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SOUTHBRIDGE  TOWN  COUNCIL 


TOWN  MANAGER 

JOINT  ANNUAL  REPORT 

The  Town  Council  serves  as  the  senior  elected  board  of  the  Town  of  Southbridge.  They 
serve  as  policymakers  and  approve  or  disapprove  of  many  issues  entrusted  to  them  by 
Town  Charter.  During  FY  2003,  the  Town  Council  faced  several  extra  ordinary  problems 
which  included  the  management  of  the  action  to  dismiss  then  Town  Manager,  Mr. 
Michael  Coughlin,  the  search  for  and  selection  of  replacement  professional  staff  to 
manager  the  Town  Manager's  functions,  the  complete  failure  of  the  accounting  function, 
and  the  revocation  by  the  Commonwealth  of  Massachusetts  of  the  Town  of  Southbridge's 
certified  Free  Cash  balance  because  of  fund  balances  reported  that  could  not  be  verified 
by  independent  auditors.  These  events  compounded  the  Town's  difficulty  in  formulating 
a  FY  2003  municipal  budget  that  would  balance  and  gain  state  approval.  Once  the  Town 
Council  was  able  to  achieve  a  balanced  budget  and  a  tax  rate,  the  Town  of  Southbridge 
and  all  other  communities  of  the  commonwealth  learned  that  the  state  was  unable  to  fully 
provide  the  funds  promised  as  part  of  the  FY  2003  budget  revenue  package. 

The  Town  Manager's  Office  resumed  some  operations  with  the  appointment  of  a  series 
of  Acting  Town  Managers.  Slowly  the  office  has  increased  its  effectiveness  as  a  focal 
point  among  the  citizens  of  Southbridge,  the  government  administration  and  the  Town 
Council.  The  Town  Manager  is  the  first  contact  with  surrounding  towns,  state 
government,  and  the  federal  government. 

As  the  Chief  Executive  Officer  of  the  Town  of  Southbridge,  I  was  able  to  submit  the  FY 
2004  annual  operating  budget  to  the  Town  Council  and  advance  the  town's  investment  in 
several  key  capital  projects.  Chief  among  these  is  the  purchase  of  the  "Cotton"  property 
on  Gulphwood  Road  as  the  site  for  a  centralized  public  works  delivery  center. 

During  this  reporting  period  the  chief  executive  officer's  position  was  in  turmoil  with  the 
dismissal  of  Town  Manager,  Mr.  Michael  Coughlin,  after  2  years  of  service.  Mr.  Hamer 
Clarke  the  Director  of  Public  Works  worked  as  Acting  Town  Manager  for  several  weeks 
and  was  succeeded  by  Mr.  Steven  Delaney  of  Beverly,  MA  a  professional  manager.  Mr. 
Delaney  organized  the  FY  2004  budget  and  maintained  continuity  within  the  local 
government.  I  was  able  to  accept  the  appointment  of  Acting  Town  Manager  upon  Mr. 
Delaney's  appointment  to  a  similar  permanent  position  in  Georgetown  MA.  in  April  of 
2003. 
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The  Budget  process  was  completed  by  June  2003,  which  enabled  the  FY  2004  local 
government  activities  to  begin.  The  Town  of  Southbridge  records  of  revenue  and  certain 
expense  recording  systems  were  deemed  to  have  completely  failed.  The  Tovm  Council  in 
January  of  2003  ordered  the  books  rebuilt  to  the  degree  necessary  to  determine  account 
balances  without  starting  fresh.  Two  full  years  of  poor  workmanship  by  the  fiscal  team 
managed  by  Mr.  Coughlin  caused  the  Commonwealth  to  revoke  the  Town's  free  cash 
approval  for  cause.  The  team  had  filed  a  series  of  fiscal  reports  that  could  not  be 
duplicated  by  the  auditors  or  the  Commonwealth.  The  annual  audit  for  the  fiscal  year 
2007  v/ill  be  the  first  year  in  which  these  errors  will  be  completely  aged  into  history. 

The  collapse  of  local  govermnent  leadership  was  eclipsed  by  the  success  of  the  elected 
Town  Council  rising  to  the  many  problems  to  set  the  situation  right.  Meeting  after 
meeting  the  community  witnessed  the  Council  grind  its  way  over  the  problems  and 
secure  effective  solutions  for  the  organization  and  the  community.  Finally,  a  vote  on  a 
new  charter  was  held  in  June  2003.  A  modified  form  of  the  Town  Council  /  Tovm 
Manager  system  was  voted  in  and  will  take  effect  on  July  1,  2004. 

These  issues  and  others  beyond  number  were  addressed  by  the  succession  of  Town 
Managers  and  the  Town  Council  (until  the  year  ended  June  30,  2003).  Most  Town 
services  did  operate  at  prior  year  levels  with  a  few  services  being  ended.  $40  million  was 
spent  and  the  key  services  of  Schools,  Police,  Fire,  Water,  Sewer,  and  Landfill  carried  on 
and  serviced  the  public  as  planned.  The  Town  Council  and  the  Town  Manager  are 
pleased  to  see  the  end  of  FY  2003 .  Yet,  all  hands  recognize  the  legacy,  which  will  haunt 
the  Town  of  Southbridge  for  years  to  come. 

Respectfully  submitted, ^  / 

Clayton  R.  Carlisle/^ -^^^{^..^ 
Town  Manager  \_J/^^^ 


FY2003  ANNUAL  REPORT 

TOWN  MANAGER 
LICENSES  AND  PERMITS 


Liquor  Licenses 

15       Annual  Restaurant  All  Alcoholic  Beverages  $725  each  $10,875.00 

5        Annual  Restaurant  Wines  and  Malt  Beverages  $400  each       $  2,000.00 

4  Annual  Package  Store  All  Alcoholic  Beverages  $850  each      $  3,400.00 

5  Annual  Package  Store  Wines  and  Malt  Beverages  $375  each  $  1,875.00 
4        Annual  Club  $550  each       $  2,200.00 

2  Annual  Innholder  $725  each       $  1,450.00 

1  Seasonal  Restaurant  All  Alcoholic  Beverages  $300  each       $  300.00 

3  One-Day  Section  14  All  Alcoholic  Beverages  $  25  each       $  75.00 

2  One-Day  Section  14  Beer  and  Wine  $  15  each       $  30.00 

Common  Victualler  Licenses 

55  Common  Victualler  $  50  each  $  2,750.00 
Live  Entertainment  Licenses 

13  6-month  Entertainment  $  20  each  $  260.00 
Amusement  Device 

17       Amusement  Device  Licenses  -  includes  $  1,940.00 
Video  Machines                 $  1 00  per  machine 
Pool  Table                       $  20  per  table 

Car  Licenses 

1  Class  I  $50  each  $  50.00 
10       Class  II                           $50  each  $  500.00 

2  Class  III                           $50  each  $  100.00 

Dance  Permits 

12  Dance  Permits  $  5  each  $  60.00 
Tag  Day 

14  Tag  Day  Permits  No  charge 
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COPY  OF  WARRANT 


SEPTEMBER  17,  2002 


STATE  PRIMARY  ELECTION 

COMMONWEALTH  OF  MASSACHUSETTS 
WILLIAM  FRANCIS  GALVIN,  SECRETARY  OF  THE  COMMONWEALTH 

SS  GREETINGS: 

To  either  of  the  Constables  of  the  Town  of  Southbridge 


I.n  the  name  of  the  Commonwealth,  you  are  hereby  required  to  notify  and  warn  the  Inhabitants  of  the 
Town  of  Southbridge  who  are  qualified  to  vote  in  Primaries  to  vote  at 

Precinct  #7;  Southbridge  High  School 

Precinct  #2;  West  Street  School. 

Precinct  #5;  Charlton  Street  School 

Precinct  Eastford  Road  School 

Precinct  #5;  Mary  E.  Wells  Jr.  High  School 

on  TUESDAY,  THE  SEVENTEETH  DAY  OF  SEPTEMBER,  2002,  from  7:00  a.m.  to  8:00  p.m.  for 
the  following  purpose: 

To  cast  their  votes  in  the  State  Primary  for  the  candidates  of  political  parties  for  the  following  offices: 


U.S.SENATOR  FOR  THE  COMMONWEALTH 

GOVERNOR  FOR  THE  COMMONWEALTH 

LT.GOVERNOR  FOR  THE  COMMONWEALTH 

ATTORNEY  GENERAL  FOR  THE  COMMONWEALTH 

SECRETARY  FOR  THE  COMMONWEALTH 

TREASURER  FOR  THE  COMMONWEALTH 

AUDITOR  FOR  THE  COMMONWEALTH 

REPRESENTATD/E      CONGRESS  SECONDCONGRESSIONAL  DISTRICT 

COUNCILLOR  SEVENTH  DISTRICT 

SENATOR  INT  GENERAL  COURT  WORCESTER/NORFOLK  DISTRICT 

REPRESENTATP/E  ES[  THE  GENERAL  COURT  SDCTH  WORCESTER  DISTRICT 

DISTRICT  ATTORNEY  MIDDLE  DISTRICT 

REGISTER  OF  PROBATE  WORCESTER  COUNTY 

CLERK  OF  COURTS  WORCESTER  COUNTY 


Hereof  fail  not  and  make  return  of  this  Warrant  with  you  doings  thereon  at  the  time  and  place  of  said 
voting. 

Given  under  my  hand  this  28^*^  day  of  August,  2002. 
s/Michael  J.  Coughlin 

Michael  J.  Coughlin,  Town  Manager  Southbridge,  Massachusetts 


ATTEST:  s/Thadius  E.  Dubskv 

Thadius  E.  Dubsky,  Constable 
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Pursuant  to  the  within  WARRANT,  I  have  notified  and  warned  the  hihabitants  of  the  Town  of 
Southbridge  by  posting  up  attested  copies  of  the  same  in  six  (6)  conspicuous  places  namely;  Jacobs 
Edwards  Library,  the  Town  Hall,  Art's  Spa,  Lippe's  Package  Store,  Jessica's  Hair  Salon,  and  Martel 
Cleaners  and  now  return  this  WARRANT  with  my  doings  thereon  as  above  described  this  4^^  day  of 
September,  2002. 

Date:  September  4,  2002 

s/Thadius  E.  Dubsky,  Constable 

STATE  PRIMARY 
SEPTEMBER  17,  2002 

DEMOCRATIC  PARTY 


TOTAL  VOTES  CAST  1307  Machine  Count 

69  Absentee  Count 
1376  Total  Votes  Cast 

PRECINCT  1         2        3        4  5  TOTAL 

SENATOR  IN  CONGRESS 

*John  F.Kerry  220  194  202  362  146  1124 
BLANKS  272 
TOTAL  1376 

GOVERNOR 

Thomas  F.  Birmingham        50      37       51       90  36  264 

Steven  Grossman  3        5        5        4  5  22 

Shannon  P.  O'Brien  112       99      107     143  67  528 

Robert  B.  Reich  44       44       40       79  29  236 

Warren  E.  Tolman  53       40       57     106  34  290 

BLANKS  36 

TOTAL  1376 

LIEUTENANT  GOVERNOR 

Christopher  F.  Gabrieh        140     108      130     208  76  662 

Lois  G.  Pines  60       55       57       99  40  311 

John  P.  Slattery  36       41       41       76  36  230 

BLANKS  173 

TOTAL  1376 

ATTORNEY  GENERAL 

*Thomas  F.  Reilly  214  183  186  315  130  1028 
BLANKS  348 
TOTAL  1376 

SECRETARY  OF  STATE 

*  William  Francis  Galvin  1013 
BLANKS  363 
TOTAL   1376 
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PRECINCT  1         2        3        4  5  TOTAL 

TREASURER 

Michael  P.  Cahill  41       31       33      49  27  181 

Timothy  P.  Cahill  86       79      78      152         52  447 

Stephen  J.  Murphy  60       52       58       86  39  295 

James  W.Segel  37       40       50       72         25  224 

BLANKS  229 

TOTAL  1376 

AUDITOR 

*A.  Joseph  DeNucci  193  183  168  300  121  965 
BLANKS  411 
TOTAL  1376 

REPRESENTATIVE  IN  CONGRESS 

♦Richard  E.  Neal  220  197  204  337  134  1092 
BLANKS  284 
TOTAL  1376 

COUNCILLOR 

Dennis  P.  McManus  182      171      167     286        114  920 

BLANKS  456 

TOTAL  1376 

SENATOR  DSr  GENERAL  COURT 

♦Richard  T.  Moore  217  186  193  331  136  1063 
BLANKS  313 
TOTAL  1376 

REPRESENTATIVE  IN  GENERAL  COURT 

♦Mark  J.  Carron  200  176  209  315  133  1033 
BLANKS  343 
TOTAL  \  1376 

DISTRICT  ATTORNEY 

♦JohnJ.  Conte  199      160     182     297       122  960 

BLANKS  416 

TOTAL  1376 

CLERK  OF  COURTS 

Francis  A.  Ford  186      174     168     289        96  913 

BLANKS  463 

TOTAL  1376 

REGISTER  OF  PROBATE 

Stephen  G.  Abraham  187  162  172  291  91  903 
BLANKS  473 
TOTAL    1376 


REBULICAN  PARTY 

TOTAL  VOTES  CAST  427  Machine  Count 

13  Absentee  Count 
440  Total  Votes  Cast 
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PRECINCT  1         2        3        4  5  TOTAL 

SENATOR  IN  CONGRESS 
BLANKS 

TOTAL  0 

GOVERNOR 

MittRomney  82       51       90      127         28  378 

BLANKS  62 

TOTAL  440 

LIEUTENANT  GOVERNOR 

Kerry  Murphy  Healy  68       37       59       88  20  272 

Jim  Rappaport  22       20       39      45  9  135 

BLANKS  33 

TOTAL  440 

SECRETARY  OF  STATE 

Jack  E.  Robinson  35       29       53       80  19  216 

BLANKS  224 

TOTAL  440 

TREASURER 

Daniel  A.  Grabauskas  33       20       30      46  10  139 

Bruce  A.  Herzfeldeer  27       23       42       66  13  171 

BLANKS  139 

TOTAL  440 

AUDITOR 

BLANKS  0 

TOTAL  0 

REPRENSENTATIVE  IN  CONGRESS 

BLANKS  0 

TOTAL  0 

COUNCILLOR 

BLANKS  0 

TOTAL  0 

SENATOR  IN  GENERAL  COURT 

Ralph  Perez  42       32       56       82        18  230 

BLANKS  210 

TOTAL  440 

REPRESENTATIVE  IN  GENERAL  COURT 

Jerzy  J.  Jachimczyk  69       48       82      117        26  342 

BLANKS  98 

TOTAL  440 

DISTRICT  ATTORNEY 

Gregory  J.  White  44  31  63  93  18  249 
BLANKS  191 
TOTAL  440 
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PRECINCT  1        2        3        4  5  TOTAL 

CLERK  OF  COURTS 

BLANKS  0 

TOTAL  0 

REGISTER  OF  PROBATE 

♦Peter  M.  Lukes  53  33  60  88  17  251 
BLANKS  189 
TOTAL  440 


LIBERTARIAN  PARTY 

TOTAL  VOTES  CAST  3  Machine  Count 

0  Absentee  Count 
3  Total  Votes  Cast 

SENATOR  IN  CONGRESS 

Michael  E.  Cloud  2  2 

BLANKS  1 

TOTAL  3 

GOVERNOR 

Carla  A.  Howell  2  2 

BLANKS  1 

TOTAL  3 

LIEUTENANT  GOVERNOR 

Richard  Aucoin  2  2 

BLANKS  1 

TOTAL  3 

ATTORNEY  GENERAL 

BLANKS 

TOTAL  0 

SECRETARY  OF  STATE 

BLANKS 

TOTAL  0_ 

TREASURER 

BLANKS 

TOTAL  0 

AUDITOR 

Kamal  Jain  2  2 

BLANKS  1 

TOTAL  3 

REPRESENTATIVE  IN  CONGRESS 

BLANKS 

TOTAL    0 
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PRECINCT  1        2        3        4  5  TOTAL 

COUNCILLOR 

BLANKS 

TOTAL  0 

SENATOR  IN  GENERAL  COURT 

BLANKS 

TOTAL  0 

REPRESENTATIVE  IN  GENERAL  COURT 

BLANKS 

TOTAL  0 

DISTRICT  ATTORNEY 

BLANKS 

TOTAL  0 

CLERK  OF  COURTS 

BLANKS 

TOTAL  0 

REGISTRAR  OF  PROBATE 

BLANKS 

TOTAL  0 


MASSACHUSETTS  GREEN  PARTY 

TOTAL  VOTES  CAST  1  Paper  Ballot  Cast 

0  Absentee  Count 

1  Total  Votes  Cast 

SENATOR  IN  CONGRESS 
BLANKS 

TOTAL  0 

GOVERNOR 

Jill  E.  Stein  1  1 

BLANKS  0 

TOTAL  1 

LIEUTENANT  GOVERNOR 

Anthony  F.  Lorenzen  1  1 

BLANKS  0 

TOTAL  1 

ATTORNEY  GENERAL 

BLANKS 

TOTAL   0 
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PRECINCT  1        2        3        4  5  TOTAL 


SECRETARY  OF  STATE 

BLANKS 
TOTAL 

0 

TREASURER 

James  O'Keefe  1 

BLANKS 

TOTAL 

1 
0 

1 

AUDITOR 

BLANKS 
TOTAL 

0 

REPRESENTATIVE  IN  CONGRESS 

BLANKS 
TOTAL 

0 

COUNCILLOR 

BLANKS 
TOTAL 

0 

SENATOR  IN  GENERAL  COURT 

BLANKS 
TOTAL 

0 

REPRESENTATIVE  IN  GENERAL  COURT 

BLANKS 
TOTAL 

0 

DISTRICT  ATTORNEY 

BLANKS 
TOTAL 

0 

CLERK  OF  COURTS 

BLANKS 
TOTAL 

0 

REGISTRAR  OF  PROBATE 

BLANKS 
TOTAL 

0 

Official  results  were  announced  at  10:00  PM  and  election  returns  were  forwarded  to  the  Secretary  of 
State  in  accordance  to  Chapter  41,  Section  15  of  M.G.L. 


17.3%  of  the  eligible  voters  cast  ballots. 


COUNT  OF  VOTING  LIST 


PREC. 

AMER. 

C 

DEM. 

INTER 

L 

MASS 

NAT 

REF. 

REP.  S 

U  TOTAL 

IND. 

LAW 

CRN 

LAW 

No.  1 

815 

2 

19 

1 

1 

3 

202 

902  1945 

No.  2 

810 

20 

2 

3 

177 

943  1955 

No.  3 

1 

842 

21 

2 

7 

216 

1034  2123 

No.  4 

1 

1081 

1 

8 

2 

2 

262 

1125  2482 

No.  5 

1 

764 

3 

18 

2 

11 

233  2 

933  1967 

TOTALS 

1 

2 

4312 

6 

86 

9 

1 

26 

1090  2 

4937  10472 

A  TRUE  COPY: 

ATTEST:  s/Helen  I.  Lenti 

Helen  I.  Lenti,  Town  Clerk 

COPY  OF  WARRANT 


NOVEMBER  5,  2002 


STATE  PRIMARY  ELECTION 

COMMONWEALTH  OF  MASSACHUSETTS 
WILLIAM  FRANCIS  GALVIN,  SECRETARY  OF  THE  COMMONWEALTH 


SS 


GREETINGS: 


To  either  of  the  Constables  of  the  Town  of  Southbridge 


In  the  name  of  the  Commonwealth,  you  are  hereby  required  to  notify  and  warn  the  Inhabitants  of  the 
Town  of  Southbridge  who  are  qualified  to  vote  in  Primaries  to  vote  at 

Precinct  #7;  Southbridge  High  School 

Precinct  #2.-  West  Street  School. 

Precinct  #3:  Charlton  Street  School 

Precinct  #4:  Eastford  Road  School 

Precinct  #5:  Mary  E.  Wells  Jr.  High  School 

on  TUESDAY,  THE  FIFTH  DAY  OF  NOVEMBER,  2002,  from  7:00  a.m.  to  8:00  p.m.  for  the 
following  purpose: 

To  cast  their  votes  in  the  State  Primary  for  the  candidates  of  political  parties  for  the  following  offices: 

SENATOR  IN  CONGRESS  FOR  THE  COMMONWEALTH 

GOVERNOR  &  LT.  GOVERNOR  FOR  THE  COMMONWEALTH 

ATTORNEY  GENERAL  FOR  THE  COMMONWEALTH 

SECRETARY  FOR  THE  COMMONWEALTH 

TREASURER  FOR  THE  COMMONWEALTH 

AUDITOR  FOR  THE  COMMONWEALTH 

REPRESENTATIVE  IN  CONGRESS  SECONDCONGRESSIONAL  DISTRICT 

COUNCILLOR  SEVENTH  DISTRICT 

SENATOR  IN  GENERAL  COURT  WORCESTER/NORFOLK  DISTRICT 

REPRESENTATIVE  IN  THE  GENERAL  COURT  SDCTH  WORCESTER  DISTRICT 


A -I  -I 


DISTRICT  ATTORNEY... . 
REGISTER  OF  PROBATE 
CLERK  OF  COURTS  


.MIDDLE  DISTRICT 
WORCESTER  COUNTY 
WORCESTER  COUNTY 


QUESTIONS 


QUESTION  #1      ELIMINATESfG  STATE  PERSONAL  INCOME  TAX 
QUESTION  #2     ENGLISH  LANGUAGE  EDUCATION  IN  PUBLIC  SCHOOLS 
QUESTION  #3     TAXPAYER  FUNDING  FOR  POLFTICAL  CAMPAIGNS  (NON- 
BENDING) 

Hereof  fail  not  and  make  return  of  this  Warrant  with  you  doings  thereon  at  the  time  and  place  of  said 
voting. 

Given  under  my  hand  this  17^*^  day  of  October,  2002. 
s/Michael  J.  Coughlin 

Michael  J.  Coughlin,  Town  Manager  Southbridge,  Massachusetts 
ATTEST:  s/Thadius  E.  Dubskv 


Pursuant  to  the  within  WARRANT,  I  have  notified  and  warned  the  Inhabitants  of  the  Town  of 
Southbridge  by  posting  up  attested  copies  of  the  same  in  six  (6)  conspicuous  places  namely;  Jacobs 
Edwards  Library,  the  Town  Hall,  Art's  Spa,  Lippe's  Package  Store,  Jessica's  Hair  Salon,  and  Martel 
Cleaners  and  now  return  this  WARRANT  with  my  doings  thereon  as  above  described  this  22nd  day  of 
October,  2002. 

Date:  October  22.  2002 

s/Thadius  E.  Dubskv,  Constable 

RECEIVED 

TOWN  CLERK'S  OFFICE 
02  OCT  22  AM  11:01 
TOWN  OF  SOUTHBRIDGE 
MASSACHUSETTS 

ATTEST:  s/Helen  I.  Lenti 

Helen  I.  Lenti,  Tovm  Clerk 


Thadius  E.  Dubsky,  Constable 
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STATE  ELECTION  -  NOVEMBER  5,  2002 


VOTES  CAST  4644  Machine  Count 

232  Absentee  Count 
4876  Total  Votes  Cast 

PRECINCT  1         2        3        4  5  TOTAL 

SENATOR  IN  CONGRESS 

*Kerry,  John  F.  640  610  737  1078  475  3540 
Cloud,  Michael  E.  140  115  162  230  83  730 
BLANKS  232 
TOTAL  4876 

GOVERNOR  &  LT.  GOVERNOR 

Howell  &  Aucoin  11       16       20        19  11  77 

O'Brien  &  Gabrieh  363      367     410      575         329  2044 

Romney  &  Healy  484     387     528      813         260  2472 

Stein  &  Lorenzen  19       29       23        27  20  118 

Johnson  &  Schebel  10        8       12        15  8  53 

BLANKS  112 

TOTAL  4876 

ATTORNEY  GENERAL 

*Reilly,  Thomas  F.  570  503  596  904  429  3002 
BLANKS  972 
TOTAL  4876 

SECRETARY  OF  STATE 

*Galvin,  WilHam  Francis  570  503  596  904  429  3002 
Robinson,  Jack  E.  179  170  220  306  97  972 
BLANKS  902 
TOTAL  4876 

TREASURER 

Cahill,  Timothy  P.  378     317     386     525  278  1884 

Grabauskas,  Daniel  A.         328     293     370     635  202  1828 

O'Keefe,  James  73       84     101      126  58  442 

BLANKS  722 

TOTAL  4876 

AUDITOR 

*DeNucci,  A.  Joseph  520  465  549  812  363  2709 
Jain,Kamal  61  67  65  88  38  319 
Xenakis,  John  James  126  101  158  220  69  674 
BLANKS  1174 
TOTAL  4876 

REPRESENTATP/E  IN  CONGRESS 

*Neal,  Richard  E.  670  591  711  1067  436  3475 
BLANKS  1401 
TOTAL  4876 

COUNCILLOR 

*McManus,  Dennis  P.          572     521      603      856         366  2918 
BLANKS  1958 
TOTAL   4876 
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PRECINCT  1         2        3        4  5  TOTAL 

SENATOR  IN  GENERAL  COURT 
♦Moore,  Richard  T.  567     488     593  921 

Perez,  Ralph  215     200     266  351 

BLANKS 

TOTAL  

REPRESENTATIVE     GENERAL  COURT 
♦Carron,  Mark  J.  455     426     487  678 

Jachimczyk,  Jerzy  411      366     494  757 

BLANKS 

TOTAL  

DISTRICT  ATTORNEY 
*Conte,  John  J. 

White,  Gregory  J. 

BLANKS 

TOTAL  

REGISTER  OF  PROBATE 
Abraham,  Stephen  G.  410 
Lukes,  Peter  M.  317 
BLANKS 

TOTAL  

CLERK  OF  COURTS 

Ford,  Francis  A.  570     518     585     869  366 

BLANKS 

TOTAL  

QUESTION  NO.  1  -  ELIMINATING  STATE  PERSONAL  INCOME  TAX 


YES  317     264     314     500  187  1582 

NO  365     352     388     641  272  2018 

BLANKS  1276 

TOTAL  4876 

QUESTION  NO.  2  -  ENGLISH  LANGUAGE  EDUCATION  IN  PUBLIC  SCHOOLS 
YES  510     454     503     915  279  2661 

NO  174     161      197     238  177  947 

BLANKS  1268 

TOTAL  4876 

QUESTION  NO.  3  -  TAXPAYER  FUNDING  FOR  POLITICAL  CAMPAIGNS  (NON 

 BINDING) 

YES  129  128  125  239  85  706 
NO  540  478  574  888  375  2855 
BLANKS  1315 
TOTAL  4876 


Official  results  were  announced  at  10:00  PM  and  in  accordance  to  the  Town  of  Southbridge  Charter 
Section  11-3-5.  Election  results  were  forwarded  to  the  Secretary  of  State  in  accordance  with  Chapter 
41  Section  15  oftheM.G.L. 
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381  2950 
169  1201 

725 
4876 


408  2454 
206  2234 
188 
4876 


492     476     534     727  396  2625 

313     244     366     592  175  1690 

561 
4876 


392     470     611  320  2203 

267     342     572  192  1690 

983 
4876 


2908 
1968 
4876 


COUNT  OF  VOTING  LIST 


PREC.  AMER.  C  DEM.  USA  INTER  L  MASS  NAT  REF.  REP.  S  U  TOTAL 
 INR  GRN     3RD  GRN  LAW  


No.  1 

809 

2 

19 

1 

1 

3 

208 

922 

1965 

No.  2 

816 

19 

2 

3 

178 

971 

1955 

No.  3 

1 

850 

1 

20 

2 

7 

219 

1055 

2155 

No.  4  1 

1087 

1 

7 

2 

2 

267 

1146 

2513 

No.  5 

1 

788 

1 

3 

17 

2 

10 

238 

2 

945 

2007 

TOTALS  1 

2 

4350 

2 

6 

82 

9 

1 

25 

1110 

2 

5039 

10629 

45.8%  OF  THE  ELIGIBLE  VOTERS  CAST  BALLOTS 


A  TRUE  COPY 


ATTEST:  8/  HELEN  I.  LENTI 

HELEN  I.  LENTI,  TOWN  CLERK 


JUNE  6,  2003 


ANNUAL  TOWN  ELECTION 

COMMONWEALTH  OF  MASSACHUSETTS 
WILLL^JVI  FRANCIS  GALVIN,  SECRETARY  OF  THE  COMMONWEALTH 

SS  GREETINGS: 


To  either  of  the  Constables  of  the  Town  of  Southbridge 


In  the  name  of  the  Commonwealth,  you  are  hereby  required  to  notify  and  warn  the  Inhabitants  of  the 
Town  of  Southbridge  who  are  quahfied  to  vote  in  Primaries  to  vote  at 

Precinct  #1:  Southbridge  High  School 

Precinct  #2:  West  Street  School. 

Precinct  #3:  Charlton  Street  School 

Precinct  iM:  Eastford  Road  School 

Precinct  #5:  Mary  E.  Wells  Jr.  High  School 

on  FRIDAY,  THE  SIXTH  DAY  OF  JUNE,  2003,  from  7:00  a.m.  to  8:00  p.m.  for  the  following 
purpose: 


TO  BE  ELECTED  BY  THE  VOTERS  OF  THE  ENITRE  TOWN: 


Tovm  Clerk  1  for  3  years 

Councillor  at  Large  1  for  3  years 

School  Committee  2  for  3  years 

Southern  Worcester  County  Regional  Vocational 

School  Committee  1  for  3  years 

Southbridge  Housing  Authority  1  for  5  years 

Southbridge  Redevelopment  Authority  1  for  5  years 

Southbridge  Redevelopment  Authority  1  for  1  year 
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TO  BE  ELECTED  BY  THE  VOTERS  OF  EACH  OF  THE  FIVE  (5)  PRECmCTS: 


Councillor. . .  .Precinct  No.  1  1  for  2  years 

Councillor. .  ..Precinct  No.  2  1  for  2  years 

Councillor.... Precinct  No.  3  1  for2  years 

Councillor. . ..Precinct  No.  4  1  for  2  years 

Councillor. .  ..Precinct  No.  5  1  for  2  years 


TO  BE  VOTED  BY  THE  VOTERS  OF  THE  ENTIRE  TOWN: 
QUESTION  #1: 

"SHALL  THIS  TOWN  APPROVE  THE  NEW  CHARTER  RECOMMENDED  BY  THE 
CHARTER  COMMISSION  SUMMARIZED  BELOW?  THE  RECOMMENDED  NEW  CHARTER 
PROVIDES  FOR  A  REDUCTION  OF  THE  TOWN  COUNCIL  FROM  THIRTEEN  (13)  TO  NINE 
(9)  MEMBERS,  ALL  TO  BE  ELECTED  AT  LARGE  FOR  THREE  (3)  YEAR  TERMS;  PROVIDES 
THAT  THE  TOWN  MANAGER  SHALL  HAVE  A  WRITTEN  CONTRACT  WITH  THE  TOWN 
AND  BE  MORE  ACCOUNTABLE  TO  THE  TOWN  COUNCIL;  AND  GRANTS  THE  TOWN 
COUNCIL  GREATER  AUTHORITY,  ON  A  TWO  THIRDS  (2/3)  VOTE,  OVER  THE  TOWN'S 
BUDGET."  YES  OR  NO 

You  are  directed  to  serve  this  WARRANT  by  posting  attested  copies  in  six  (6)  public  places  within  the 
Town  at  least  seven  (7)  days  before  holding  the  election. 

Hereof  fail  not  and  make  return  of  this  Warrant  with  you  doings  thereon  at  the  time  and  place  of  said 
voting. 

Given  under  my  hand  this  15^*^  day  of  May,  2003. 
s/Clayton  R.  Carlisle 

Clayton  R.  Carlisle,  Acting  Town  Manager  Southbridge,  Massachusetts 

ATTEST:  s/Thadius  E.  Dubskv 

Thadius  E.  Dubsky,  Constable 

Pursuant  to  the  within  WARRANT,  I  have  notified  and  warned  the  Inhabitants  of  the  Town  of 
Southbridge  by  posting  up  attested  copies  of  the  same  in  six  (6)  conspicuous  places  namely;  Jacobs 
Edwards  Library,  the  Town  Hall,  Art's  Spa,  Lippe's  Package  Store,  Jessica's  Hair  Salon,  and  Martel 
Cleaners  and  now  return  this  WARRANT  with  my  doings  thereon  as  above  described  this  15th  day  of 
May,  2003. 

Date:  May  15,2003 

s/Thadius  E.  Dubsky,  Constable 

RECEIVED 

TOWN  CLERK'S  OFFICE 
03  OCTOBER  15 
TOWN  OF  SOUTHBRIDGE 
MASSACHUSETTS 

ATTEST:  s/Charlene  M.  Laporte 

CHARLENE  M.  LAPORTE,  ACTING  TOWN  CLERK 
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ANNUAL  TOWN  ELECTION 
JUNE  6,  2003 


Votes  cast  2920  Machine  Total 

158  Absentee  Count 
3078  Total  Votes  Cast 

PRECINCT  1         2        3        4  5  TOTAL 

COUNCILOR  AT  LARGE 

*Lazo,  Steven  S.  207  199  252  364  144  1166 
Perron,  Dale  F.  334  227  372  592  214  1739 
BLANKS  173 
TOTAL  3078 

COUNCILOR  PREC.  NO.  1 

*Marino,  James  J.  361  361 
Sullivan,  Edward  191  191 
BLANKS  31 
TOTAL  583 

COUNCILOR  PREC.  NO.  2 

*Marcucci,  Darlene  293  293 
BLANKS  153 
TOTAL  446 

COUNCILOR  PREC.  NO.  3 

*Chemisky,  Ronald  J.                            318  318 
O'Brien,  Kenneth  M.                           317  317 
BLANKS  35 
TOTAL  670 

COUNCILOR  PREC.  NO.  4 
Swenson,  Jon                                              540  540 
BLANKS  491 
TOTAL  996 

COUNCILOR  PREC.  NO.  5 

*Haggerty,  Bernard  F.                                                        117  117 
Pantoja,  Mayra                                                              252  252 
BLANKS  14 
TOTAL  383 

TOWN  CLERK 

Daoust,  Madaline  L  334     259     388     608  222  1811 

Laporte,  Charlene  M.  186     149     212     300  127  974 

Shaw,  John  C,  Jr.  53       33       57       77  25  245 

BLANKS  48 

TOTAL  3078 

SCHOOL  COMMITTEE  (TWO  FOR  THREE  YEARS) 

*Laliberte,  Louann              314     227     355     520              220  1636 
♦Jovan,  John  D.                  325     237     353     580               183  1678 
BLANKS  2842 
TOTAL  6156 


)1  7 


PRECINCT  1        2        3        4  5  TOTAL 

SO.  WORC.  CTY.  REG.  VOC.  SCHL.  COMMITTEE 

♦Desorcy,  Paulette  366  265  387  589  243  1850 
BLANKS  1228 
TOTAL  3078 

SOUTHBRIDGE  HOUSING  AUTHORITY 

*Coumoyer,  Marc  424  334  455  728  260  2201 
BLANKS  877 
TOTAL  3078 

SOUTHBRIDGE  REDEVELOPMENT  AUTHORITY  (One  for  five  Years)  (WRITE-INS) 
Chemisky,  Loma  4  8  1  13 
Murphy,  Rod  1  1  2 
Catorona,  Joseph  2  1  3 
Cantara,  Joz  1  1 
TOTAL  19 

SOUTHBRIDGE  REDEVELOPMENT  AUTHORITY  (One  for  OneYear)  (WRITE-INS) 
Newell,  Rebecca  3  3  6 
Chemisky,  Loma  12  3 
DiGregorio,  Frank  1  1 
Murphy,  Rod  1  1 
Chemisky,  Russell  1  1 
TOTAL  LL 

COUNCILOR  PREC.  #4  (WRITE-IN) 

Piche,  Dawn  1  1 

TOTAL  1 

QUESTION  NO.  1  -  SHALL  THE  TOWN  ADOPT  THE  NEW  CHARTER 
YES                               351     242     347     707              168  1815 
NO                                  70       80      105     134               85  474 
BLANKS  789 
TOTAL    3078 


Official  results  were  announced  at  10:00  PM  and  in  accordance  to  the  Town  of  Southbridge  Charter 
Section  1 1-3-5.  Election  results  were  forwarded  to  the  Secretary  of  State  in  accordance  with  Chapter 
41  Section  15  oftheM.G.L. 


COUNT  OF  VOTING  LIST 


PREC. 
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C 
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L 
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TOTAL 

GRN 

3RD 

GRN 

LAW 

No.  1 

816 

2 

2 

20 

1 

1 

4 

212 

948 

2007 

No.  2 

830 

23 

2 

5 

182 

983 

2025 

No.  3 

2 

846 

1 

1 

17 

2 

6 

225 

nil 

2210 

No.  4 

1 

1073 

3 

9 

2 

2 

273 

1183 

2545 

No.  5 

822 

1 

3 

16 

3 

8 

247 

5 

969 

2071 

TOTALS 

1 

2 

4387 

5 

6 

85 

11 

1 

25 

1139 

5 

5194 

10858 

28.3%  of  the  eUgible  voters  cast  ballots. 
A  TRUE  COPY 

ATTEST:  s/Charlene  M.  Laporte  

Charlene  M.  Laporte,  Acting  Town  Clerk 
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TOWN  CLERK'S  SUMMARY  OF  LICENSES  AND  FEES  FOR  FY2003 


Town  Clerk  Fees 
Detail 

Certified  Copies  of  Vitals  Statistics  (4139)  $  20,699.00 

V.S.  Corrections/ Adoption  Fees  $  270.00 

Misc.  (UCC,  Copies,  Sporting  fees)  $  1,233.71 

Marriage  Intentions  (126)  $  1,890.00 

Business  Certificates  (88)  $  1,320.00 

Voter  List  -  Disk  (5)  $  125.00 

Total  $  25,537.71 

Dog  Licenses 
Detail 

Male  (70)  Female  (41) 

Neutered  (118)  Spayed  (159) 

4 -Kennel  (6)  lO-Kennel  (8) 

3yrs. -Male  (13)  3  yrs.  -  Female  (8) 

3  yrs.  -  N.  Male        (76)  3  yrs.  -  Spayed  (88) 

Misc.  (Penalty  charges.  Duplicate  Tags  and  Transfer  of  License) 

Total  $  11, 159.00 

Sporting  Licenses 
Detail 


a. 

Resident  Fishing 

173 

b. 

Resident  Minor  Fishing  (Age  15-17) 

8 

c. 

Resident  Fishing  (Age  65-69) 

13 

d. 

Resident  Fishing  (Handicap  -  Over  70) 

72 

e. 

Non-Resident  Fishing 

12 

f. 

Non-Resident  Fishing  (3  Days) 

4 

g- 

Resident  Fishing  (3  Days) 

0 

h. 

Non-Resident  Fishing  (3  Days) 

0 

i. 

Resident  Trapping 

0 

j- 

Resident  Minor  Trapping  (Age  12-17) 

0 

k. 

Resident  Trapping  (65-69) 

0 

1. 

Duplicate  Fishing 

2 

m. 

Duplicate  Trapping 

0 

n. 

Resident  Citizen  Hunting 

40 

0. 

Resident  Citizen  Hunting  (65-69) 

0 

P- 

Resident  Citizen  Hunting  (Paraplegic) 

0 

q- 

Resident  Alien  Hunting 

0 

r. 

Non-resident  Hunting,  Big  Game 

3 

s. 

Non-resident  Hunting,  Small  Game 

0 

t. 

Resident  Hunting,  (Age  15-17) 

2 

u. 

Resident  Sporting 

81 

V. 

Resident  Sporting  (Age  65-69) 

9 

w. 

Resident  Sporting  (Age  70  or  over) 

51 

X. 

Duplicate  Hunting 

3 

y- 

Duplicate  Sporting 

2 

z. 

Archery  Stamp 

75 
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aa.  Water  Fowl  Stamp  1 1 

bb.  Primitive  Firearms  Stamp  53 

cc.  Wildlands  Stamp  325 

dd.  Wildlands  Stamps,  Non-resident   14 

Total  $  11,506.00 


Other 


Dog  Penalties  (RAL/Pick-Up) 

$ 

745.00 

Boarding  of  Dogs 

$ 

255.00 

Dog  Citations 

$ 

350.00 

Adoptions  (Dogs) 

$ 

60.00 

Neutered  Fees 

$ 

40.00 

Rules  and  Regulations  books 

$ 

40.00 

Pole  Recordings 

$ 

10.00 

Zoning  By-Laws 

$ 

370.00 

Zoning  Maps 

$ 

160.00 

Street  Listing  Books 

$ 

1,790.00 

Variances 

$ 

1,400.00 

Fuel  Permits 

$ 

760.00 

Subdivision  Rules  &  Regulations 

$ 

90.00 

2 ID  Tickets 

$ 

1,050.00 

Junk  Dealers 

$ 

100.00 

Junk  Collector 

$ 

50.00 

Raffle  Permits 

$ 

100.00 

Vital  Statistics  Summary  for  2003 
Detail 

Births  Recorded  526 
Deaths  Recorded  270 
Marriages  Recorded  141 

Census  for  the  Town  of  Southbridge  -  18,167 


Madaline  I.  Daoust 
Town  Clerk 


(508)  764-5408 

Towa  Hall 
41  Elm  Street 


TOWN  OF  SOUTHBRIDGE 

SOUTHBRIDGE,  MASSACHUSETTS  01550 

Candidates  who  were  elected  to  the  Southbridge  Democratic  Town  Committee 
on  March  2,  2004: 


Mark  J.  Carron 

143  Chapin  Street 

John  D.  Jo  van,  Jr. 

80  Highland  Street 

Mary  Ellen  Prencipe 

79  Country  Club  Place 

Richard  F.  Couture 

79  Hamilton  Street 

Linda  R.  Bertrand 

1 6  Hillcrest  Avenue 

Cynthia  Keane-Carron 

143  Chapin  Street 

Vilma  Merced 

80  Hamilton  Street 

Dale  F.  Ferron 

407  Durfee  Street 

Nicole  Chouinard 

897  Worcester  Street 

Gayle  A.  Fierro 

60  Charlton  Street 

Daniel  R.  Charette 

732  Eastford  Road 

Kathleen  M.  Charette 

732  Eastford  Road 

Jon  Swenson 

79  Country  Club  Place 

Joseph  R.  Baum 

61  Durfee  Street 

Jonathan  J.  Vizard,  11 

299  South  Street 

Jennifer  Vizard 

299  South  Street 

Thomas  Houatchanthara 

27  Union  Street 

Mayra  Pantoja 

538  Main  Street 

Helen  I.  Lenti 

801  Worcester  Street 

Candidates  who  were  elected  to  the  Southbridge  Republican  Town  Cormnittee 
on  March  2,  2004: 


Jerzy  J.  Jachimczyk 
Steven  S.  Lazo 
James  J.  Marino,  Sr. 
Peter  R.  Ramirez 
Kevin  N.  Christo 
Gary  E.  Fontaine 
Spire  M.  Thomo 
John  V.  Lachapelle 
Roderick  P.  Murphy 


129  TorreyRoad 

52  North  Woodstock  Road 

243  Dresser  Street 

45  Alpine  Drive 

32  Randolph  Street 

24  Old  North  Woodstock  Road 

25  Bruce  Lane 

3  Moriarty  Street 
105  Dresser  Street 
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ANNUAL  REPORT  OF  THE  TOWN  TREASURER 


To  the  residents  of  Southbridge 

The  major  functions  of  the  Treasurer's  Office  include: 

•  To  receive,  record,  and  manage  all  funds  paid  to  the  Town  unless  required  by 
State  statute  to  be  handled  otherwise.  Receipts  in  excess  of  $67,000,000  were 
received  through  this  office  during  Fiscal  2003.  These  came  primarily  from 
transfers  directly  into  the  Town's  financial  accounts  from  the  State  and  Federal 
Governments  in  the  form  of  grants  and  quarterly  distributions,  from  payments  to 
the  Town  Collector's  Office  and  from  fees  and  other  miscellaneous  receipts 
received  by  other  Town  departments. 

•  To  pay  all  payroll  warrants.  Over  19,400  payroll  checks  amounting  to  over 
$13,500,000  were  issued  to  employees  of  all  Town  departments.  The  payroll 
warrants  were  verified  by  the  Accountant's  Office  and  the  information  entered 
into  the  Town's  computer  system,  the  check  printed  and  distributed  weekly  by 
this  office. 

•  To  pay  all  vendor  warrants.  Almost  8,000  vendor  checks  exceeding 
$28,080,133.96  were  verified  and  entered  into  the  computer  system  by  the 
Accountant's  Office  and  then  prepared  for  mailing  by  this  office.  There  were  an 
additional  400  transactions  amounting  to  over  $17,167,934.53  for  which  checks 
were  not  printed.  These  involved  fransactions  such  as  withholding  tax  and  debt 
payments  that  were  directly  remitted  through  our  computer  banking  system  or  by 
telephone  transactions  or  Community  Development  Block  Grant  checks  which 
were  written  directly  from  that  checking  account. 

•  Although  the  school  department  processes  and  distributes  payroll  checks  for  their 
employees,  all  withholding  fransactions  are  handled  in  this  department.  This 
includes  remittance  of  payroll  taxes  and  child  support  payments  to  governmental 
agencies,  and  payments  to  the  two  retirement  plans,  many  annuity  plans,  dues  to 
the  several  unions  which  represent  our  employees,  and  the  various  health  and  life 
insurance  plans.  At  the  end  of  June,  2003,  the  Town  of  Southbridge  had  553 
participants  in  our  health  insurance  plans  distributed  as  follows: 


Fallon  Active  Plan     Individual  Coverage:  30  members 

Family  Coverage:      36  members 
BCBS  HMO  Blue      Individual  Coverage:  141  members 

Family  Coverage:  135  members 
BCBS  Blue  Choice    Individual  Coverage:  27  members 

Family  Coverage:  21  members 
Fallon  Senior  Plan  Individual  Coverage:  32  members 
Medex  3  Senior  Plan  Individual  Coverage:  129  members 
BCBS  Blue  Care  65   Individual  Coverage:    2  members 


Our  annual  open  enrollments  for  these  plans  allows  members  to  change  plans  or  enroll  if 
they  haven't  been  members  previously.  We  have  many  additional  enrollments  or 
changes  throughout  the  year  when  new  employees  are  hired  or  individuals  have  life 
events  that  statutorily  allow  them  to  enroll.  We  also  handle  all  member  questions  on 
benefit  matters  as  well  as  death  benefits  on  the  life  insurance  plan. 

•  Tax  title  accounts  established  by  the  Town  Collector  are  forwarded  yearly  to  the 
Treasurer's  Office  where  the  accounts  are  administered  and  on  which  foreclosure 
proceedings  are  conducted.  During  FY  2003  we  had  a  total  of  52  tax  title 
accounts,  20  of  those  during  the  fiscal  year.  This  office  frequently  receives 
inquiries  concerning  the  status  of  the  tax  title  accounts  from  interested  parties. 

•  During  fiscal  2003,  this  office  had  several  other  responsibilities  including: 

o   Programming  and  arranging  for  the  repair  of  the  Town  Hall  telephone 
system. 

o   Arranging  for  physical  examinations  for  prospective  Town  employees, 
o   Handling  all  ambulance  inquiries  and  requests  for  abatement  of  ambulance 
bills. 

o   Handling  all  matters  pertaining  to  the  Town  Hall  postage  machine. 
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FFICEOFTHE 
)ARD  OF  ASSESSORS 
)WNHALL 
ELM  STREET 
W)764-5404 


MO^a)AY  THRU  WEDNESDAY 
8:00  AM  TO  4:00  PM 

THURSDAY 
8:00  AM  TO  8:00  PM 

FRU)AY 
8:00  AM  TO  12:00  PM 


Town  of  Southbridge 


SOUTHBRIDGE,  MASSACHUSETTS  01550-2638 


September  18,2003 

Mr.  Clayton  Carlisle,  Town  Manager 
Town  of  Southbridge 
41  Elm  Street 
Southbridge,  MA  01550 

Dear  Clayton: 

Attached,  please  jSnd  the  FY2003  Annual  Report  from  the  Assessors  Office. 

On  behalf  of  the  Board  of  Assessors,  our  staff,  and  myself,  we  would  like  to  express  our 
sincere  appreciation  to  you,  the  town  council,  and  the  citizens  of  Southbridge  for  the  co- 
operation extended  to  in  carrying  out  our  functions. 

I  would  also  like  to  take  this  opportunity  to  acknowledge  my  staff  for  their  hard  work  and 
dedication.  They  manage  a  myriad  of  complex  and  important  functions  under  rigid 
deadlines  and  it  is  only  through  their  diligent  efforts  that  these  important  responsibilities  are 
completed. 

Very  truly  yours, 


Wilfiid  B.  Coumoyer 
Principal  Assessor 


FY  2003  ANNUAL  REPORT 
BOARD  OF  ASSESSORS 


During  Fiscal  Year  2003,  the  Assessing  Department  continued  to  implement  policies  and 
procedures  which  insure  the  Town  of  Southbridge's  taxpayers  continued  tax  equity  and 
operation  efficiency.  Our  ongoing  cyclical  re-inspection  program  continues  with  our 
property  reviewer  inspecting  1/3  of  the  parcels  to  insure  that  our  records  and  assessments 
are  accurate.  This  helps  insure  tax  equity  as  well  as  is  a  necessary  prerequisite  for  our 
DOR  re-certification  of  values  in  FY  2004. 

The  FY  2003  Tax  Rate  was  $16.23  per  $1000  of  assessed  value.  This  rate  was  determined 
by  dividing  the  tax  levy,  $9,549,052,  by  the  total  assessed  value  of  all  taxable  Real  and 
Personal  property.  The  following  is  a  summary  of  where  the  revenues  for  the  Town  of 
Southbridge  originated. 


AMOUNTS  TO  BE  RAISED 


Total  Appropriations  Voted: 

Total  Cherry  Sheet  Offsets: 

State  &  County  Cherry  Sheet  Charges: 

Allowance  for  Abatements  &  Exemptions: 


39,683,853.50 


154,671.00 
79,481.00 
122,616.14 


TOTAL  AMOUNT  TO  BE  RAISED: 


$  40,040,621.64 


ESTIMATED  RECEIPTS  &  OTHER  REVENUE  SOURCES 


Estimated  Receipts  -  State: 

Estimated  Receipts  -  Local: 

Revenue  Appropriated  for  Particular  Purposes: 

Other  Revenue  Sources: 


19,778,183.00 
7,497,073.00 
2,314,374.50 
901,939.25 


TOTAL  REVENUE  SOURCES: 


$30,491,569.75 


SUMMARY 


Amount  to  be  raised: 

Revenue  Sources:  Cherry  Sheet  and  other  sources 


40,040,621.64 
30,491,569.75 


TOTAL  REAL  &  PERSONAL  PROPERTY  TAX  LEVY 


$9,549,051.89 


NEW  GROWTH  DISTRIBUTION 


Proposition  2  V^  allows  a  commimity  to  annually  increase  its  levy  limit  by  an  amount  based 
upon  the  valuation  of  certain  new  construction  and  other  growth  in  the  tax  base  that  is  not 
the  result  of  property  revaluation.  The  purpose  of  this  provision  is  to  recognize  that  new 
development  results  in  additional  municipal  costs;  for  instance,  the  construction  of  a  new 
housing  development  may  result  in  increased  school  enrollment,  public  safety  costs  and  so 
on. 

This  provision  covers: 

new  construction,  additions,  and  alterations  that  result  in  an  increase  in  assessed 
value, 

exempt  property  returned  to  the  tax  role, 
net  increases  in  valuation  for  subdivision  parcels  and 
-    condominium  conversions. 

New  Growth  is  calculated  by  multiplying  the  increases  in  the  assessed  valuation  by  the 
prior  year's  tax  rate. 


NEW  GROWTH  TAXES 


VALUE 


2002  TAX  RATE 


NEW  GROWTH  TAX 


Residential 
Commercial 
hidustrial 
Personal  Property 


4,448,450.00 
27,911,885.00 


78,200.00 
6,639,330.00 


X 
X 
X 
X 


15.78 
15.78 
15.78 
15.78 


70,197.00 
440,450.00 


1,234.00 
104,769.00 


TOTAL 


$39,077,865.00 


$616,650.00 


j31 


TAX  LEVY  LIMIT 


The  levy  limit  is  maximum  amount  of  revenue  a  community  can  raise  through  real  and 
personal  property  taxes.  The  levy  limit  is  increased  from  year  to  year.  The  following 
results  in  permanent  increases  in  the  levy  limit:  an  automatic      %  increase,  new  growth, 
and  voter  approved  overrides.  The  levy  limit  can  also  be  increased  by  debt  exclusions  and 
capital  outlay  expenditures,  however,  neither  of  these  result  in  permanent  increases.  The 
following  is  the  Town  of  Southbridge's  FY  2003  levy  Umit: 


FY2002  Levy  Limit 
2  1/2  %  Increase 
FY03  New  Growth 
FY03  Debt  Exclusion 


10,688,543.00 
267,214.00 
616,650.00 
201,698.00 


FY  2003  LEVY  LIMIT 


$1  1,774,105.00 


EXCESS  LEVY  CAPACITY 


FY  2002  LEVY  LIMIT 

FY  2002  ACTUAL  TAX  LEVY 


11,774,105.00 
(9,549,051.89) 


EXCESS  LEVY  CAPACITY 


$2,225,053.11 


This  excess  levy  capacity  is  an  additional  amount  that  the  community  has  the  abiUty  to 
raise  in  taxes  under  the  provisions  of  Proposition  2  I/2  but  chose  not  to. 


DISTRIBUTION  OF  TAX  LEVY 


CLASS 


VALUATION  BY  CLASS  LEVY  BY  CLASS  %  OF  LEVY 


Residential 
Commercial 
Industrial 
Personal  Property 


421,001,825.00 
103,672,232.00 
38,514,878.00 
25,169,160.00 


6,832,859.62 
1,682,600.33 
625,096.47 
408,495.47 


71.6% 
17.6% 
6.5% 
4.3% 


TOTALS 


$588,358,095.00 


$9,549,05L89 


100.0% 


^3^ 


TAXABLE  VALUATION  BREAKDOWN 
PROPERTY  TYPE  #  OF  PARCELS  VALUATION 


Single  Family 

2,491 

268,498,041.00 

Condominium 

134 

6,704,800.00 

Misc.  Residential 

61 

7,247,700.00 

Two  Family 

672 

58,321,100.00 

Three  Family 

313 

27,234,900.00 

Four  +  Family 

229 

32,950,400.00 

Residential  Land 

862 

12,326,600.00 

Open  Space 

0 

- 

Commercial  Properties 

221 

96,356,557.00 

Industrial  Properties 

81 

38,466,020.00 

Chapter  61 

32 

140,765.00 

Chapter  61 A 

26 

268,882.00 

Chapter  6 IB 

4 

367,170.00 

Mixed  Use 

102 

14,306,000.00 

Individual  Personal  Property 

247 

3,084,110.00 

CorDoration  Personal  Pronertv 

208 

10  676  300  00 

Corporation  Designated  a  Manufacturer 

1 

30,910.00 

Public  UtiHties 

3 

8,914,240.00 

Telephone  Personal  Property 

2 

2,366,700.00 

Pipe  Lines 

1 

96,900.00 

TOTAL  TAXABLE  PROPERTY 

5,690  $ 

588,358,095.00 

TOTAL  EXEMPT  PROPERTY 

$119,046,400.00 

TOTAL  VALUE  OF  ALL  PROPERTY  $707,404,495.00 


PERSONAL  EXEMPTIONS  BY  CLAUSE 


Clause  22  -  Veterans 
Paraplegic 

Clause  22E  -  Veterans 
Clause  37  -  Blind 
Clause  41  -  Elderly 


85  21,250.00 
1  1,455.83 
7  4,200.00 

13  5,687.50 
6  3,000.00 


TOTALS 


150 


$44,522.25 


MOTOR  VEHICLE  EXCISE  TAX 

Amount  Committed 


2001  Excise  Issued  in  FY  2003  23,506.54 

2002  Excise  Issued  in  FY  2003  220,945.49 

2003  Excise  Issued  in  FY  2003  1,208,399.01 


TOTALS  $1,452,85L04 


SUMMARY  OF  WATER  /  SEWER  COMMITMENTS 


Commitment  1 
Commitment  2 
Commitment  3 
Commitment  4 
Other 
TOTAL 


DATE 

7/18/2002 
10/21/2002 
1/16/2003 
4/15/2003 


WATER 
408,743.46 
510,662.80 
407,555.14 
390,798.90 
236,014.44 


SEWER 
337,165.59 
433,249.89 
337,803.49 
321,556.48 
218,519.54 


1,953,774.74 


$1,648,294.99 


BOARD  OF  ASSESSORS 


On  July  1,  2002  the  members  of  the  Board  of  Assessors  were: 

Francis  L.  Bousquet,  Chairman 
h-ene  Molina 

Wilfrid  B.  Coumoyer,  Principal  Assessor 


Respectfully  submitted 


ANNUAL  REPORT  OF  THE  TOWN  ACCOUNTANT 


The  role  of  the  Town  Accountant  includes  recording  and  validating  the  cash  receipts 
reported  by  the  Town  Treasurer,  monitoring  budget  expenditures  in  accordance  with  the 
amounts  voted  by  Town  Council  and  submitting  required  reports  in  a  complete  and 
timely  manner. 

I  am  pleased  to  submit  a  draft  balance  sheet  and  statement  of  revenues,  expenses  and 
changes  in  fund  balance  for  the  Town  of  Southbridge  -  Governmental  Funds  for  the  year 
ended  June  30,  2003.  The  Town  is  currently  in  the  process  of  reviewing  the  fmancials 
and  finalizing  the  reports  with  the  auditors.  FY  2003  was  a  very  challenging  year  for  the 
Town  of  Southbridge  and  the  accounting  office  would  like  to  thank  all  town  employees 
and  citizens  for  their  patience  and  understanding. 

Respectfully  submitted, 

Karen  S.  Hamois,  CPA 
Town  Accountant 
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MEMORANDUM 

TO:  Mr.  Clayton  Carlisle 

lown  Manager 

DATE:  September  22,  2003 

FROM:         Nick  Tortis 

Director  of  Inspection  Services 

RE:  Annual  Report 

As  per  your  request,  attached  is  the  fiscal  year  annual  report. 
Thank  you 


TEL:  508  764-5412 
FAX:  508  764-5425 


INSPECTION  SERVICES 
TOWN  HALL 
41  ELM  STREET 


Town  of  Southbridge 

SOUTHBRIDGE,  MASSACHUSETTS  01550 
FISCAL  YEAR  2003 

The  following  areas  are  summarized  for  the  inspections  department  fiscal  year  '2003 


I. 

H. 

m. 

IV. 

V. 

VI 

1.  Building 


Building  Permits 
Plumbing  Permits 
Gras  permits 
Wiring  permits 

Sealer  of  Weights  and  Measures  Report 

Board  of  Health  (Inspections,  Court  Cases,  and  Licenses) 


#  Permits 


Estimated 


New  Single  Family  homes  19 

New  Two  Family  homes  3 

Multi  Family  0 

New  Multi  Family  Renovations  7 

Addition  20 

New  Commercial  0 

Commercial  Renovation  7 

Demolition  5 

Garages  8 

Misc.  278 

Total  347 

Building  permit  fees  collected  $  40,583.00 

Certificate  of  Inspection  (Safe  Egress)  35 


Cost/Construction 
2,561,500.00 
365,000.00 
0.00 
473,800.00 
600,500.00 
0.00 
1,742,656.00 
35,500.00 
158,900.00 
2,179,351.11 

$8,117,207.11 


n.  Piumbing  Permits 
in.  Gas  Permits 
IV.  Wiring  Permits 


Permits  Fees  Collected 

103  $  5,070.00 

122  $  3,612.00 

313  $  14,254.60 


:<9 


V.  Sealer  of  Weights  and  Measures 


SCALES  AND  BALANCES 

ADJUSTED 

SEALED 

CONDEMNED  NOT  SEALED 

Over  10,000  lbs. 

0 

3 

0 

0 

5,000  to  10,000  lbs. 

0 

1 

0 

0 

1,000  to  5,000  lbs. 

4 

39 

0 

0 

100  to  1,000  lbs 

0 

0 

0 

0 

10  to  100  lbs 

2 

78 

0 

0 

Under  10  lbs. 

3 

3 

0 

0 

Totals: 

9 

124 

0 

0 

WEIGHTS 

ADJUSTED 

SEALED 

CONDEMNED  NOT  SEALED 

Avoirdupois 

0 

37 

0 

0 

Metric 

0 

76 

0 

0 

Troy 

0 

12 

Aoothecarv 

0 

0 

0 

0 

Totals: 

0 

125 

0 

0 

MISCEI J ,  ANEOUS 

ADJUSTED 

SEALED 

CONDEMNED  NOT  SEALED 

Recvcline  Devices 

0 

0 

0 

0 

Vehicle  Tanks 

0 

18 

0 

0 

Bulk  Storage 

0 

3 

0 

0 

Wire-Rope  Cordage 

0 

1 

0 

0 

Gasoline  Meters 

2 

164 

0 

0 

Yardsticks 

0 

6 

0 

0 

Reverse  Vending  Machines 

0 

6 

0 

0 

Number  Scanning  Systems 

0 

1 

0 

0 

Totals: 

2 

199 

0 

0 

WEIGHTS  AND  MEAURES 

TESTED 

CORRECT 

UNDER 

OVER 

Bread 

148 

2 

6 

140 

Butter 

141 

0 

2 

139 

Charcoal  (\x\  Baes^ 

36 

0 

0 

36 

Confectionerv 

167 

132 

0 

35 

Flour 

111 

11 

12 

88 

Fruits  and  Vegetables 

437 

223 

37 

177 

Liauid  Commodities 

59 

9 

1 

49 

508 

8 

70 

Potatoes 

102 

0 

6 

96 

Provisions 

43 

38 

0 

5 

Milk 

38 

22 

0 

16 

Scanner  Systems 

1 

1 

0 

0 

Miscellaneous 

128 

90 

8 

30 

Totals; 

1997 

1036 

80 

881 

140 


OTHER  INSPECTIONS 

Fuel  Oil  Certificates  36 

Bread  Markings  148 

Food  Packages  1292 

Retests  of  Gasoline  Devices  10 

Unit  Price  Inspections  6 

Post  consumer  notice  38 

Scales  124 

Misc.  Test  16 

Total  1670 


VI.  Board  of  Health: 


A.  Communicable  disease  health  promotion  visits,  immunizations  and  screening 

conducted  at  Harrington  Home  Care.  (Please  see  the  following  chart  below). 


COMMUNITY  OUTREACH 

Total  #  2003 

Flu  shots  Insurance  pay 

352 

Town  pay 

255 

Total 

607 

CLINICS 

Pneumonia  Insurance  pay 

40 

Town  pay 

27 

Total 

67 

Immunizations  for  FY  2003 

TOTAL 

Dtap 

1 

uu  vaccine 

15 

hepatitis  B 

18 

Hib 

1 

Ipv 

2 

Mmr 

1 

pneumococcal  7 

0 

pneumococcal  23 

3 

Td 

9 

Varivax  vaccine 

15 

Other 

0 

Total 

65 

SCREENINGS 


Mantoux  0 
Lead  0 
Total  0 


COMMUNICABLE 
DISEASE 

campylocabacter  1 

Chicken  pox  0 

Cluster  illness  -  Prov.  NH  0 

e.  coli  0 

encephalitis  0 

German  measles  0 

Giardiasis  1 

hepatitis  a  1 

hepatitis  b  19 

hepatitis  c  47 

legionnaires  0 

Listeriosis  0 

Lyme  32 

Measles  0 

meningitis  1 

Pertussis  0 

reyes  syndrome  0 

rock  mountain  spotted  fever  0 

salmonella  1 

scarlet  fever  0 

Shigella  0 

toxoplasmosis  1 

tuberculosis  39 

Total  143 


C.  Court  Cases  (approximately)  17 


D.  Licenses  issuea: 

Fees  i^oiieciea 

1 .       Retail  food 

29 

$1,450.00 

2.       Milk  and  Cream 

13 

325.00 

3.        Frozen  Desserts 

11 

440.00 

4.  Oleomargarine 

0 

0 

5.  Catenng 

1 

50.00 

6.  Lodging 

3 

225.00 

7.       Septic  Installers 

7 

^ r\r\  f\r\ 

700.00 

8.       Septic  Permits 

15 

1,500.00 

10.      Message  (Vapor  Bath) 

7 

175.00 

11.      Mobile  Food 

4 

200.00 

12.      Solid  Waste  Disposal 

7 

700.00 

13.      Septic  Haulers 

29 

14,500.00 

14.      Perc  Test 

1,500.00 

Total 

141 

$21,765.00 

Board  of  Health  meetings  conducted  in  FY  2003 


16 


TOWN  OFSOUTHBRIDGE 


COUNCIL  ON  AGING  DEPARTMENT 

Michael  J.  Trombley                         Casaubon  Senior  Center  Office  Hours: 

Director                                    6  LaRochelle  Way  Monday  thru  Friday 

Tel.  (508)  764-5436                         Southbridge,  MA.  01550  8:00  A.M  to  4:00  P.\ 

ANNUAL  REPORT  -  COUNCIL  ON  AGING  DEPT  -  FY2003 


To:        Clayton  Carlisle,  Town  Manager 
From:     Michael  J.  Trombley 
Subj :     Annual  Report 
Date:      September  22  2003 

The  Southbridge  Council  On  Aging,  which  is  a  9  member  Board  of  Directors,  holding  it's 
monthly  meetings  at  the  Casaubon  Senior  Center,  6  LaRochelle  Way,  Southbridge,  Mass.,  strives 
to  meet  the  needs  of  the  Senior  Citizens  throughout  the  Community.  More  than  15000  Seniors 
pass  through  the  doors  of  this  Senior  Center  yearly,  utilizing  the  facility  for  socialization, 
medical  information,  social  security  information,  functions  and  referrals.  The  Senior  Center  is 
open  Monday  through  Friday,  from  8:00  A.M.  to  4:00  P.M. 

The  Center  provides  many  services  including,  daily  card  playing,  (cribbage,  pinochle,  whist, 
pitch,  poker),  exercise  classes,  line  dancing  instruction,  monthly  mall  trips,  socialization  trips, 
etc.  A  bilUard  table  is  provided,  that  is  used  most  of  the  day.  Social  Security  information,  as  well 
as  Medicare  and  Medicaid  issues  are  dealt  with  through  the  Council  On  Aging  Director,  Michael 
J.  Trombley,  who  is  available  throughout  the  day.  In  addition,  on  the  first  Monday  of  each 
month,  80  Senior  Citizens,  members  of  the  Southbridge  Senior  Citizens  Association,  meet  for 
their  monthly  business  meeting.  A  speaker  is  invited  each  month  to  provide  information 
pertaining  to  all  types  of  issues  from  prescription  medications,  to  social  security  changes,  as  well 
as  moving  assets  to  family  members.  Following  the  speakers  presentation,  a  luncheon  is  served, 
and  bingo  follows. 

A  free  blood  pressure  clinic  is  on  schedule  on  the  third  Monday  of  each  month,  from  9:00  A.M. 
to  11:00  A.M.  The  Center  also  offers  glaucoma  checks,  diabetes,  monthly  hearing  exams 
provided  by  Miracle  Ear  Inc.,  immunization  and  flu  clinics,  and  a  yearly  mammogram  test  is 
accomplished  for  the  women,  offered  by  either  Harrington  Hospital,  or  the  Webster  Visiting 
Nurses  Assoc.  The  Center's  bowling  club  is  very  active.  The  Southbridge  Senior  Citizens 
Association,  which  is  a  friends  group  that  uses  the  Senior  Center  daily,  sponsored  and  presented 
a  large-scale  yard  sale  this  past  year.  In  addition,  a  Fourth  of  July  picnic,  as  well  as  Christmas 
Party  took  place  for  more  than  100  Senior  Citizens.  The  profits  earned  by  their  programs  help 
defray  costs  to  the  seniors  for  trips  for  educational  or  social  events. 

The  Council  on  Agmg  works  hand  and  hand  with  the  Tri- Valley  Elder  Services  Corp., 
Harrington  Home  Care,  Meals  On  Wheels,  home  making  services,  etc.  A  monthly  newsletter  is 
provided  for  the  seniors,  edited  by  the  Director.  More  than  300  copies  per  month  are  distributed, 
for  their  reading  pleasure. 

.-  344 


TOWNOFSOUTHBRIDGE 


Michael  J.  Trombley 
Director 


Tel.  (508)  764-5436 


COUNCIL  ON  AGING  DEPARTMENT 
Casaubon  Senior  Center 

6  LaRochelle  Way 
Southbridge,  MA.  01550 


Office  Hours: 
Monday  thru  Friday 
8:00  A.M.  to  4:00  P.M. 


The  Municipal  budget  for  the  Council  On  Aging  for  FY  2003  was  $50683.00  This  figure  reflects 
the  budget  costs  of  operating  the  Casaubon  Senior  Center,  as  well  as  a  salary  for  the  full  time 
Director.  The  Director  apphed  for  a  formula  grant  for  $15785.00,  to  the  Executive  Office  of 
Elder  Affairs,  Boston  Mass.,  in  which  the  Town  received  the  total  amount.  Of  this  amount, 
$6516.00  was  budgeted  to  continue  an  exercise  program,  for  more  than  100  Senior  Citizens 
within  this  Community,  three  days  per  week,  held  at  the  Senior  Center.  This  program  has  proven 
to  be  an  exciting  one  for  those  who  participate.  In  addition,  the  sum  of  $1200.00  was  budgeted 
and  presented  to  the  Cardiac  Rehabilitation  program  through  Harrington  Hospital,  and  the  sum  of 
$8060.00  was  budgeted  for  the  Office  Assistant/Janitor,  who  is  employed  by  the  Town  working 
at  the  Senior  Center.  This  employee  works  1 5  hours  per  week.  All  of  the  above  services  are  paid 
for  through  this  grant.  In  addition,  the  Director  also  wrote  and  received  a  grant  through  the 
Cultural  Arts  Program,  in  the  amount  of  $1000.00,  to  help  defray  the  operating  costs  of  a  weekly 
Line  Dancing  Instruction  class,  held  each  Tuesday  from  1 .00  P.M.-2:30  P.M.  at  the  Center. 

During  FY2003,  the  Casaubon  Senior  Center,  through  the  efforts  of  the  Council  on  Aging 
Department,  and  the  contract  between  the  Town  of  Southbridge  and  TP  Morin  Painting  Inc., 
were  capable  of  completely  re-painting  the  entire  exterior  of  the  Center.  A  task  that  had  not  been 
updated  in  more  than  15  years.  The  building  is  now  looking  better  and  better  every  day  with 
other  improvements  in  the  future.  Also,  thanks  to  a  donation  from  the  Capillo  fanuly  of 
Southbridge,  MA.,  the  Casaubon  Senior  Center  has  been  completely  outfitted  with  a  new 
electrical/generation  system,  which  will  allow  the  Center  to  remain  open  with  electricity,  should 
the  local  power  system  fail. 

The  Southbridge  Council  on  Aging  Director,  Michael  J.  Trombley,  wishes  to  thank  the  Council 
On  Aging  members,  as  well  as  the  entire  staff  throughout  the  Southbridge  Town  Hall,  who  have 
contributed  to  making  the  year  a  very  successful  one  for  the  CO  A.  Also,  a  very  special  thank  you 
to  Jeanne  Salce,  and  Rita  LaVallee,  for  their  endless  work  and  desire  to  make  the  Casaubon 
Senior  Center,  and  the  Town  Of  Southbridge,  a  great  Community  for  the  Senior  Citizens  to 
sociaUze  and  hve. 


Respectfully  submitted; 


Council  on  Aging 
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Michael  J.  Trombley 
Director  and  Agent 
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ANNUAL  REPORT  -  VETERANS'  SERVICES  DEPT.  -  FY  2003 


To:  Clayton  Carlisle,  Town  Manager 

From:  Michael  J.  Trombley 

Subj:  Annual  Report 

Date:  September  22  2003 


The  Southbridge  Veterans'  Services  Department  is  located  at  the  Casaubon  Senior  Center,  6 
LaRochelle  Way,  Southbridge,  Mass.,  and  Office  hours  are  Monday  through  Friday,  from  8:00 
A.M.  to  4:00  P.M.  This  Office  and  its  services  are  available  to  all  Veterans  and  their  dependants, 
seeking  information  regarding  their  rights  and  benefits,  under  the  Veterans  Administration,  as 
well  as  the  Department  Of  Veterans  Services. 

VETERANS  BENEFITS,  under  Chapter  M.G.L.  115,  and  it's  amendments,  provide  benefits  m 
the  form  of  cash  grants  (checks)  for  food,  clothing,  shelter,  and  Medical  care  for  wartime 
veterans  and  their  dependants.  Should  a  wartime  veteran  fall  in  the  need  of  financial  assistance 
through  no  fault  of  his  own,  he  or  she  may  apply  for  benefits.  Five  new  applications  for  Chapter 
115,  Veterans  Benefits,  were  accepted  during  FY2003,  as  well  as  monthly  benefit  for  three  other 
members,  requiring  a  constant  flow  of  follow  up  information  pertaining  to  assets,  employment, 
budgets,  etc.  A  total  of  57  individual  cases  were  handled  through  this  program  this  year.  Other 
reports  that  must  be  maintained  throughout  the  year  with  the  Department  Of  Veterans  Services 
are:  VS21  Authorizations,  State  Jurad  reports.  Computer  match  reports.  Wage  reports.  Bank 
reports.  Medical  reports,  Department  Of  Employment  &  Training  reports,  Notices  of  Intent  & 
Action  reports,  as  well  as  many  other  monthly  reports.  Fiscal  year  FY2003,  the  Town  of 
Southbridge  appropriated  $30000.00  for  Veterans  Benefits.  Of  that  figure,  $27790.56  was 
expended  by  June  2003.  A  total  of  75%  or  $20842.92  is  to  be  reimbursed  to  the  Town  from  the 
State  Of  Massachusetts,  under  Chapter  115,  Mass.  General  Laws,  Veterans'  Benefits  Program. 

VETERANS'  SERVICES,  provide  assistance  to  all  veterans  and  their  dependants  concerning  all 
claims  under  State  and  Federal  regulations.  Claims  and/or  inquiries  were  made  for  the  following: 
Service  Connected  Disability  Pensions,  Compensation  Pensions,  Non  Service  Connected 
Compensation  Pensions,  Widows  Pensions,  Dependency  And  Indemnity  Compensation 
Pensions,  Death  Pensions,  lost  and/or  late  monthly  checks,  direct  deposit  of  pension  checks, 
Veterans  Life  Insurance's,  separation  and  discharges,  tax  exemptions  and  abatements,  award 
letters  from  the  Veterans  Administration,  clothing  allowances,  burial  benefits,  employment, 
education,  refunds  for  educational  and  vocational  contributions,  medical  and  dental  benefits,  VA 
Home  loans,  small  business  loans,  changes  of  addresses,  ehgibility  verification  forms, 
overpayments,  war  time  bonuses,  and  many  other  misc.  inquiries.  In  addition,  this  Office  dealt 
with  more  than  75  individuals  seeking  Health  Care  Applications  through  the  Veterans 
Administration,  due  to  the  constant  increases  with  prescription  drug  coverage  throughout  the 
region. 
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During  this  past  year,  the  Department  of  Veterans  Services  had  spent  a  great  deal  of  time  filing 
claims  for  death  benefits,  due  to  the  fact  that  more  than  63  WWII  Veterans  have  passed  away 
during  the  same  period,  most  of  which  were  buried  in  Southbridge  Cemeteries.  This  work 
requires  the  researching  of  discharges  that  have  been  lost,  claims  for  burial  benefits,  obtaining 
burial  foot  markers,  as  well  as  logging  the  burial  location  in  a  data  base  for  records  purposes, 
which  is  handled  by  the  Graves  Registration  Officer,  Roger  Norowski.  Thanks  to  the  acceptional 
work  Mr.  Norowski  has  demonstrated  with  loading  this  information  into  a  data  base  computer, 
the  Town  Of  Southbridge  has  the  location  and  condition  of  each  and  every  Veteran,  buried  in  all 
of  the  cemeteries  in  this  Community.  Mr.  Norowski  updates  this  information  on  a  weekly  basis. 
He  then  submits  this  data  to  my  Office  to  be  place  on  a  database.  This  information  is  very 
important  as  to  the  number  of  flags  to  be  purchased,  and  placed  on  Veterans  graves  at  Memorial 
Day  each  year.  This  information  is  also  utihzed  by  cemetery  Officials,  as  well  as  family 
members,  as  to  the  location  of  loved  ones  that  are  buried  within  the  cemetery  system. 

The  Department  of  Veterans'  Services,  of  Southbridge,  Mass.,  has  been  workmg  hand  in  hand 
with  the  Department  Of  Employment  &  Training,  Dudley  Office,  Dudley,  Mass.,  for  the  past 
several  years.  Many  local  Veterans  have  lost  their  jobs  with  Companies  downsizing,  and 
reducing  staff  positions.  It  is  the  intention  of  this  Office  to  assist  aU  Veterans  and  their 
dependants  ia  every  way  possible,  to  work  with  the  DET  Office,  and  other  agencies  as  well,  to 
do  our  best  to  assist  these  veterans  to  regain  suitable  full  time  employment.  FY  20003  has  been  a 
very  successful  year  in  obtaining  better  employment  opportunities  for  many  Veterans. 

I  wish  to  express  my  thanks  to  the  various  personnel  in  the  Southbridge  Town  Hall,  for  their  help 
in  assisting  this  Department  in  carrying  out  the  services  that  are  offered.  A  very  special  thanks  to 
Mrs.  Charlene  Laporte  in  the  ToAvn  Manager's  Office. 


Michael  J.  Trombley 
Director 
Veterans  Services 


Jacob  Edwards  Library 

Jacob  Edwards  Library  Annual  Report  FY03 

Programs 

Southbridge  artist  John  Ferrara  exhibited  a  selection  of  his  paintings  depicting  characters  from 
Edgar  Lee  Masters'  fictional  Spoon  River  Anthology  in  the  main  reading  room  of  the  library 
during  the  month  of  April.  Local  performer  Linda  Gray  Kelly  enriched  our  appreciation  and 
understanding  of  the  paintings  with  a  dramatic  reading  of  the  text  at  the  opening  of  the 
exhibit.  Members  of  the  cormnunity  enjoyed  the  lively  evening  and  many  patrons  had  a 
chance  to  view  the  paintings  on  display  during  the  spring  exhibit.  Mr.  Ferrara  provided 
newspaper  clippings  of  his  first  show  at  the  Jacob  Edwards  Library  thirty  years  earlier! 

Tea  drinkers  from  near  and  far  gathered  on  a  Saturday  afternoon  in  November  to  attend  a  talk 
and  slide  show  given  by  Mary  Lou  Heiss  on  her  tea  buying  journey  in  China.  Two  types  of 
tea  were  served  after  the  program  and  we  learned  that  green  spring  tea  is  hand  rolled  in  the 
traditional  way  and  is  the  most  prized  tea  from  China.  Ms.  Heiss'  book  on  tea  will  be 
published  by  Sparrow  Press  in  2004. 

The  Friends  of  the  Jacob  Edwards  Library  and  the  Quinebaug  Valley  Council  for  the  Arts  and 
Humanities  cosponsored  a  cello  and  guitar  recital  on  a  Thursday  evening  in  March.  Aaron 
Larget-Caplan  and  Tsao-Lun  Lu  offered  musical  selections  from  three  continents  in  a  popular 
and  well  attended  event  that  had  music  lovers  asking  for  more. 

The  Friends  of  the  Library  began  Saturday  coffee  mornings  during  the  winter  to  promote  their 
program  and  solicit  new  members  and  become  better  acquainted  with  library  patrons 
generally.  The  Friends  designed  and  distributed  a  new  membership  brochure  and  bookmark 
and  they  are  working  on  a  small  membership  card  for  supporters. 

Children's  Services 

We  said  goodbye  to  Mary  White,  Children's  Librarian,  in  December  when  she  retired  after 
seventeen  years  of  outstanding  service  to  the  Town  of  Southbridge.  Staff,  Trustees,  Friends, 
and  many  grateful  children  and  their  parents  miss  her  very  much  and  wish  her  well  in  her 
retirement. 

Karla  Gartsu,  formerly  library  assistant  at  Douglas  Middle  School,  was  welcomed  to  the 
library  in  February  after  an  extensive  search  for  a  new  children's  librarian.  Ms.  Gartsu 
resumed  the  preschool  story  hour  programs,  introduced  a  new  after-school  reading  program, 
and  began  making  innovative  plans  for  the  annual  summer  reading  club.  Karla  is  enthusiastic 
about  her  new  position  and  has  many  good  ideas  for  exciting  new  ways  to  promote  reading 
and  literacy  among  Southbridge  children. 
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Over  the  course  of  the  year,  188  children's  programs  were  offered  by  library  staff  and  guest 
performers  with  4,370  visits  by  children.  Among  the  highlights  were  a  marionette 
performance,  singers,  and  storytellers,  the  always  popular  Easter  Egg  Hunt,  December  holiday 
program,  weekly  preschool  story  hours,  school  vacation  specials,  and  the  Star  Spangled 
Summer  reading  program. 

We  thank  the  Cultural  Council,  Trustees  and  Friends  of  the  Library,  and  our  generous  donors 
and  benefactors  for  their  ongoing  support. 

School  Activities 

Two  joint  meetings  were  held  with  Jacob  Edwards  Library  staff  and  school  administrators  and 
school  library  staff  to  plan  and  evaluate  a  comprehensive  coordinated  approach  to  public 
library  support  of  children's  academic  needs.  As  a  result  of  cooperative  efforts,  the  library 
focused  its  nonfiction  acquisitions  for  school-age  children  on  long  term  support  of  the 
curriculum  and  instituted  weekly  class  visits  for  kindergarten  through  fifth  grades.  The  PTO 
provided  funds  for  the  school  buses  to  bring  two  class  groups  of  children  to  the  library  every 
week. 

Jacob  Edwards  Library  staff  worked  on  other  school  activities  throughout  the  year,  formally 
through  participation  in  Reach  Out  and  Read  Day,  Career  Day,  and  early  childhood 
enrichment  activities,  and  informally  by  serving  on  committees,  working  with  other  agencies 
involved  with  children's  services,  and  supporting  various  high  school  and  elementary 
initiatives. 

Professional  Development 

While  our  mission  to  provide  excellent  library  service  to  the  community  remains  constant,  the 
tools  to  accomplish  it  are  ever  changing.  Everyone  on  the  library  staff  is  learning  something 
new  all  the  time!  New  technologies  and  higher  expectations  keep  us  on  our  toes  as  the  nature 
of  our  work  becomes  more  complex,  faster,  and  busier  with  each  new  computer  or  software 
program  we  add.  We're  fortunate  to  have  access  to  many  free  or  low-cost  continuing 
education  opportunities  offered  through  the  Massachusetts  Board  of  Library  Commissioners, 
the  Central  Massachusetts  Regional  Library  System,  and  the  CentralAVestem  Massachusetts 
Resource  Sharing  Network.  Library  staff  also  attended  the  annual  conferences  of  the 
Massachusetts  Library  Association  and  the  New  England  Library  Association,  participating  in 
workshops  and  trainings  on  topics  such  as  genealogy,  reference  databases,  customer  service, 
cataloging,  and  public  access  computing. 

Safety  Program 

Shane  Woodruff  of  the  detective  unit  of  the  Southbridge  Police  Department  provided  an  after- 
hours  staff  training  on  safety  in  the  workplace  with  an  emphasis  on  operating  in  a  public 
building. 
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Interlibrary  Loan  and  Network  Activities 

This  year  we  provided  faster  and  easier  to  use  interlibrary  loan  service  as  patrons  were  finally 
able  to  simply  click  a  button  on  the  catalog  to  request  a  book  from  other  libraries  or  request 
something  from  the  Jacob  Edwards  Library  collection  from  their  home  or  office  computers. 
As  a  result  of  the  greater  accessibility  of  this  service,  over  4,000  interlibrary  loans  were 
processed  and  completed  through  the  Jacob  Edwards  Library's  circulation  department. 

After  network  discussions  and  with  the  approval  of  the  Trustees,  overdue  fines  and  fees  for 
lost  books  were  increased  to  keep  up  with  higher  costs  and  to  conform  to  the  fine  structure 
and  loan  periods  in  force  in  public  libraries  throughout  the  Central  Region.  The  primary 
purpose  of  fines  is  to  encourage  the  prompt  return  of  library  materials  so  that  they  can  be 
shared  among  all  patrons.  While  we  regret  the  impact  of  the  increase  on  our  patrons,  it  was 
the  first  time  within  memory  fines  were  increased  and  we  hope  it  will  make  a  small 
contribution  to  the  increasing  costs  of  postage,  paper,  and  photocopying. 

Local  History  Project  -  "Memories  of  Southbridge" 

On  a  rainy  Saturday  afternoon  in  April,  the  library  presented  the  premiere  of  the  film 
"Memories  Of  Southbridge''''  at  the  Southbridge  Hotel  &  Conference  Center.  The  Quinebaug 
Shetucket  National  Heritage  Corridor,  the  Rivers  Valley  Commission  of  Massachusetts,  and 
the  Southbridge  Cultural  Council  provided  funding  to  get  the  project  underway.  Twelve 
lifelong  Southbridge  residents  were  interviewed,  hundreds  of  photographs  were  scanned, 
digitized,  and  preserved,  and  vintage  film  was  transferred  to  21^^  century  formats  to  produce  a 
new  documentary  that  many  local  residents  came  out  to  see.  The  film  was  shown  a  second 
time  in  May  to  another  appreciative  audience  at  Old  Sturbridge  Village  and  will  continue  to 
be  a  valuable  resource  in  local  Southbridge  history  for  many  years.  We  extend  sincere  thanks 
to  the  many  organizations  and  individuals  who  worked  with  us  to  record  the  memories  of  our 
elderly  citizens  and  we  especially  thank  the  project  participants  who  combed  through  their 
scrapbooks,  photo  collections,  and  memories  to  bring  the  past  to  life  for  present  and  future 
audiences.  It  was  a  lot  of  work  ..  and  a  lot  of  fim! 

Gates  Foundation  Grant 

The  library  has  nine  new  computers,  half  of  which  were  acquired  through  a  grant  from  the 
Bill  and  Melinda  Gates  Foundation.  The  library  purchased  additional  computers  through  its 
State  Aid  Library  Incentive  Grant  so  that  all  public  access  Internet  computers  would  have  the 
same  platform.  Seven  of  the  new  computers  are  located  in  the  AdultAfoung  Adult  section  and 
two  are  in  the  Children's  Room.  Eight  library  staff  members  were  trained  on  the  new 
software  and  databases  by  Gates  trainers  over  the  course  of  two  days  in  April.  The  library  is 
pleased  to  be  able  to  offer  several  different  settings  and  programs  for  children,  adults,  visually 
impaired,  and  Spanish  speaking  patrons.  The  response  to  the  new  computers  has  been 
overwhelming  and  they  are  in  constant  use  by  the  public. 
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Trustees 

The  Library  Trustees  created  a  festive  assembly  in  October  to  thank  the  generous  donors  to 
the  library  expansion  project.  Ms.  Travinski,  Trustee  Chairman,  unveiled  a  fossilized  slate 
donor  recognition  plaque  acknowledging  donor  contributions  to  the  "new"  library  building. 
Two  smaller  plaques  were  displayed  that  will  be  hung  in  separate  locations  when  the  library's 
interior  signage  package  is  completed.  Senator  Moore  and  the  former  Town  Manager  were 
among  the  guests  who  congratulated  the  Trustees  for  their  outstanding  work  on  completing 
the  addition  and  renovation. 

The  staff,  Trustees,  and  community  offer  condolences  to  the  family  and  friends  of  Raymond 
Lenti,  Library  Trustee,  who  died  in  November.  A  board  member  since  1969,  Mr.  Lenti 
served  as  a  representative  of  the  Town  of  Southbridge  on  the  Board  until  2002.  Mr.  Lenti's 
hard  work  and  commitment  and  dedication  to  the  library  were  honored  with  a  special  citation 
in  October.  The  Library  Trustees  received  many  donations  in  memory  of  Mr.  Lenti  and  a  new 
oak  and  glass  display  case  was  purchased  in  his  honor. 

Thanks 

Every  year  the  library  finds  new  friends  and  supporters  whose  kindness  and  generosity 
enriches  the  library  and  the  community.  Thank  you  to  our  many  friends,  old  and  new, 
generous  donors  and  benefactors  who  make  it  a  pleasure  to  serve  the  good  people  of 
Southbridge! 

Respectfully  submitted, 


Ruth  Urell, 
Library  Director 


SOUTHBRIDGE  POLICE 
ANNUAL  REPORT 

July  1,2002     -      June  30, 2003 


MISSION  STATEMENT 

The  Southbridge  Police  Department  will  dedicate  itself  to 
work  in  partnership  with  the  community  to  fight  crime, 
reduce  fear,  and  improve  the  quality  of  life  in  our  neighborhoods 
By  embracing  a  mutual  relationship  of  support,  we  remain 
committed  to  solving  the  community's  problems  and 
maintaining  the  public  trust. 


FROM  THE  CHIEF 

During  fiscal  year  2003  many  changes  took  place  within  the  Southbridge  Police 
Department.  A  fijll  time  civil  service  Chief  was  appointed.  A  School  Resource  OfiBcer 
was  placed  at  the  middle  school.  The  Officer's  primary  functions  began  at  the  middle 
school  but  he  would  find  before  the  year's  end  that  he  would  be  utilized  in  every  school 
in  our  community.  A  second  Lieutenant  was  added  to  the  Police  Department  for  the  first 
time.  This  position  was  created  to  work  with  grant  management,  auxiliary  services  and  to 
oversee  the  myriad  of  support  services  that  assist  the  day-to-day  patrol  force. 

The  department  has  grown  to  a  level  it  has  not  seen  for  6  years:  36  sworn  oflScers  with  20 
Auxiliary  Officers.  Our  Police  Department  has  always  worked  with  the  community  to 
create  the  best  possible  environment  for  us  to  live  our  lives,  raise  our  children  and  run  our 
businesses.  Although  our  community  has  experienced  some  very  severe  fiscal  times,  as 
has  most  of  our  Commonwealth,  the  Police  Department  has  not  lost  a  single  stride  in  our 
overall  community  services.  Through  the  carefUl  use  of  fimds,  along  with  grants  and 
innovative  thinking,  we  will  continue  to  serve  our  community  at  all  levels. 

Southbridge  is  a  very  diverse  community.  Although  we  are  a  town  of  approximately 
18,000  people  we  share  many  of  the  same  policing  concerns  of  communities  much  larger 
than  ours.  With  sidewalk  schools,  a  downtown  business  center  and  closely  placed 
muhifamily  homes,  we  deal  with  an  urban  environment  that  is  not  present  in  neighboring 
towns. 

It  is  impossible  to  overstate  the  importance  of  our  relationship  v^dth  the  judicial  branch  of 
public  safety.  Our  designated  Court  Officer  has  such  a  solid  grasp  of  the  legal  system 


and  has  earned  the  highest  level  of  respect  from  the  Dudley  District  Court  and  District 
Attorney  Conte's  Office.  Because  of  his  dedication  to  his  profession,  we  are  able  to 
partner  with  the  court  for  prosecutions,  arrest  warrants,  search  warrants,  restraining 
orders,  and  all  of  the  other  processes  involved  in  a  successful  prosecution.  Even  though 
we  are  just  one  of  six  communities  that  work  with  the  Dudley  District  Court,  we  generate 
35%  of  the  work  that  goes  through  their  ofiBces. 


ATA  GLANCE 


Annual  Budget 

$  2.5  million 

Sworn  Officers 

36 

Auxiliary  Officers 

20 

Crossing  Guards 

11 

Civilian  Employees 

3 

Arrests 

1,419 

Citations  issued 

1,932 

MV  Fines  paid 

$  49,579 

MV  Accidents 

576 

Police  Vehicles 

21 

Canines 

2 

Calls  answered  by  sworn  Officers 

15,351* 

911  calls 

4,936 

Firearms  licenses  issued 

268 

Police  Officer/Population  Ratio    1  per  499  residents 

*  Our  statistics  are  based  on  calls  that  officers  actually  respond  to/and  or  provide  a 
service  at.  Many  smaller  communities  consider  any  incoming  phone  calls  as  a  call  for 
service.  If  we  used  this  type  of  criterion  our  calls  would  number  into  the  100,000  range. 


BUDGET 


PERSONNEL 


Personnel  expenses 
Operating  expenses 
Equipment  expenses 
Capital 
Total 


2,274,560 

185,955 

12,000 

65,228 

2,537,743 


Auxiliary  Officers 

Lieutenant  1 
Sergeants  2 
Patrol  Officers  17 

School  Safety 

Crossing  Guards  11 


Full  time 

Chief 

Lieutenants  2 
Detective  Sergeant  1 
Patrol  Sergeants  5 
Detectives  4 
Patrol  Officers  27 
Principal  Clerk  1 
Animal  Control  1 
Mechanic/Custodian  1 


SPECIALIZED  SERVICES 

Detective  Division 

The  Detective  Division  is  responsible  for  the  follow-up,  investigation,  and  prosecution  of 
all  serious  crime  These  include,  but  are  not  limited  to:  violent  crime,  use  and  distribution 
of  illegal  narcotics,  homicide,  child  abuse/sex  crimes,  and  economic  crimes  involving 
substantial  sums  of  money.  A  very  important  service  provided  by  the  Detective  Unit  is 
the  (SAIN)  interview.  This  is  the  Sexual  Abuse  Intervention  Network.  Our  department 


has  a  special  room  to  interview  and  videotape  alleged  victims  of  abuse.  These  children 
are  able  to  speak  to  specially  trained  prosecutors  in  a  controlled,  safe  environment  so  that 
they  do  not  have  to  repeat  an  emotionally  disturbing  story  in  open  court.  Our  service  is 
extensively  used  by  agencies  throughout  Worcester  County. 


Crimes  handled  by  Detective  Unit 


Unattended  deaths 

12 

Counterfeiting/Forgery 

45 

DETECTIVE 

Sexual  assaults 

29 

Larceny  by  check 

22 

ARRESTS 

Rapes 

24 

Credit  card  larceny 

15 

Narcotics  45 

Arsons 

10 

DRUG  CASES 

All  other  135 

Fraud 

8 

DEA/HIDTA  assisted 

17 

Armed  robberies 

4 

Search  warrants 

20 

Drug  overdose 

22 

Consent  searches 

2 

Family  Services 


The  Southbridge  Police  has  two  Officers  assigned  to  Family  Services.  Each  Officer 
devotes  20  hours  per  week  to  this  unit.  They  are  responsible  for  the  follow-up  of  all 
domestic  violence  cases,  and  provide  extensive  education  for  Officers,  civilians  and 
school  children.  The  Officers  have  constructed  a  service  unit  that  has  become  the  model 
for  Worcester  County. 


Family  Services  Activity 

Calls  involving  domestic  situations  848  ARRESTS 

Restraining  orders  processed  246  Alcohol  involved  38 

Emergency  orders  47  Males  76 

Orders  involving  children  101  Females  18 

Male  plaintiffs  36  Dual  Arrests  2 

No  trespass  orders  56  Juvenile  1 1 


School  Resource  Officer 


The  School  Resource  Officer  working  with  the  schools  Monday  through  Friday  is  a  new 
endeavor  for  the  Town  of  Southbridge.  We  actually  began  our  SRO  Program  in 
December  of  2002  so  our  statistics  will  reflect  only  a  partial  year.  The  SRO  has  quickly 
become  an  indispensable  part  of  our  Department.  He  has  formed  a  vital  link  between  our 
Schools,  Police,  parents  and  students. 


SRO  Activity 


Calls  for  service      293  Parent  contacts  136 

Student  contacts      455  Arrests  58 


K9's 


The  Southbridge  Police  has  two  K9's.  Each  of  these  dogs  has  a  designated  handler.  One 
of  the  K9's,  Gizmo  is  a  Labrador  retriever  and  is  trained  for  narcotics  detection.  Gizmo 
has  been  with  the  Department  since  1997.  This  K9  is  able  to  detect  heroin,  cocaine, 
marijuana,  and  hashish.  With  the  assistance  of  his  trained  handler.  Gizmo  has  been 
instrumental  in  the  arrest  of  dozens  of  illegal  narcotics  users.  Unfortunately,  in  June  of 
2003,  Gizmo  was  diagnosed  with  cancer  and  he  had  to  be  retired  from  our  service.  He 
will  be  greatly  missed.  As  this  report  is  being  prepared  we  are  training  a  new  narcotics 
dog. 

Our  second  K9  is  Holly.  She  is  a  bloodhound  that  has  been  vnih  us  since  1998  and  her 
function  is  to  track  and  scent.  This  k9  and  her  handler  are  an  incredible  team.  In  just  this 
12-month  period  they  were  responsible  for  21  arrests  and  the  location  of  6  lost  or  missing 
persons.  This  K9  is  capable  of  following  a  scent  for  days  after  the  event  took  place.  The 
National  Blood  Hound  Association,  and  the  North  American  Police  Working  Dog 
Association  certify  her. 


COMMUNITY  POLICING 


There  are  numerous  activities  that  take  place  every  year  with  the  assistance  of  the 
Southbridge  Police  Department.  We  have  a  long-standing  history  of  community 
involvement  at  many  levels.  We  are  very  proud  of  this  partnership  with  our  community 
and  continue  to  expand  our  services  every  year.  Police  services  are  provided  for  these 
events  in  part  or  completely  through  donated  time  or  grants  programs.  Our  Auxiliary 
Police  Department  also  donates  hundreds  of  hours  free  to  these  community  events  and 
programs.  These  are  just  some  of  the  programs  that  we  assist  with. 


July  4*^  Fireworks 
Relay  for  life 
Flag  burning  day 
Family  Kite  day 
Lassie  League  parade 
Little  League  parade 
Pop  Warner  walk-a-thon 
Special  Olympics 
Trumpets  in  July 
Memorial  Day  parade 
Horribles  parade  (Halloween) 
Safety  day 
Dare 

Area  safety  checks 
Notre  Dame  Fall  Festival 


Brookside  Neighborhood  watch 
Parks  and  School  patrols 
Car  seat  inspections 
You  Got  Game  youth  basketball 

OUI  patrols 

Radar  enforcement 
Warrant  apprehension 

SALT  (Seniors  and  Law  Enforcement  Together) 
Domestic  Violence  training 
Liquor  and  Tobacco  enforcement/education 
Bicycle  Rodeo 
Auto  etching 
After  School  Programs 
K9  demonstrations  for  school  children 
Etc  
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Arresting  Offenses  (TOP  15) 
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13A  -  Aggravated  Assault 

23H  -  All  Other  Larceny 
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SOUTHBRIDGE  FIRE  DEPARTMENT 


24  ELM  STREET  SOUTHBRIDGE,  MA  01550 
PHONE  508-764-5430     fM.  508-765-0404 


LBonard  Lapwte '  CNef 


July  20,2003 

Mr.  Clayton  Carlisle,  Town  Manager 
Town  Hall 
41  Elm  Street 

Southbridge,  Massachusetts  01550 

Re:  Annual  Rre  Department  Report  for  2002-2003 

Dear  Mr.  Carlisle: 

On  t)ehalf  of  the  membefs  of  the  Fire  Department,  we  wish  to  express  our  sirKsre 
thanks  and  deep  appiBctation  to  the  Town  Manager  and  the  members  of  his  staff,  the 
Chairman  and  members  of  the  Town  Coundl.  the  Poltce  Department  and  all  other  Town 
Officials  arxl  niembers  of  their  respective  staffs  for  tiie  he^  and  cooperation  extend 
ttiis  Department  throughout  the  year. 

To  the  citizens  of  Southbridge  for  their  courtesy,  cooperation,  and  consideration  they  all 
have  extended  to  this  Department  during  the  fiscal  year  of  2002  and  2003. 

I  wish  to  piMdy  thank  my  OfFk»rs,  Inspector,  and  the  Fnef^htersfbrtherdecficatkm. 
zeal,  arid  competence  In  the  performance  of  their  duties  tfvoughout  the  year  and  in 
ctosbfig  we  wouki  iOce  to  wish  you  ^  a  safe  upcoming  year  in  2004. 


Yours  in  Fire  Safety, 


Leonard  N.  Laporte,  Chief 
Southbridge  Fire  Department 


For  the  Fire  Department: 
Jacques  G.  Kallanian 
Fire  Department  Clerk 
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Save  Your  Life,  Home  and  Business 
Prevent  Fires 


Southbridge  Fire  Department  FY  2002-2003 

PERSONNEL  REPORT 


Number  of  fuiitime  firefighters  including  Chief  and  Inspector  (1990)  29 

Number  of  fuiitime  firefighters  including  Chief  and  Fire  Inspector  24 

Number  of  fuiitime  Emergency  Medical  Technicians  (EMTs)  Basics  7 

Number  of  fuiitime  EMT-lntermediates  1 7 

Number  of  fuiitime  EMT-Paramedics  0 

Number  of  Call  Firefighters  1 5 

Number  of  Call  FIrefighters-EMT  Basics  2 


INVENTORY  OF  THE  FIRE  DEPARTMENT 


Fire  Station 

Fire  Apparatus 

Fire  Department  Equipment 

Gameweil  Fire  Alarm  System 

Digitizer  Fire  Alarm  Receiving  System 

Total  Inventory  of  the  Fire  Department 


$1,638,653. 
$2,398,906. 
$  496,125. 
$  529,977. 
$  80,482. 
:  $5,144,143. 


The  total  Fire  Department  working  budget  for  FY2003  was  $1,412,975. 


Fire  Runs  for  Fiscal  2002-2003 


Fire  Call 

July 

August 

September 

October 

November 

December 

Total 

Still 

74 

51 

50 

45 

58 

57 

335 

Box  Alarm 

6 

6 

5 

9 

11 

12 

49 

Medical 

25 

22 

66 

48 

45 

56 

262 

Carbon 

0 

0 

0 

1 

1 

1 

3 

Training 

0 

0 

0 

1 

0 

0 

1 

Total: 

105 

79 

121 

104 

115 

126 

650 

January 

February 

March 

April 

May 

June 

Total 

Still 

46 

48 

40 

51 

49 

43 

277 

Box  Alarm 

11 

3 

4 

11 

4 

6 

39 

Medical 

65 

41 

74 

49 

33 

36 

298 

Carbon 

1 

0 

0 

0 

0 

0 

1 

Training 

0 

0 

0 

0 

1 

1 

2 

Total: 

123 

92 

118 

111 

87 

86 

617 

Notes: 

A  Still  Alarm  call  can  be  an  odor  of  smoke,  fire  alarm  activation,  car  fire,  fuel  spill,  brush  fire,  etc. 
all  the  way  up  to  a  building  fire.  A  Box  Alarm  call  is  when  a  street  alarm  box  or  Master  Box  (i.e. 

Town  Buildings  or  businesses)  has  been  activated.  A  Medical  call  is  when  an  Engine  Company 
responds  with  the  ambulance  for  a  serious  medical  call  (i.e.  heart  attack,  seizure,  anaphalaxis) 
or  for  lifting  assistance  with  a  patient.  A  Carbon  call  is  when  a  carbon  monoxide  detector  has 
been  activated  and  we  respond  with  special  meters  to  read  for  the  level  of  carbon  monoxide 
in  the  air.  Training  is  when  new  hirees  learn  how  to  drive  the  fire  apparatus  or  when  a  group 
goes  on  a  special  training  operation. 

The  Town  of  Southbridge  has  presently  547  fire  hydrants. 
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Ambulance  Runs  for  Fiscal  2002-2003 


Ambulance  Call 

July 

August 

September 

October 

November 

■  ■ 
December 

Total 

Medical 

105 

80 

103 

88 

98 

101 

575 

Accidental 

22 

24 

17 

33 

26 

18 

140 

Motor  Vehicle  Accident 

8 

4 

12 

17 

14 

17 

72 

In  Town  Transfer 

24 

14 

29 

27 

25 

32 

151 

No  Service 

51 

29 

39 

31 

37 

36 

223 

Lift  Assist 

10 

15 

16 

17 

3 

12 

73 

Out  of  Town  Transfer 

16 

17 

28 

38 

26 

37 

162 

Total: 

236 

183 

244 

251 

229 

253 

1396 

January 

February 

March 

April 

May 

June 

Total 

Medical 

109 

88 

86 

97 

85 

76 

541 

Accidental 

32 

23 

21 

22 

24 

24 

146 

Motor  Vehicle  Accident 

11 

5 

12 

10 

9 

5 

52 

In  Town  Transfer 

44 

24 

26 

25 

19 

31 

169 

No  Service 

23 

24 

29 

27 

34 

33 

170 

Lift  Assist 

18 

14 

13 

10 

16 

17 

88 

Out  of  Town  Transfer 

38 

28 

29 

27 

39 

33 

194 

Total: 

275 

206 

216 

218 

226 

219 

1360 

Notes: 

Medical  calls  consist  of  difficulty  breathing,  allergic  reactions,  overdoses,  heart  attacks,  etc. 

Accidental  calls  are  people  that  fell,  lacerations,  or  possibly  sports  accidents. 

Motor  vehicle  accidents  are  cars,  trucks,  or  pedestrian  accidents.  In  town  transfers  are 

Southbridge  residents  being  transferred  from  Harrington  Memorial  Hospital  back  to  their 
homes  here  in  town.  No  Services  are  people  who  called  the  ambulance  but  then  refused 
to  be  transported  to  the  hospital.  Lift  Assist  is  a  service  the  Fire  Department  provides  for 
free  of  charge  for  people  who  are  unable  to  get  up  and  down  stairs  on  their  own.  Out 
of  town  transfers  are  patients  from  Harrington  Memorial  Hospital  who  need  to  be 
transferred  to  another  medical  facility  out  of  town  for  further  medical  assistance. 
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Total  Runs  for  Fiscal  2002-2003 


Ambulance 

Total 

Fire 

Total 

Combined  Total 

Medicals 

1116 

Stills 

612 

Accidental 

286 

Box 

88 

Motor  Vehicle  Accident 

124 

Medical 

560 

En  Town  Transfers 

320 

Carbon 

4 

No  Service 

393 

Training 

3 

Lift  Assist 

161 

Out  of  Town  Transfer 

356 

Total: 

2756 

Total: 

1267 

4023 

The  Combined  Total  averages  out  to  11  runs  a  day  the  Fire  Department  responds  to. 


Below  are  the  list  of  towns  that  the  Fire  Department  has  transported  to  and  how  many  times: 


Worcester  181 

Webster  74 

Leicester  22 

West  BrookTield  15 

Boston  16 

Springfield  2 

Charlton  21 

Auburn  5 

Ludlow  2 

Concord  1 

Lowell  1 

Westboro  3 

W.  Roxbury  2 

Ware  1 

South  Hadley  4 

Hampstead  1 

Marlboro  0 

Millbury  0 

Longmeadow  0 

Oxford  2 

Rhode  Island  0 

Hartford,  CT  0 

Wilbraham  2 

Palmer  1 

TOTAL:  356 


The  Southbridge  Ambulance  has  given  Mutual  Aid  to  surrounding  towns  42  times. 
Southbridge  Ambulance  has  billed  out,  through  COMSTAR,  $912,594.05. 


ANNUAL  REPORT 
DEPARTMENT  OF  PUBLIC  WORKS 
FISCAL  YEAR  2003 


DEPARTMENTAL  OVERVIEW 

NEW  REGULATIONS 

The  proliferation  of  new  regulations  will  have  a  great  impact  on  the  town  over  the  next  several 
years.  Some  of  the  new  regulations  are  GASB  34,  EPA  licensing  of  storm  water  outlets,  and  the 
enforcement  of  environmental  regulations  at  municipal  repair  facilities. 

GASB  34  requires  the  town  to  inventory,  estimate  the  value  of,  and  determine  the  condition  of  its 
assets.  This  includes  all  roads,  drains,  treatment  plants,  pipes,  and  town  owned  buildings.  In  part  due  to  the 
need  for  planning  and  in  preparation  for  GASB  34,  the  Department  has  inventoried  all  roads  and  side 
walks.  While  the  roads  are  in  relatively  good  condition,  over  9  acres  of  sidewalk  are  in  poor  condition. 

The  Environmental  Protection  Agency  has  enacted  new  storm  water  regulations.  All  storm  water 
facilities  in  urbanized  areas  will  ultimately  require  a  discharge  permit  from  EPA.  This  permit  will  include 
monitoring,  water  pollution  control  and  public  education  about  pollution.  In  the  next  year,  the  new  GIS 
system  will  include  storm  water  facility  information.  During  2003,  the  Department  filed  a  Town-wide  and 
separate  Vehicle  Repair  Facility  Notice  of  Intent  with  the  EPA.  As  a  part  of  the  filing,  the  town  will  be 
required  to  establish  a  storm  water  management  program,  which  includes  a  new  storm  water  control  bylaw. 

MANPOWER 

Over  the  past  several  years,  the  town  has  added  new  facilities  for  which  the  department  in 
responsible  for  maintenance.  These  include  Capillo  Park,  the  Youth  Center,  an  expanded  Morris  Street 
Field,  and  Town  common  with  bandstand  and  flowerbed,  Mackinnon  Training  Center,  Library,  Police 
Station,  Day  Care  Center,  and  Dudley  River  Road  Fields,  Walcott  Street  Tot  Lot.  While  three  custodians 
were  added  to  the  department,  no  additional  maintenance  personnel  have  been  added. 
Unfortunately,  as  a  result  of  budget  cutbacks,  the  department  has  two  vacant  positions,  which  are  not  being 
filled.  This  will  slow  response  time  in  the  winter  and  reduced  departmental  capacity  to  complete  its  normal 
work.  For  example,  recreational  facilities  that  were  once  mowed  weekly,  are  now  mowed  bi  weekly. 
FACILITIES 

As  a  part  of  the  town  capital  plan,  funds  were  appropriated  to  study  the  D.B.  Cotton  properties  on 
Guelphwood  Road  for  a  new  combined  public  works  facility.  The  site  consists  of  seven  parcels  of  land  with 
total  acreage  of  about  2 1  acres.  The  building  covers  69,000  square  feet  and  will  make  an  ideal  location  for 
now  and  the  future.  As  a  result  of  this  process,  a  purchase  and  sales  agreement  has  been  signed,  and  design 
planning  for  the  site  is  underway.  It  is  estimated  that  the  project  will  cost  5.5  million  dollars  to  purchase, 
mitigate  old  town  dump  pollution,  and  develop  it  into  a  combined  public  works  facility. 

EQUIPMENT 

The  Department  has  nearly  one  hundred  pieces  of  major  equipment.  Much  of  the  equipment  is  old, 
requiring  additional  maintenance  effort  to  keep  it  in  good  operating  condition.  In  some  cases  it  is  becoming 
difficult  to  obtain  spare  parts.  For  example.  The  Austin  Western  Grader  is  31  years  old  and  the 
manufacturer  has  not  existed  since  the  late  eighties.  As  a  result  major  peirts  are  no  longer  available  other 
than  from  major  bone  yards.  Due  to  the  lack  of  a  capital  budget  for  the  past  year,  equipment  that  should  be 
replaced  stays  on  for  another  year. 

ADMINISTRATION  &  ENGINEERING 

In  addition  to  the  statistics  for  street,  driveway,  sewer  and  water  permits  along  with  annual 
contracts  for  materials,  projects  and  services,  the  division  is  constantly  responding  to  requests  for 
information  regarding  the  town's  utilities. 
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MAJOR  PROJECT  REVIEWS 


A  substantial  amount  of  time  is  spent  in  project  review  and  guidance.  The  reviews  can  be  for  the 
Planning  Board,  Conservation  Commission  or  for  town  projects.  Some  of  the  major  projects  are  as  follows: 

INDUSTRIAL  PARK  ACCESS  ROAD 

The  Industrial  Park  Access  Road  has  had  a  long  and  challenging  design  Currently,  the  three  major 
permits  remaining  have  been  received,  and  are  from  the  Army  Corps  of  Engineers  for  a  401  individual 
wetlands  permit,  the  Department  of  Environmental  Protection  for  a  Water  Quality  Certificate  and  the 
Federal  Aviation  Commission  for  a  modification  to  the  Airport  Layout  Plan. 

MUTUAL  BUILDERS 

Mutual  Builders  has  proposed  the  town's  first  major  subdivision  in  several  years.  At  full 
development,  the  proposal  will  include  approximately  150  single-family  homes,  and  a  large  commercial  or 
apartment  complex.  This  project  will  impact  the  water  and  sewer  systems  and  add  several  miles  to  the  road 


The  route  198-reconstruction  project  has  been  completely  designed  and  the  land  acquisitions  have 
been  fully  defined.  The  road  will  be  reconstructed  from  Main  Street  to  Dennison  Drive,  and  replace  the  two 
crossings  over  Cohasse  Brook.  The  existing  layout  of  Elm  Street  to  Eastford  Road  has  proven  to  be  a 
problem,  since  it  has  never  been  made  official  since  1825,  and  the  exact  bounding  is  uncertain.  The  project 
is  carried  on  the  Transportation  Improvement  Plan  (TIP)  since  it  will  be  paid  by  Federal  funds.  The  project 
is  currently  slated  for  construction  in  FY  2004. 


The  operation  of  the  landfill  continues  to  be  a  large  consumer  of  time.  Even  with  ongoing 
inspections  by  Camp,  Dresser  &  McKee  (CDM),  severe,  well-founded  concerns  regarding  the  control  of 
gas  and  wetland  violations  occur.  DEP  has  stepped  up  there  review  of  the  operations  and  the  design  of  the 
close  out  of  the  first  six  cells.  Time  demands  will  increase,  not  decrease  as  the  operation  becomes  more 
complicated  and  other  agencies,  including  DEP,  take  a  much  more  active  role 

SEWER  EXTENSIONS 

The  department  has  been  working  closely  with  the  residents  of  the  Corriveau  and  Hillside  area  to 
complete  a  design  of  a  low  pressure-gravity  system  to  serve  this  area.  The  preliminary  design  has  been 
completed,  with  the  goal  of  fall  2003  construction  in  mind. 

GENERAL  STATISTICS 


network. 


ROUTE  198 


LANDFILL 


Driveway  Permits  issued 
Driveway  permits,  final  inspection 
House  Numbers  Issued 

Streets  Paved 

Street  Acceptance 

Regulatory  Signs  prepared/Permitted 
Street  Opening  Permits  Issued 
Sewer/Water  Applications 
Cemetery  Burials 
Cemetery  Lots  Sold 
Cemetery  Markers/Foundations  Set 


24 
13 
18 
8 


7 
83 
30 
69 
44 
28 


FY  03  STREETS  PAVED 


Ashland  Avenue  (RT169  -  RT131) 
Charlton  Street  (Worcester  to 
Evergreen) 

Guelphwood  Road  (Cotton's  to  Torrey) 


Mechanic  Street  (Worcester  to  North) 
Oliver  Street  (Hamilton  to  Union) 
Union  Street 
Water  Street 
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Winter  Street 


FY03  SIDEWALK  REPLACEMENT 

Hamilton  Street  (Hooic  to  Cross);  Charlton  Street  (Worcester  to  Evergreen);  Mechanic  Street 

FY03  GUARDRAIL  REPLACED 

Cliff  Street  Dudley  River  Road 

Dresser  Hill  Road 

FY03  STREETS  ACCEPTED 

Elm  Street  (portion  relocated) 

ANNUAL  BIDS 


Cooperative  Heating  Fuel 
Cooperative  Vehicle  Fuel 
Pavement  Markings 
Paving  of  Various  Streets 
Landfill  Well  Monitoring  Services 
Plowing/Snow  Removal 


Winter  Sand 
Winter  Salt 

HVAC  Controls  Maintenance 
Heating  System  Maintenance 
Elevator  Maintenance 


MAJOR  PROJECTS/CONTRACTS 


Sidewalk  Reconstruction 
Town  Hall  Front  Steps 
Timber  Sale 

Ashland  Ave  Bridge  Replacement 
North  Woodstock  Road  Reconstruction 
Dennison  Drive  Drainage  &  Pavement 
Rehabilitation 

Corriveau  Ave  Sewer  Extension 
Fairlawn  Ave.  Sewer  Extension 
Stream  Team 


RT  198  Reconstruction 
RT  198  Right-of-Way  Takings 
GIS  Field  Implementation 
Main  Street  Streetscape 
Henry  Street  Master  Plan 
Combined  Public  Works  Facility 
Storm  water  Management 
Carpenter's  Pond  Rehab. 


OPERATIONS 

The  operations  division  has  repair  and  maintenance  as  its  primary  mission.  It  is  not  well-equipped 
or  staffed  to  take  on  major  construction  projects.  While  the  demand  and  desire  is  there,  the  operations 
division  does  not  have  sufficient  manpower  to  maintain  all  its  facilities  to  a  desirable  level.  Accordingly, 
work  is  more  reactive  than  proactive. 

Seasonal  variations  and  reaction  to  emergencies  drive  work  activity  in  the  operations  division. 
Emergencies  range  from  damage  to  traffic  signals  to  removal  of  dead  animals  from  the  streets. 

SNOW  AND  ICE 

The  following  is  a  listing  of  the  general  actions  and  expenses  incurred  by  the  department.  You 
will  notice  in  the  table,  that  the  $60,000  appropriation  for  snow  and  ice  failed  to  cover  the  cost  of  salt,  let 
alone  other  costs  attendant  to  winter  operations. 
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During  the  winter,  79  inches  of  snow  fell.  This  was  a  depth  triple  that  of  the  previous  winter  and 
half  again  the  normal  seasonal  snowfall.  The  department  plowed  13  separate  storms  and  conducted 
nighttime  snow  removal  4  times.  In  addition,  there  were  numerous  other  instances  when  the  sanding  and 
salting  were  required.  The  winters  costs  were  aggravated  by  a  lack  of  significant  sand  and  saU  carry  over 
from  the  previous  year. 

The  following  table  summarizes  the  winter  expenses  as  of  June  30,  2003. 


Appropriation 

Expenses 

Balance 

Net  Deficit 

Overtime 

$40,000 

$117,257.78 

($77,257.78) 

Expenses 

$62,500 

Sand  (5399.57  tons) 

$51,295.92 

Salt  (2003.09  tons) 

$66,182.11 

Contractor  plowing 

$75,718.03 

Equipment  repairs  and 
Other  miscellaneous  costs 

$47,056.03 

Subtotal  Expenses 

$240,252.86 

($177,752.86) 

($255,010.64) 

The  town  did  receive  approximately  $30,000  from  the  Massachusetts  Emergency  Management 
Office  to  partially  reimburse  the  town  for  the  cost  associated  with  the  February  17,  2003  storm,  for  which  a 
state  of  emergency  had  been  declared  by  the  federal  government. 

SPRING  CLEAN  UP 

In  the  spring,  all  of  the  sand  that  was  spread  during  the  winter  must  be  swept  from  the  streets.  This 
year,  we  were  able  to  get  an  early  jump  on  the  season.  As  a  result,  the  streets  were  all  swept  by  the  end  of 
June.  In  addition,  the  fields  have  to  be  prepared  for  the  spring  ball  season  and  Oak  Ridge  Cemetery  and  the 
monuments  need  to  be  prepared  for  Memorial  Day. 

PARKS  AND  FIELDS 

Summer  finds  the  operations  division  heavily  involved  with  mowing  and  trimming  approximately 
80  acres  of  parks,  recreational  facilities  and  Oak  Ridge  Cemetery.  The  crews  are  augmented  with  three 
summer  positions  to  assist  in  the  recreational  areas. 

LEAF  REMOVAL 

During  the  fall,  approximately  1,500  cubic  yards  of  leaves  were  removed  from  the  parks.  Oak 
Ridge  Cemetery  and  some  streets.  Removal  of  leaves  from  streets  is  a  particularly  difficult  issue.  The 
Division  does  not  have  sufficient  equipment  or  persormel  to  remove  leaves  from  all  streets.  The  town  by- 
law prohibits  residents  from  raking  leaves  to  the  street.  However,  residents  from  several  areas  do  so  with 
impunity,  which  wind  up  being  picked  up  any  way.  This  seems  to  be  unfair  to  those  who  pay  to  have  their 
leaves  removed  commercially. 

BUILDING  MAINTENANCE 

Over  the  past  several  years,  the  town  has  acquired  numerous  buildings  and  is  now  in  the  landlord 
business.  The  department  is  fully  responsible  for  the  new  day  care  center  on  Marcy  Street,  DMR  on  Main 
Street,  Youth  Center  on  Chestnut  Street,  Mackinnon  Training  Center  on  Pleasant  Street,  and  the  Library, 
which  has  doubled  in  size.  Three  full  time  custodians  serve  these  buildings.  Maintenance  is  also  provided 
on  an  emergency  and  planned  basis. 

OAK  RIDGE  CEMETERY 

Oak  Ridge  Cemetery  was  unusually  busy  last  year.  In  general,  55  burials  occur  each  year.  This 
year  there  were  73  burials,  and  28  lots  sold.  Burials  always  take  place  at  the  convenience  of  the  family, 
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which  includes  weekends  and  holidays,  summer  or  winter.  We  work  hard  to  accommodate  all  requests, 
knowing  that  the  family  is  going  through  a  difficult  time. 


WATER 

The  Water  Division  is  managed  and  operated  by  the  Southbridge  Water  Supply  Company  under  a 
long-term  contract  with  the  town.  They  provide  the  necessary  personnel  and  expertise  to  utilize  town 
owned  facilities  and  equipment  to  provide  a  high  quality  product  for  the  town.  Based  on  the  2002  Water 
Rate  Survey  of  Massachusetts  Communities  prepared  by  Tighe  &  Bond,  water  costs  are  a  relative  bargain. 
The  annual  average  cost  for  a  single-family  residence  in  Southbridge  is  $240,  Sturbridge  is  $258,  Dudley  is 
$362  and  the  state  average  is  $290. 

While  Southbridge  rates  are  a  bargain,  they  may  be  illusory,  rates  have  not  been  raised  since  1994, 
and  numerous  large  projects  have  taken  place.  As  a  result  of  the  financial  uncertainties,  a  rate  studey  will 
be  completed  in  early  2004. 

STATISTICS 

•  51.58"  of  precipitation  in  FY  2003.  The  30-year  average  is  52.55". 

•  Produced  614,131,000  gallons  of  water  in  FY  2003,  which  was  5,581,300  gallons  less  than  FY 
2002. 

•  Added  2 1  accounts  to  billing  register. 

•  Changed  out/added  204  meters  in  system,  all  with  outside  readers 
FILTRATION  PLANT 

At  the  Water  Treatment  Facility,  the  clarifier's  nozzles  clogged  due  to  deficiencies  in  the  Reservoir 
Gatehouses  and  required  replacement.  The  media  was  educted,  new  nozzles  were  installed,  and  the  units  were 
returned  to  service.  The  screens  in  the  gatehouse  do  not  filter  the  incoming  water  sufficiently  for  proper  nozzle 
operation.  An  inline  strainer  was  purchased  and  installed  to  filter  out  the  particulate  matter  clogging  the 
nozzles. 

Cracks  were  found  and  repaired  in  the  under  drain  of  filter  unit  #3.  The  welds  in  the  under  drain's 
cracked  and  started  leaking  water  due  to  excess  pressure.  The  pressure  build-up  was  caused  by  clogged 
nozzles.  The  unit  was  taken  offline;  the  media  was  educted  (removed),  the  nozzles  cleaned  and  replaced  as 
needed,  and  the  cracks  repaired  by  re-welding.  Premature  clogging  of  the  nozzles  will  continue  until  the 
gatehouse  and  intake  project  has  been  completed. 

The  SCADA  system  software/hardware  was  upgraded  by  making  the  software  licenses  current, 
and  replacing  older  computer  systems  that  were  based  on  an  outdated  operating  system. 

RESERVOIRS 

Weston  and  Sampson  continued  the  design  on  gatehouse  improvements  at  Reservoirs  #3,  #4,  and  #5. 
Extensive  damage  was  found  during  an  underwater  inspection  of  gatehouse  #3.  SRF  grant  fiinding  has  been 
obtained  to  cover  the  cost  of  the  project. 

The  first  of  a  ten-year  program  to  harvest  timber  in  the  watershed  took  place  in  the  vicinity  of  the  5* 
reservoir.  As  a  result  of  our  experiences,  minor  modifications  will  be  taken  in  the  fiiture  to  provide  additional 
protection  to  both  wetlands  and  potential  historical  locations. 

DISTRIBUTION  SYSTEM 
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Main  cleaning  and  lining  projects  were  completed  on  Harrington  Street,  Jerome  Street,  Columbia 
Street,  and  Fairlawn  Ave. 

A  broken  valve  on  Reservoir  #4  transmission  line  to  the  filter  plant  was  replaced 

Reviewed  plans  for  the  Hunter's  Ridge  sub-division  scheduled  to  start  in  FY  2004. 

Performed  semiannual  hydrant  flushing. 

A  system  wide  GIS  map  is  ongoing.  The  water  department  is  locating  structures  in  the  field  and 
reviewing  updated  maps.  The  GIS  system  scheduled  for  completion  in  early  FY  2004. 

The  emergency  generator  contract  for  the  Hydro  Pneumatic  Pump  Stations  continuing,  project 
started  in  FY  2002  and  scheduled  for  completion  in  early  FY  2004. 

A  high  voltage  spike  damaged  the  pump  control  panel  at  the  Massachusetts  Ave  booster  station.  A 
replacement  control  panel  has  been  ordered  and  is  scheduled  for  installation  in  early  FY  2004.  Payment  for 
the  replacement  panel  will  be  covered  by  insurance 

SEWER 

The  Southbridge  wastewater  facility  successfiilly  treated  1 .24  billion  gallons  of  wastewater  fi-om 
July  02  through  June  03.  During  that  time  the  staff  was  faced  with  many  challenges  which  were  overcome 
with  a  few  items  remaining  to  resolve.  The  GIS  field  work  for  the  collection  system  mapping  was 
completed  this  year  which  will  provide  all  departments  with  a  "full  view"  of  the  wastewater  collection 
system  once  the  project  is  completed  by  Applied  Geographies.  Several  equipment  upgrades  and  overhauls 
have  been  completed  this  year,  listed  under  the  capital  improvements  section. 

Several  challenges  still  exist  in  the  operation  &  maintenance  of  the  wastewater  facility  and 
pumping  stations  during  wet  weather/high  flow  conditions.  Several  areas  identified  during  the  flow 
monitoring  within  the  collection  system  are  in  need  of  further  field  evaluation  fi-om  an  outside  firm  to  track 
dovNTi  the  large  source(s)  of  inflow  and  infiltration  (I/I)  These  areas  include;  Spring  street,  River/Crane 
street  &.  Glover  street.  The  area  draining  to  the  South  street  pumping  can  also  be  overwhelmed  when  the 
Water  Filtration  Plant  is  discharging  backwash  wastewater  and  severe  wet  weather  events  coincide.  The 
South  street  pump  station  and  force  main  have  been  upgraded  but  the  old  gravity  section  of  the  collection 
system  fi-om  the  discharge  of  the  South  street  force  main  to  West  street  needs  to  be  enlarged  to  handle  the 
additional  flows.  Manhole  inserts  have  been  placed  throughout  the  Dennison  Hill  area  to  prevent  storm 
water  fi-om  entering  through  manhole  covers  which  has  provided  some  relief  on  the  South  street  pumping 
system. 

The  Schott  pumping  station  has  been  plagued  with  pump  shaft  failure  since  the  beginning  of  the 
station  and  has  been  evaluated  by  the  pump  manufacturers  rep  and  Weston  &  Sampson.  The  station  was 
designed  to  handle  large  volume  flows  fi-om  the  Millennium  Power  Plant  (MPP)  but  the  flows  have  not 
been  realized  to  date.  The  solution  to  prevent  costly  pump  repairs  and  downtime  is  to  replace  the  pumps  at 
the  station  with  pumps  that  will  handle  flows  in  the  range  of  200  to  400  gpm. 

Lastly,  the  capacity  of  the  current  treatment  plant  is  being  used  up  due  to  additional  flows  from  the 
Millennium  Power  Plant,  Southbridge  Power  &  Thermal  and  the  build  out  of  homes  that  has  taken  place 
over  the  last  10-15  years.  The  current  annual  average  flow  to  the  treatment  plant  (2002)  is  3.23  mgd  which 
is  86  %  of  the  capacity  of  the  plant.  During  wet  weather  events  it  is  necessary  to  shut  down  processes  to 
retain  solids  in  the  treatment  system  which  cause  permit  exceedances.  After  the  high  flow  surges  subside, 
slow  recovery  to  the  biological  process  compromises  treatment,  causes  high  chemical  consumption  and 
waste  electricity  to  recycle  flows  within  the  treatment  process.  Weston  &  Sampson  has  provided  a  plant 
capacity  design  with  construction  scheduled  to  begin  in  the  Spring  of  04,  provided  fimding  is  available.  It  is 
also  hopeful  that  state  revolving  funds  (SRF)  can  be  used  for  this  project.  This  upgrade  will  provide  the 
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plant  operators  with  process  flexibility  to  retain  solids  under  high  flows  without  shutting  down  critical 
aeration  processes.  Also,  an  added  benefit  is  the  addition  of  a  septage  treatment  facility  which  will  provide 
a  revenue  stream  to  the  Town. 

REPAIR  AND  MAINTENANCE/CAPITAL  IMPROVEMENTS: 

USFOS  has  always  worked  with  the  Town  to  provide  recommendations  for  capital  improvement  projects  to 
upgrade  equipment  at  the  facility  and  improve  processes  to  meet  the  ever-changing  regulations.  USFOS  has 
also  installed  many  of  the  recommended  improvements  at  no  additional  cost  to  the  Town.  It  should  be 
noted  that  the  aggressive  maintenance  program  instituted  by  USFOS  has  extended  the  life  of  much  of  the 
original  equipment,  at  this  time,  considered  past  the  end  of  it's  useful/designed  life. 

The  following  Capital  Improvements/Replacements  &  Major  R&M  items  have  been  completed: 

•  Garage  door  operators  replaced  to  provide  reliable  operations. 

•  Headworks  floor  repaired  and  coated  to  stop  deterioration  of  concrete  surface. 

•  Replaced  level  control  system  at  South  st.  PS  to  eliminate  failing  float  system. 

•  Received  spare  pump  for  South  st.  PS  to  allow  for  reliable  operation  of  station,  especially  under 
high  flow  conditions. 

•  Installed  55  manhole  inserts  in  Dermison/South  st  area  to  keep  roadway  surface  water  from 
entering  sewer  system  through  manhole  covers. 

•  Replaced  35  failing  valves  in  the  treatment  plant  processes.  37  ordered  in  2003  to  finish 
replacement  program. 

•  Installed  (2)  new  pump  grinders  to  replace  failing  units. 

•  Plant  flow  meters  upgraded  to  eliminate  erroneous  readings  and  to  enhance  process  control. 

•  All  chemical  systems  serviced,  upgraded  and  tested  to  provide  continuous  operation  from  April  1 
through  October  3 1 ,  (seasonal  permit  chemical  addition  period). 

•  Scheduled  maintenance  completed  via  the  Operator  10  maintenance  work  order  program. 

•  Lab  equipment  was  upgraded  to  provide  quality  assurance  and  quality  control  with  all  analyses 
performed  at  the  facility.  100%  achievement  was  noted  over  the  last  year  for  quarterly  "unknown" 
sample  analysis  and  EPA's  Annual  DMR  compliance  monitoring  program. 

COLLECTION  SYSTEM  ACTIVITIES: 

The  collection  system  repair  &  maintenance  is  part  of  USFOS's  contract  with  the  Town.  USFOS  strives  to 
complete  the  work  on  a  rotational  basis  to  achieve  the  annual  goals  for  T.V.  and  flushing  work.  Annual 
goals  (08/01  -  07/3 1)  are  4.5  miles  for  T.V.  work  and  9.0  miles  for  flushing  work.  The  following 
summarizes  the  collection  system  activities; 

1.  TV  work  &  flushing  completed. 


MONTH 


T.V.  FOOTAGE  MILES  TD 
9,157  feet  1.73 


FLUSHING  FOOTAGE    MILES  TD 
18,918  feet 
2,478  feet 


07/02 
09/02 
10/02 
11/02 
12/02 
01/03 
02/03 
03/03 
04/03 
05/03 
06/03 


0  feet  2.02 

5,175  feet  3.00 

3,126  feet  3.60 

2,55 1  feet  4.27 


Ofeet  1.73 
1,531  feet  2.02 


Ofeet  1.73 


0  feet  2.02 
0  feet  2.02 
0  feet  2.02 


2,650  feet 
4,097  feet 
4,815  feet 
4,740  feet 


0  feet 
0  feet 
Ofeet 
Ofeet 
0  feet 


3.58 
4.05 
4.05 
4.05 
4.05 
4.05 
4.05 
4.55 
5.33 
6.24 
7.14 
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*Short  of  annual  goal  due  to  a  large  amount  of  time  invested  in  the  GIS  mapping  program  for  the  sewer 
collection  system  which  was  completed  and  submitted  to  AGS 

2.  The  WWTP  personnel  responded  to  98  emergency  calls  from  July  1,  2002  to  June  30,  2003. 

Collection  system  calls  47 
Plant  &  PS  station  calls     5 1 

3.  Sump  pump  survey 

At  this  point  35  %  of  the  approx.  4300  buildings  in  the  Town  have  been  completed/attempted  to  be 
inspected.  The  program  will  continue  until  completion. 

HANDLING  &  DISPOSAL  OF:  SEPTAGE,  LANDFILL  LEACHATE,  FINISHED  COMPOST 

Septage  is  accepted  during  normal  working  hours  7  days  per  week.  It  is  discharged  into  a  14,000  gallon 

underground  tank  and  pumped  into  the  headworks  of  the  plant  over  a  24  hour  period. 

Landfill  leachate  is  introduced  into  a  selected  manhole  at  the  DPW  garage,  which  allows  for  a  high  dilution 

ratio  in  the  collection  system.  This  prevents  slug  loads  into  the  treatment  plant  that  can  cause  operational 

problems  during  peak  flows  and  high  demand  periods. 

Finished  compost  is  disposed  of  through  an  agreement  with  Agresource  Inc. 

The  following  table  lists  septic,  landfill  leachate  and  finished  compost  treated/generated  at  the  wastewater 
treatment  facility; 


COMPOST 

SEPTAGE 

LANDFILL 

MONTH 

YARDS 

RECEIVED 

LEACHATE 

(Trucked) 

(gallons) 

(gallons) 

July,  2002 

490 

166,000 

56,000 

August,  2002 

266 

128,000 

52,000 

September,  2002 

595 

150,500 

100,000 

October,  2002 

368 

147,500 

64,000 

November,  2002 

655 

142,500 

152,000 

December,  2002 

784 

118,500 

133,600 

January,  2003 

645 

100,500 

172,000 

February,  2003 

180 

70,500 

64,000 

March,  2003 

396 

22,500 

152,000 

April,  2003 

595 

23,000 

401,100 

May,  2003 

722 

17,000 

463,300 

June,  2003 

175 

25,500 

0 

Total 

5,871 

1,112,000 

1,810,000 
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:1:  508-764-5402 
Lx:  508-764-5425 


Economic  Development  and  Planning 
Town  Hall 
41  Elm  Street 


Town  of  Southbridge 

SOUTHBRJDGE,  MASSACHUSETTS  01550-2638 

DEPARTMENT  OF  ECONOMIC  DEVELOPMENT  AND  PLANNING 
ANNUAL  REPORT  -  FISCAL  YEAR  2003 

DEPARTMENTAL  ORGANIZATION 

Director,  Cassandra  Acly 

Administrative  Assistant,  Joanne  Battista 

Housing  Rehabilitation  Compliance  Clerk,  Anna  Smith 

Housing  Rehabilitation  Specialist,  Douglas  Scott 

Conservation  Commission  Clerk,  Karen  Loin 

Planning  Board  Clerk,  Cassandra  Acly 

The  Department  continued  to  oversee  the  day-to-day  economic  and  community 
development  responsibihties,  administer  the  Commimity  Development  Block  Grant 
activities,  and  provide  staff  support  and  public  contact  for  the  Planning  Board  and 
Conservation  Commission.  In  addition,  the  Department  performs  direct  billing  for 
special  education  services  under  the  Municipal  Medicaid  Reimbursement  Program. 

COMMUNITY  DEVELOPMENT  BLOCK  GRANTS  -  The  Town  managed  three  grants 
under  the  Massachusetts  Community  Development  Block  Grant  (CDBG)  Mini 
Entitlement  Program  during  Fiscal  Year  2003.  The  FY99  grant  work  was  completed  in 
autiunn,  2002.  Work  continued  on  projects  included  in  the  FYOO  and  FYOl/02  grants. 
The  required  environmental  review  was  begun  for  a  new  CDBG  grant  (FY03)  that  was 
awarded  during  Fiscal  Year  2003. 

Work  included  completion  of  the  Main  Street  Tot  Lot,  sidewalk  reconstruction  at  Foster, 
North,  Hamilton,  Mechanic,  and  Charlton  Streets,  paving  at  Mechanic  and  Charlton 
Streets,  water  main  cleaning  and  re-lining  on  Jerome,  Harrington,  Columbia  and  Fairlawn 
Streets,  housing  rehabilitation,  streetscape  improvements  (trash  receptacles,  planters, 
trees,  signs),  parking  study,  and  preparations  for  downtown  commercial  fa9ade 
improvements.  The  total  amoimt  of  Community  Development  Block  Grant  funds 
expended  on  these  projects  during  Fiscal  Year  2003  was  $929,200.95. 

Housing  Rehabilitation  and  Get  The  Lead  Out  programs:  These  programs  are 
ongoing  to  address  health  and  safety  code  issues  for  income-eligible  candidates. 
Twelve  units  of  housing  rehabiUtation  were  completed  during  Fiscal  Year  2003, 
including  a  three-unit  project  piggy-backing  both  programs. 

Downtown  Revitalization:  The  department  continued  to  work  with  the  Physical 
Improvements  Subcommittee  of  the  Downtown  Southbridge  Partnership  in  the 


7 


implementation  of  streetscape  improvements  and  economic  development  in  the 
downtow  area.  The  Department  attended  monthly  meetings  of  the  Downtown 
Southbridge  Partnership  and  its  subcommittees.  In  June,  a  long-term  plan  to 
correct  parking  problems  within  the  downtown  area  was  adopted  by  the  Physical 
Improvements  Subcommittee  of  the  Southbridge  Downtown  Partnership. 

Downtown  Parking  Study:  Again  working  with  the  Physical  Improvements 
Subcommittee  of  the  Southbridge  Downtown  Partnership,  the  Department 
conducted  two  parking  counts  for  inclusion  in  a  parking  study  of  downtown 
Southbridge.  The  engineering  firm  of  Beta  Engineering  was  the  selected 
contractor  for  the  work.  At  the  end  of  the  Fiscal  Year  the  draft  report  was 
anticipated. 

Infrastructure  Improvements:  The  Department  worked  with  the  DPW  to  contract 
and  monitor  the  sidewalk,  paving  and  water  main  projects  included  in  the  CDBG 
program.  The  department  managed  the  finances  for  the  projects  through  the 
CDBG  program. 

ECONOMIC  DEVELOPMENT 

The  Department  is  building  a  database  of  industrial  and  commercial  space  and  works 
with  proponents  seeking  to  relocate  business  or  industry  to  Southbridge,  or  those  who  are 
attempting  to  remain  in  Southbridge  but  identify  new  property  to  rent  or  purchase. 
Inquiries  are  received  fi^om  those  considering  moving  here  about  once  per  month. 

Southbridge  Redevelopment  Authority  -  The  Department  works  with  the  re-activated 
Redevelopment  Authority.  Ideas  for  possible  redevelopment  projects  were  submitted  to 
the  Authority.  The  Department  provides  support  for  the  Authority,  setting  up  meetings, 
communications,  and  providing  assistance  and  ideas. 

MA  HISTORICAL  COMMISSION  GRANT 

The  department  prepared  a  grant  application  to  the  MA  Historical  Commission  under  the 
MA  Preservation  Projects  Fund  for  renovations  to  the  Town  Hall  front  steps  and  fafade. 
Work  began  and  approached  completion  during  FY2003.  The  DPW  provided 
management  for  the  project.  The  total  amount  spent  for  these  renovations  during  Fiscal 
Year  2003  was  $78,308.50. 

MA  EXECUTIVE  ORDER  418  LONG  TERM  PLANNING  PROJECT 

The  Department  prepared  an  application  and  scope  of  services  for  submittal  to  the 
Interagency  Working  Group  overseeing  the  project  through  the  Central  MA  Regional 
Planning  Agency.  The  scope  of  services  was  approved  and  Jeanne  Armstrong  of 
LandUse,  Inc.  was  chosen  as  the  Town's  Consultant  for  the  project.  A  public  visioning 
meeting  was  held  on  November  4,  2002,  during  which  members  of  the  community 
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contributed  thoughts  and  opinions  regarding  housing,  open  space,  and  economic 
development.  A  steering  committee  was  selected,  and  two  additional  meetings  were  held 
to  begin  the  open  space  portion  of  the  long-term  plan. 

TOWN  WEBSITE 

The  Department  is  responsible  for  updating  and  improving  the  Town's  website  and  works 
cooperatively  with  April  Plouffe  of  the  Treasurer's  Office  and  Margaret  Morrissey  of  the 
Jacob  Edwards  Library  staff  on  this  project.  During  Fiscal  Year  2003  the  Town's 
website  received  a  major  overhaul  with  a  new  webmaster,  David  Xanatos,  under  contract. 
The  website  group  has  agreed  that  the  site  must  not  remain  static.  The  Department 
monitors  the  site  weekly  for  needed  updates,  changes  or  errors.  A  downtown  "yellow 
pages"  has  been  completed  and  added  to  the  site. 

OUESfEBAUG/SHETUCKET  CORRIDOR 

The  Department  works  with  the  Quinebaug/Shetucket  Corridor  Massachusetts  District 
Commission,  attending  monthly  meetings,  and  performing  clerical  and  bookkeeping 
support.  Issues  regarding  availability  of  funds  for  a  MA  Dept.  of  Environmental 
Management  grant  were  put  to  rest  so  that  bills  could  be  processed.  Work  to  create  an 
office  for  the  District  Watershed  Association  in  the  300  Main  Street  building  was  funded 
through  the  DEM  grant  and  ceased  when  the  Commonwealth  of  Massachusetts 
discontinued  support  of  the  Watershed  Association  initiatives.  A  total  of  $26,530.58  was 
spent  on  the  300  Main  Street  building,  including  $21,288.04  expended  in  Fiscal  Year 
2003.  Other  Fiscal  Year  2003  Quinebaug/Shetucket  Corridor  Massachusetts  District 
Commission  expenditures  of  $97,728.11  were  made  in  support  of  the  Corridor  for 
bridgework  at  the  Westville  Lake  Recreation  area,  partnership  grants,  and  support  for  the 
National  Corridor  projects.  Funding  for  all  expenditures  was  provided  by  grants  from  the 
Department  of  Environmental  Management  and  the  Department  of  Housing  and 
Community  Development. 

GRAND  TRUNK  TRAIL 

The  Department  worked  with  the  Town  of  Sturbridge  and  the  US  Army  Corps  of 
Engineers  to  prepare  an  application  for  TEA  21  funds  to  create  a  trailhead  and  parking  lot 
and  to  improve  the  old  rail  bed  of  the  Grand  Trunk  Rail  Road.  Trail  proponents  hope  to 
bring  the  trail  up  to  high  standards,  not  only  for  recreational  purposes  but  also  as  a  source 
of  alternative  transportation  routes  between  Sturbridge  and  Southbridge.  The  completed 
trail  will  offer  a  safe  route  for  walking,  running  or  cycling  between  the  two  towns. 

PLANNING  BOARD  AND  CONSERVATION  AND  CONSERVATION 
COMMISSION 

The  Department  worked  with  the  Planning  Board  on  special  permit  applications  and 
proposed  zoning  bylaws,  providing  research  and  analysis.  The  same  service  is  provided 
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for  the  Conservation  Commission  when  notices  of  intent  and/or  requests  for 
determination  of  appUcability  to  the  Wetlands  Protection  Act  are  received. 


MUNICIPAL  MEDICAID  REIMBURSEMENT  PROGRAM 

The  Department  identifies  Medicaid  ehgible  students  who  receive  services  fi^om  the 
Southbridge  PubHc  Schools  Special  Education  Department,  obtains  parental  consent, 
tracks  student  attendance,  and  uses  a  bundled  rate  to  bill  Medicaid  for  days  each  qualified 
child  attended  special  education  classes.  Payments  are  made  quarterly  for  claims 
adjudicated  during  the  previous  quarter.  During  Fiscal  Year  2003  a  new  computer 
program  was  purchased  to  enable  the  Town  to  continue  billing  under  the  new  Health 
hisurance  Privacy  Act  regulations.  The  program  also  allows  us  to  complete  billLug  at  a 
faster  rate.  The  Town  received  $181,303.00  in  reimbursements  during  FiscalYear  2003 
and  was  notified  that  an  additional  $76,873.22  had  been  approved  during  the  final  quarter 
of  the  fiscal  year  and  was  to  be  paid  in  September  2003. 


September  22,  2003 


Annual  Report 
Fiscal- Year  2003 


Southbridge  Conservation  Commission  Members: 

Kenneth  Pickren  (Chair),  George  Bonneau,  Lyle  Caouette,  Raymond  Hanson,  David 
Livengood,  George  Parent  (Vice-Chair) 

Mr.  Caouette  moved  to  Sturbridge  and  submitted  his  resignation  effective  March  4,  2003. 

Conservation  Commission  Clerk: 
Karen  Loin 

The  Southbridge  Conservation  Commission  conducted  monthly  meetings  and  several  site 
visits  throughout  Fiscal  Year  2003.  Conservation  Commission  Clerk  Karen  Loin  kept 
minutes  of  the  meetings,  performed  research  as  needed,  and  completed  the  required 
paperwork  and  forms  for  the  various  projects.  A  description  of  the  business  conducted 
by  the  Commission  follows. 

REQUESTS  FOR  DETERMINATION  OF  APPLICABILITY  are  submitted  to  see  if 
potential  projects  or  project  areas  are  subject  to  the  MA  Wetlands  Protection  Act.  Site 
visits  are  made  and  the  request  is  discussed  at  an  open  meeting  before  issuing  a 
determination.  The  following  Requests  for  Determinations  were  received  during  the 
Fiscal  Year  2003: 

Randy  lozzo  -  Tree  clearing  and  landscaping,  Charlton  Street  (Issued  Negative 
Determination) 

Town  of  Southbridge  -  Route  198  Improvements  (Issued  Positive  Determination) 

Town  of  Southbridge  -  Randolph  Street  Athletic  Fields  (Issued  Positive  Determination) 

NOTICES  OF  INTENT  are  filed  for  projects  that  are  subject  to  the  Wetlands  Protection 
Act.  Site  visits  are  made  and  public  hearings  held.  The  projects  are  given  an  order  of 
conditions  with  which  the  work  must  comply.  The  following  Notices  of  Intent  were 
received  during  the  Fiscal  Year  2003: 

Para  Land  Surveying  for  Robert  Flynn  -  Single-Family  home  on  Eastford  Road 
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Para  Land  Surveying  for  Chris  and  Kim  Favreau  -  Single-Family  home  on  Eastford  Road 

Jalbert  Engineering  for  George  Clemence  -  Single-Family  home  on  Clemence  Hill  Road 

Berlin  Engineering  for  Trahan  Bros.,  Inc.  -  Warehouse  on  South  Street 

Town  of  Southbridge  -  Athletic  Field  Project  on  Randolph  Street 

Town  of  Southbridge  -  Repairs  and  Updates  at  Reservoirs  3,4  and  5 

Para  Land  Surveying  for  Coumoyer  -  Single  Family  home  on  Eastford  Road 

Rizzo  Associates  for  Sbge.  Associates  Limited  Partnership  -  Lagoon  Closure  at  AO 
Campus 

(Amended  Order  of  Conditions)  Para  Land  Surveying  for  XTABI  -  Ashland  Avenue 

(Extension  to  Order  of  Conditions)  Town  of  Southbridge  -  Industrial  Park  Access  Road 

During  Fiscal  Year  2003  there  were  no  projects  that  could  not  be  issued  an  order  of 
conditions. 

The  Wetlands  Filings  Fees  for  Notices  of  Intent  received  during  the  year  totaled 
$1,362.50. 

CERTIFICATES  OF  COMPLL\NCE  are  requested  and  issued  after  completion  of 
projects  to  the  satisfaction  of  the  Commission.  Since  many  projects  are  large  and  stretch 
out  for  some  time,  and  because  the  Commission  cannot  consider  a  project  complete  until 
turf  has  been  established  to  ensure  the  absence  of  runoff,  there  are  only  a  few  projects 
each  year  for  which  Certificates  of  Compliance  are  requested.  The  Commission  must 
inspect,  identify  imfinished  items,  and  re-check  until  there  is  certainty  that  the  wetlands 
will  remain  stable  and  unharmed.  The  following  certificates  of  compliance  were  issued 
during  the  Fiscal  Year  2003: 

686  Charlton  Street  (Map  10,Lot  4) 

Lot  25  (#164)  Maria  Avenue 

Russell  Harrington  Parking  Lot  (River  Street) 

EMERGENCY  ORDERS  are  issued  fi"om  time  to  time  to  expedite  remedial  work  and 
prevent  further  damage  to  wetlands.  During  Fiscal  Year  2003  no  emergency  orders  were 
issued. 

ENFORCEMENT  ORDERS  are  issued  fi"om  time  to  time  when  the  Commission 
discovers  imminent  or  in-progress  serious  damage  to  wetlands.  During  the  Fiscal  Year 
2003  no  Enforcement  Orders  were  issued. 


OTHER  ACTIVITIES:  The  Commission  also  reviewed  logging  projects  in  various  areas, 
promoted  conservation  of  the  Town's  open  space  and  other  natural  resources,  oversaw 
correction  of  beaver  damage,  and  fielded  calls  from  the  public  regarding  wetland  damage. 

Concems  were  raised  and  investigated  at  Wood  Recycling  on  Pleasant  Street  and  Wild 
Aire  Farm  on  Dennison  Drive. 


TOWN  OF  SOUTHBRIDGE 
PLANNING  BOARD 

&  SPECIAL  PERMIT  GRANTING  AUTHORITY 

TOWN  HALL 
SOUTHBRIDGE,  MASS.  01550 

Annual  Report  -  fiscal  year  2003 

The  Southbridge  Planning  Board  and  Special  Permit  Granting  Authority  conducted  bimonthly 
meetings  throughout  FY  2003. 

Southbridge  Planning  Board  members: 

Lawrence  Spinelli  (Chair),  Russell  French,  Pablo  Molina,  Michael  Montembeau,  David 
Payeur,  Peter  Ramirez,  and  Kenneth  Stewart 

Member  Stewart  moved  from  Southbridge  and  submitted  his  resignation  effective  March  19, 
2003. 

Robert  Tremblay  continued  his  service  as  an  alternate  to  the  Special  Permit  Grant 
Authority  during  Fiscal  Year  2003. 

Arnold  Lanni  and  Michael  Montembeau  represented  the  Planning  Board  at  the  Central 
MA  Regional  Planning  Commission. 

ANR  PLANS 

A  total  of  49  Form  A  or  "Approval  Not  Required"  lots  were  approved,  including  one  lot 
separated  from  the  Hunters  Ridge  Subdivision  for  the  sewer  pumping  station  and  five  lots  in 
the  Elly  Pond  Subdivision  on  H.  Foote  Road  in  Charlton  with  rear  property  extending  slightly 
into  the  Town  of  Southbridge.  A  total  of  $2,200.00  in  fees  was  received. 

SPECIAL  PERMITS 

The  following  special  permits  and  special  permit  amendments  were  approved  during  fiscal 
year  2003: 

Todd  Richer,  35  Spring  Street  -  Professional  Office  in  a  two-family  residential  zone. 
Ronald  Chemisky,  5 1  Harrington  Street  -  Home  Based  Business,  graphics  design  and 
copying 

David  Livengood,  564  North  Woodstock  Road  -  Home  Based  Business,  drafting  service 
Ralph  Loconto,  18  Mill  Street  -  Artists'  Development  Complex 

A  public  hearing  was  opened  September  4,  2002  pursuant  to  a  special  permit  application  filed 
by  Anderson  and  Kxieger  for  AT&T  for  a  telecommunications  tower  on  property  owned  by 


Prince  at  Dennison  Drive  and  Eastford  Road.  At  the  request  of  the  Petitioners  the  pubhc 
hearing  remained  open  while  a  more  appropriate  location,  further  removed  from  private 
residences,  was  pursued. 

A  public  hearing  was  opened  on  June  18,  2003  pursuant  to  a  special  application  filed  by  Miles 
Nozzollilo  for  a  body  arts  establishment  at  5  Blanchard  Court  and  was  not  closed  until  Fiscal 
Year  2004. 

It  was  determined  that  landscaping  work  proposed  by  Randy  lozzo  at  803  Charlton  Street  did 
not  warrant  a  special  permit  for  substantial  work  within  a  flood  plain. 

An  extension  of  one  year  was  granted  to  Harrington  Memorial  Hospital  for  their  special 
permit  for  a  nursing  home/assisted  living  facility. 

The  total  amount  of  fees  received  for  special  permit  applications  was  $2,375.00 
PLAN  APPROVALS 

From  time  to  time  the  Director  of  Lispections  Services  requests  Planning  Board  input  for  Plan 
Approvals.  There  were  no  such  requests  during  fiscal  year  2003. 

DRTVEWAY  REVIEWS 

From  time  to  time  the  Planning  Board  is  asked  to  review  plans  for  driveways  that  do  not 
conform  to  driveway  standards  adopted  by  the  Town.  In  Fiscal  Year  2003  the  Planning  Board 
reviewed  and  approved  a  driveway  greater  than  200  feet  long  for  John  Santos  off  Ellis  Road. 

ZONING  BYLAW  CHANGES 

The  Planning  Board  held  several  work  meetings  to  discuss  possible  recommendations  for 
changes  in  the  Southbridge  Zoning  Bylaw  relevant  to  adult  entertairmient.  Work  meetings 
were  still  ongoing  at  the  end  of  the  fiscal  year. 

SUBDIVISIONS 

The  Planning  Board  approved  a  preliminary  subdivision  plan  submitted  by  Bertin  Engineering 
for  Richard  Harwood  -  22  lots  on  Dennison  Drive.  The  fee  submitted  with  the  preliminary 
subdivision  plan  was  $320.00. 

STREET  ACCEPTANCES 

From  time  to  time  the  Plcinning  Board  reviews  and  approves  public  ways.  During  Fiscal  Year 
2003  the  Planning  Board  did  not  review  any  new  public  ways.  However,  the  Plaiming  Board 
reviewed  and  approved  the  Route  198  Highway  Improvements,  including  temporary 
construction  easements  and  a  land  taking  to  straighten  the  sidewalk  at  Durfee  Street  and 
Eastford  Road  and  include  the  sidewalk  in  the  street  layout. 
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The  Commission  conducted  monthly  meetings  throughout  the  period:  July  2002-June 
2003. 

Members  of  the  Commission: 

Steven  K.  Brady 

Kevin  Buxton 

Margaret  Morrissey  (Chair) 

Evelyn  Petrelli 

Edward  Phillips 

Paul  Tremblay 

Robert  Tremblay 

Local  Historic  District  Committee 

Active  support  and  encouragement  has  been  offered  to  the  Local  Historic  District 
Committee  in  support  of  their  goal  to  have  the  Main  Street  area  from  the  American 
Optical  (rotary  area)  to  the  14  South  Street  section  (by  Felix  Gatineau  statue)  recognized 
as  an  Historic  District.  A  regular  report  was  presented  by  Steve  Brady  of  the  LHDC  to 
the  Commission  on  the  progress  of  the  Historic  District  efforts. 

Signage 

An  ongoing  review  is  being  conducted  on  the  Signage  By  Laws  for  the  town. 
Comparisons  have  been  made  with  other  municipalities  and  a  draft  proposal  is  being 
prepared.  The  number  of  property  owners  in  violation  of  the  By  Laws  is  large  and  a 
commitment  to  reversing  this  trend  has  been  made.  The  Commission  works  in 
cooperation  with  the  hispections  Department  in  enforcing  the  signage  requirements. 

Preservation 

In  pursuance  of  its  goal  to  preserve  items  from  the  historical  collection  of  the  Jacob 
Edwards  Library,  two  items  were  restored  by  Browns  River  Records  Preservation  Service 
during  the  budget  period. 

Community  Development  Block  Grants  Program 

Throughout  the  year  the  Commission  in  cooperation  with  the  Economic  Development 
Department  has  reviewed  properties  being  considered  under  the  CDBG  program. 
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Well  Maintained  Property  Awards 

In  the  year  2000,  the  Historical  Commission  initiated  an  award  system  to  recognize  the 
work  done  by  some  property  owners  to  improve  the  fa9ades  of  some  historic  properties  in 
the  downtown  area.  These  buildings  have  contributed  to  the  physical  improvement  of  the 
downtown  area  thus  arresting  the  urban  blight.  Five  awards  were  presented  as  follows: 

Single  Family: 

•  62  Elm  Street  -  Larry  Boutillette  and  Maria  Colon 

Award  given  for  proper  maintenance  of  a  historic  building.  This  house  was  built  for  Jacob  Booth  a  local 
merchant 

•  23  Oakes  Avenue  -  Raymond  Beaudreault 
Award  given  for  proper  maintenance  of  a  historic  building 

Multi  Family: 

•  67  South  Street  -  John  Phipps  and  Denise  Leveille  Phipps 
Award  given  for  restoration  and  renovation  of  the  fagade  of  the  building. 

Commercial  Category: 

•  14  South  Street  -  Gabriel  McCarthy  and  Margaret  Morrissey 

Award  for  restoration  and  renovation  work  done  to  maintain  and  enhance  the  building's  original  features. 

•  270  Main  Street  -  Savers  Bank  -  built  1871 

Award  for  restoration  and  renovation  work  to  the  Ammidown  building.  This  major  renovation  job  restored 
elements  such  as  the  dormer  windows  on  the  top  floor,  and  the  removal  of  a  mid-twentieth  century  store  front. 

Web  Page 

http://www.ci.southbridge.ma.us/historical.html 

The  Commission  is  aware  of  the  positive  impact  to  the  commimity  a  well  maintained  web 
page  can  have.  To  this  end,  the  commission  is  working  closely  with  the  town's 
contracted  webmaster  to  develop  the  pages  to  be  an  effective  information  source. 

Respectfully  submitted, 


Chairman 


JUNE  N.  LEMIRE 
Executive  Director 


EQUAL  HOUSII 
OPPORTUNI 


SOUTHBRIDGE  HOUSING  AUTHORITY 


60  CHARLTON  STREET 


SOUTHBRIDGE,  MASSACHUSETTS  01550 
(508)765-5858  •  (508)764-7273  •  FAX  (508)  764-2574 


September  15,2003 


Mr.  Clayton  R.  Carlisle 
Town  Manager 
Town  Hall,  Elm  Street 
Southbridge,  MA  01550 

Dear  Mr.  Carlisle: 

Enclosed  please  the  Aimual  Report  for  the  Southbridge  Housing  Authority 
for  the  period  July  1,  2002  through  June  30,  2003. 

Please  feel  free  to  call  if  you  need  more  information. 


Enclosures: 
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JUNE  N.  LEMIRE 
Executive  Director 


EQUAL  HOUSING 
OPPORTUNITY 


SOUTHBRiDGE  HOUSING  AUTHORITY 


60  CHARLTON  STREET 
SOUTHBRIDGE,  MASSACHUSETTS  01550 
(508)765-5858  •  (508)764-7273  •  FAX  (508)  764-2574 

Annual  Report  of  the  Southbridge  Housing  Authority 
For  Period  July  1,  2002  through  June  30,  2003 


The  Southbridge  Housing  Authority  held  1 1  Regular  Meetings  during  the  Fiscal  Year 
July  1,  2002  through  June  30,  2003. 

Programs  Administered  by  the  Southbridge  Housing  Authority. 

•    Chapter  667  State-Aided  Elderly/Handicapped  Housing  . 

Applicants  for  this  program  must  be  of  low  income  and  at  least  60  years  of  age.  Younger 
disabled  individuals  may  also  qualify.  Residents  pay  rent  which  is  based  on  30%  of  their 
income.  All  utilities  are  included  except  the  telephone  and  cable  T.V.  There  are  two 
Chapter  667  sites  in  Southbridge.  Quinebaug  Plaza  Apartments,  located  at  60  Charlton 
Street  is  an  eight  story  high  rise,  with  1 1 5  one  bedroom  units.  Twelve  units  are  equipped 
for  handicapped  residents.  Dresser  Park  Apartments,  located  at  150  Main  Street  is  a  three 
story  apartment  complex  with  37  one  bedroom  units.  Two  units  are  equipped  for 
handicapped  residents.  Both  sites  have  elevators.  In  FYE  2002  new  sidewalks,  driveway 
and  additional  parking  were  completed. 

•  Chapter  705  State  Aided  Family  Housing. 

Applicants  for  this  program  must  be  of  low  income  and  have  a  family  composition  to 
utilize  a  three  or  four  bedroom  unit.  Rents  are  based  on  27%  of  the  family's  income. 
There  are  two  Chapter  705  sites  in  Southbridge.  One  is  located  on  School  Street.  This  is 
a  two  story  buildmg  containing  four  3  bedroom  units.  In  FYE  2001  new  porches, 
kitchens  and  bathroom  were  installed.  The  other  site  is  located  on  Collier  Street,  which 
consists  of  two  duplexes,  housing  four  4  bedroom  units. 

•  Chapter  MRVP  (Mass  Rental  Voucher  Program)  Scattered  Site  Units. 

The  Massachusetts  Rental  Voucher  Program  (MRVP)  is  a  Leased  Housing  Program,  in 
which  a  subsidy  administered  by  the  Southbridge  Housing  Authority  is  used  to  pay  the 
difference  between  the  allowable  market  rent  and  30%  of  any  eligible  family's 
income.This  subsidy  is  not  attached  to  specific  units  in  specific  developments.  Rather,  it 
is  used  by  an  individual  or  family  to  find  there  own  place  to  live.  The  total  apartment 
rent  cannot  be  higher  than  the  maximum  Fair  Market  Rent  set  for  that  apartment  size. 
Southbridge  Housing  Authority  administers  15  Scattered  Site  Units  in  this  program. 


•  MHFA  MRVP  Brookside  Terrace. 

•  MHFA  MRVP  Lebanon  Hill. 

This  subsidy  is  the  same  as  Scattered  Site  Units  with  the  exception  that  it  is  attached  to 
specific  units  in  specific  developments,and  the  tenant  pays  40%  of  their  income  which 
includes  heat.  Southbridge  Housing  Authority  administers  27  MHFA  2  bedroom  units  at 
Brookside  Terrace  and  29  MHFA  1  bedroom  units  at  Lebanon  Hill. 

•  Chapter  689  Special  Needs  Housing. 

This  program  assists  the  Commonwealth's  efforts  at  the  deinstitutionalization  of 
physically  and/  or  mentally  handicapped  individuals  of  low  income  by  providing 
community-based  housing  units.  The  sites  are  ovmed  by  the  Southbridge  Housing 
Authority  and  are  managed  by  non-profit  service  providers  in  co-operation  with  the 
Department  of  Mental  Health.  There  are  two  Chapter  689  sites  in  Southbridge.  One 
located  at  45  &  51  Cross  Street  ,which  consists  of  a  one  story  building  with  eight  units. 
This  is  operated  by  South  Central  Rehab.  Resources,  Inc.,  and  Glaven  Regional  Center. 
The  Second  site  is  located  at  74  Litchfield  Avenue  which  consists  of  a  two  story  building 
with  eight  units.  This  is  operated  by  the  Bridge  of  Cental  Mass.,  Inc. 

•  Section  Eight  Federally  Aided  Housing. 

This  program  provides  federal  subsidies  to  individuals  who  are  elderly,  disabled  or 
handicapped,  and  to  families  who  wish  to  live  in  private  rental  units.  The  tenant  pays 
30%  of  their  income  for  rent  and  the  Section  8  subsidy  pays  the  difference  between  that 
amount  and  the  total  rent  for  the  apartment.  The  total  apartment  rent  cannot  be  higher 
than  the  maximum  rent  set  for  that  apartment  size.  The  tenant,  when  granted  a  voucher 
has  120  days  in  which  to  fmd  a  suitable  apartment.  Southbridge  Housing  Authority 
administers  125  vouchers  at  this  time. 

•  Audits. 

Singles  Audits  on  Federal  Programs  are  conducted  on  an  Annual  Basis.  FYE  ending 
6/30/2002  single  audit  reported  no  findings.  State  Auditors  Audit  every  two  years.  On 
April  1,  2003  the  Auditors  of  the  Commonwealth  of  Massachusetts  finished  conducting 
an  audit  of  the  Southbridge  Housing  Authority.  This  audit  covered  the  period  April  1, 
2001  through  December  31^  2002.  Accordmg  to  the  Audit  Report,  during  this  21 -month 
period,  the  Southbridge  Housing  Authority  Mamtained  Adequate  Management  Controls 
and  Complied  with  Applicable  Laws,  Rules  and  Regulations  for  the  areas  tested.  The 
objectives  of  the  audit  were  to  assess  the  adequacy  of  the  Southbridge  Housing 
Authority's  management  control  system  for  measuring,  reportmg,  and  monitormg  the 
effectiveness  of  its  programs,  and  to  access  compliance  with  laws,  rules  and  regulations 
applicable  to  each  program. 


Tri-Valley  Elder  Services,  Inc.  continues  to  offer  nutritious  mid-day  meals  for  senior 
citizens  five  days  a  week  on  the  8^  floor  Community  Room  at  Quinebaug  Plaza.  In 
addition,  hot  meals  are  also  delivered  to  "shut-ins:  within  town  borders  from  the 
Quinebaug  Plaza  kitchen. 

The  Southbridge  Housing  Authority  wishes  to  Thank  the  Various  Departments  and 
Employees  of  the  Town  for  their  Cooperation  and  Assistance  during  the  year. 


Ily  Submitted, 


e  N.  Lemire,  Executive  Director 
outhbridge  Housing  Authority 

Conmiissioners: 

Joseph  Marino,  Chairman 

Marc  Coumoyer,  Vice-Chairman 

Donald  Allard,  Treasurer 

Rene  Normandin,  Asst.  Treasurer 

Joffre  Demers,  Asst.  Secretary 


Annual  Statement  of  the  Southbridge  Retirement  System  for  the  year  ended  December  31 ,  2002 
MEMBERSHIP  FOR  CURRENT  YEAR 


Active  Members 

Active  Membership  12/31/01 
Inactive  Membership  12/31/01 
Enrolled  during  current  year 
Transfers  between  groups 
Reinstatements  of  disabled  mbrs 

SUBTOTAL,  current  year 

Deduct: 


Group  1 


247 
57 
60 
0 
0 

60 


Group  2  &  4 


63 
2 
2 
0 
0 


Total 


310 
59 
62 
0 
0 

62 


Death 

Withdrawal 

Retirements 

SUBTOTAL,  current  year 

Active  Mbrship  Dec  31,  current  yr 
Inactive  Mbrship  Dec  31,  current  yr 


0 
31 
2 

33 

274 
57 


RETIRED  MEMBERS,  BENEFICIARIES  AND  SURVIVORS 


Group  1 


Retired,  Beneficiary  &  Survivor  Mbrship 

Dec  31 ,  previous  year 

Retirements  during  the  year; 

Superannuation 

Ordinary  Disability 

Accidental  Disability 

Termination  Retirement  Allowance 

Beneficiary  of  Deceased  Retiree 

Survivor  benefits  from  active  membership 

SUBTOTAL 


97 


65 
2 


Group  2  &  4 


55 


Total 


0 
31 
2 

33 

339 
57 


152 


Deduct: 

Deaths  of  retired  member's  1 1 

Termination  of  Survivors  Benefits  0 

Reinstatement  of  disabled  pensions  0 

SUBTOTAL  11 

Retirement  Mbrship  Dec  31,  current  year 

Superannuation  79 

Ordinary  Disability  0 

Accidental  Disability  4 

Termination  0 

Termination  Beneficiaries  from  accidental  dee  2 

Beneficiaries  from  Section  100  0 

Beneficaries  from  Section  101  2 

Beneficiaries  from  Option  C  7 


32 
0 

16 
0 
6 
1 
1 
1 


14 
0 
0 

14 


111 
0 
20 
0 
8 
1 
3 
8 


)ption  D  Survivor  Allowance 
:ection  12B  Survivor  Allowance 


3 
2 


0 
0 


3 
2 


Group  1  Group  2  &  4  Total 

otal  Retired,  Beneficiary  and  Survivor 

lembership,  Dec  31,  current  year  99  57  156 


OTAL  IVIEIVIBERSHIP 

ctive.  Inactive,  Retired,  Beneficiary 

nd  Survivor,  Dec.  31,  current  year  430  124  554 


391 


Annual  Statennent  of  the  Southbridge  Retirement  System  for  the  year  ended  December  31,  2002 
^SSETS  AND  LIABILITIES 

2002  2001  2000 


3ash  $643,410.92  $775,621.75  $819,720.94 
Short  Term  Investments 

-ixed  Income  Securities  $8,145,536.79  $7,902,190.30  $7,426,157.70 
Equities 

='ooled  Short  Term  Funds 

Pooled  Domestic  Equity  Funds  $5,925,414.85  $7,009,478.10  $7,782,638.16 

Pooled  International  Funds  $1,129,776.35  $1,015,311.87  $1,200,634.28 

^ooled  Global  Equity  Funds 

=*ooled  Domestic  Fixed  Income  Funds 

='ooled  International  Fixed  Income  Funds 

=*ooled  Global  Fixed  Income  Funds 

='ooled  Alternative  Investments 

Pooled  Real  Estate  Funds  $831,014.07  $777,868.67  $709,966.39 
^ooled  Domestic  Balanced  Funds 
=*ooled  Internatinal  Balanced  funds 
3RIT  Cash 
3RIT  Fund 

=*rincipal  Adjustment  Account 

nterest  Due  and  Accrued  $99,740.03  $117,540.76  $107,258.84 

Accounts  Receivable  $125,875.46  $344,969.89  $9,207.28 

\ccounts  Payable  ($110,663.05)  ($18,200.37)  ($21,011.49) 

TOTAL  $16,790,105.42  $17,924,780.97  $18,034,572.10 

=UNDS 

\nnuity  Savings  Fund  $6,239,392.78  $4,947,896.65  $4,947,896.65 

Annuity  Reserve  Fund  $1,734,415.87  $1,858,467.02  $1,858,467.02 
\/lilitary  Service  Fund 

tension  Fund  $1,494,350.85  $2,175,146.60  $2,175,146.60 
Expense  Fund 

tension  Reserve  Fund  $7,321,945.92  $9,053,061.83  $9,053,061.83 

$16,790,105.42  $18,034,572.10  $18,034,572.10 

-or  the  year  2002,  Southbridge  Retirement  System's  return  ranked  17  (above  median)  compared  to  the  106  other 
■etirement  systems  in  Massachusetts.  Over  the  longer  time  periods  (3  year  and  5  year)  Southbridge 
Retirement  System  has  outperformed  its  Policy  Benchmark.  For  the  5-year  period,  ending  December  31,  2002,  the 
-und  earned  approximately  5%  annually. 
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ANNUAL  REPORT  OF  THE  SOUTHBRIDGE  SCHOOL  DEPARTMENT  2002-2003 


School  Committee  Members: 

Lisa  Tarantino,  Chair 
Lou  Ann  Lahberte,  Vice  Chair 
Elsa  Alicea 
Richard  Couture 
John  Jovan,  III 
Mary  Ellen  Prencipe 
Jonathan  Vizard 


During  the  2002-2003  school  year,  the  Southbridge  PubUc  School  System  provided 
instruction  for  Pre-school  through  Grade  12  in  five  local  public  schools.  The  public 
schools  were  configured  and  administered  as  follows: 

EASTFORD  ROAD  SCHOOL  -  Pre-school,  Kindergarten,  Grade  One 
Mr.  Norman  Yvon,  Principal 

CHARLTON  STREET  SCHOOL  -  Grades  Two  and  Three 
Mr.  Bryant  Montigny,  Principal 

WEST  STREET  SCHOOL  -  Grades  Four  and  Five,  and  Pre-school 

Mr.  Donald  Perron,  Principal  (retired  at  the  end  of  the  2002-03  school  year) 

WELLS  MIDDLE  SCHOOL  -  Grades  Six,  Seven,  and  Eight 

Mrs.  Lillian  Talbot,  Principal  (announced  his  retirement  in  June,  2002) 

Mr.  Paul  LaFleche,  Assistant  Principal 

SOUTHBRIDGE  HIGH  SCHOOL  -  Grades  Nine  through  Twelve 
Mr.  Joseph  Bialy,  Principal 

Mrs.  Dorothy  Niechwadowicz- Walsh,  Assistant  Principal 

The  school  year  consisted  of  183  school  days;  at  the  elementary  level,  students  received 
1 82  instructional  days  and  teachers  received  1  professional  development  day;  at  the 
secondary  level,  students  received  181  instructional  days  and  teachers  received  2 
professional  development  days. 

A  full  range  of  regular,  special  education,  Transitional  Bilingual  Education/English  as  a 
Second  Language,  and  Title  I  classes  were  available  for  all  students.  Students  requiring 
service  outside  of  the  Southbridge  Public  Schools  received  them  through  the  Southern 
Worcester  County  Educational  Collaborative  or  through  private  agencies  and  institutions. 
Students  continued  to  choose  to  attend  Southbridge  High  School  or  Bay  Path  Regional 
Vocational  High  School  as  fi-eshman. 

The  MCAS  (Massachusetts  Comprehensive  Assessment  Systems)  tests  were 
administered  to  Grades  3,4,5,6,7,8,  and  10  in  the  Spring,  2002.  The  MCAS  Spring  2002 
results  were  received  in  Nov.,  2002,  indicating  a  continued  increase  in  scores,  with  the 
exception  of  math  at  the  middle  school  level.  A  grant  from  the  Department  of  Education 
for  Academic  Support  Services  provided  an  MCAS  tutor  for  the  high  school  students 
who  scored  in  the  "failing"  category.  Students  received  this  tutoring  as  part  of  their 
regular  academic  day.  Additional  grant  funding  provided  summer  school  MCAS 
programs  for  Grades  4,  8,  and  10.  The  School  District  was  part  of  a  community  effort, 
which  resulted  in  the  receipt  of  a  million  dollar  grant  -  21^^  Century  Community  Learning 
Center  Grant  -  to  provide  after-school  tutoring  and  socialization  for  at-risk  students  at  the 
middle  and  high  school  levels.  This  program  was  housed  at  the  middle  and  high  school 
after  school  and  during  the  summer. 
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A  fiill  range  of  educational  programming  occurred  at  all  five  public  schools.  Pre-school 
and  Kindergarten  offered  half-day  programs  to  most  students.  There  was  one  class  of  full 
day  pre-school  offered  through  the  Helping  Hands  program  at  the 
Mac  Kinnon  Center.  Full  day  kmdergarten  programming  was  provided  through  the  Title  I 
Extended  Day  Program  at  Eastford  Road  School  for  at-risk  students.  Mrs.  Ann  Vasey, 
Early  Childhood  Coordinator,  supervised  the  Helping  Hands  at  Eastford  Road  School, 
West  Street  School,  the  Mac  Kinnon  site,  as  well  as  the  Parent-Child-Home  Program  and 
the  Family  Resource  Center. 

At  the  elementary  schools,  art,  music,  health  and  physical  education  were  offered  on  a 
weekly  basis.  Project  XL  (for  gifted  and  talented  students  in  Grades  3,4,5)  was  housed  at 
West  Street  School;  Mrs.  Gail  Briggs  is  the  program  coordinator.  Band  and  chorus  were 
again  offered  at  the  Grade  5  level.  The  D.A.R.E.  Program  continued  to  be  part  of  the 
Grade  5  health  curriculum  and  was  a  collaboration  between  the  School  Department  and 
the  Southbridge  Police  Department.  Mrs.  Lesley  Davis  was  the  new  Health  Coordinator 
for  the  school  system.  William  Bishop  continued  to  serve  as  the  Music  Coordinator;  Mrs. 
Sheryl  Dubois  was  the  Art  Coordinator,  and  Scott  Phipps  was  the  Athletic  Director. 

At  the  Middle  School,  a  full  range  of  academics  subjects  was  required  of  all  students.  In 
addition,  foreign  language,  art,  industrial/tech  arts,  health  and  physical  education  were  all 
part  of  the  students'  rotating  schedule.  Vocal  and  instrumental  music  were  offered  as 
electives.  Competitive  sports  continued  to  be  offered  for  middle  school  students,  as  well 
as  af^er-school  clubs  and  activities. 

At  the  High  School,  a  full  range  of  academic  and  elective  courses  were  offered.  All 

academic  programs  and  Academic  Coaches  for  MCAS-related  subjects  were  supervised 

by  David  Yacavace,  Academic  Supervisor,  Grades  6-12: 

Mary  Anne  Anderson  -  Academic  Coach  for  Math 

David  Yacavace  -  Academic  Coach  for  English/Language  Arts 

The  fulltune  School-to-Career/Tech  Prep  Coordinator,  Andrea  Carlson,  continued  to 
increase  the  number  and  location  of  student  internships  and  work  placements,  as  well  as 
coordinating  the  Senior  Business  Luncheon  for  all  high  school  seniors.  The  full  range  of 
sports,  clubs,  activities,  and  organizations  was  also  available.  The  student-run  School 
Bank,  in  partnership  with  the  Southbridge  Credit  Union,  was  open  fiilltime  every  school 
day. 

Guidance  counselors  were  employed  at  all  five  schools.  To  meet  the  increased  behavioral 
and  psychological  needs  of  students,  a  Bilingual  Social  Worker,  two  school  psychologists 
and  four  behavioral  specialists  were  deployed  throughout  the  system. 

In  response  to  the  Mariano  report  ''Report  to  the  School  Committee  -  School  Safety"  of 
March  21,  behavioral  task  forces  were  developed  at  the  middle  and  high  schools. 
Senator  Richard  Moore,  chaired  the  At-Risk  Youth  Task  Force  and  held  numerous 
meetings  throughout  the  year  with  school  and  town  officials,  local  and  state  agency 


representatives,  and  juvenile  court  and  law  enforcement  professionals  to  address  services 
for  at  risk  youth. 

In  addition,  a  School  Resource  Officer  was  hired  by  the  School  Department  for  the 

Middle  School;  Officer  Jose  Dingui  of  the  Southbridge  Police  Department  served  as  the 

Resource  Officer  and  instituted  many  procedures  with  the  School 

Administration  which  were  effective  in  working  with  the  student  population.  The  School 

Committee  made  the  commitment  to  fund  this  position  for  2002-03  and 

2003-04. 

Under  the  direction  of  the  School  Nurse  Leader  Holly  LaFrance,  all  nurses'  offices  were 
computerized  and  data  was  collected  for  Department  of  Public  Health  purposes  and 
internal  school  records.  Each  of  the  five  schools  continued  to  have  the  fulltime  services 
of  a  school  nurse;  Trinity  Catholic  Academy  continued  to  have  the  fulltime  services  of  a 
school  nurse,  through  the  Enhanced  School  Health  Services  Grant,  administered  by  Mrs. 
LaFrance.  Under  Mrs.  LaFrance' s  supervision  and  collaboration,  appropriate  personnel 
throughout  the  school  system  were  trained  to  report  data  on  services  rendered  to  students 
that  are  reimbursable  under  Medicaid  Phase  II.  Due  to  State  budget  cuts  in  Feb.  2003,  this 
program  grant  was  eliminated  at  the  State  level  and  our  local  Enhanced  School  Health 
Services  program  ceased  operations  in  March  2003.  The  Medicaid  II  data-collecting 
duties  were  reassigned  to  the  Student  Services  Department. 

CENTRAL  ADMINISTRATIVE  OFFICES  AND  PERSONNEL: 

Central  Administrative  Offices  for  the  School  Department  were  housed  on  the  second 

floor  of  the  Southbridge  Town  Hall,  41  Elm  Street. 

Central  Office  Staff  included: 

Jo  Ann  D.  Austin,  Superintendent  of  Schools 

Charles  R.  Stuart,  School  Business  Manager 

Barbara  Tiberii,  Administrative  Assistant  to  the  Superintendent 

Susan  Jacklin,  Administrative  Statistical  Analyst 

Donna  Power,  Payroll  Clerk 

Holly  LaFrance,  School  Nurse  Leader 

Debbie  Bigness,  Administrative  Associate  to  School  Nurse  Leader 

The  School  Department  discontinued  the  shared  model  (under  Chapter  37M  of  the  MGL) 
in  which  Town  Treasurer  also  served  as  School  Business  Manager  for  the  2001-02  school 
year.  The  School  Committee  voted  to  withdraw  from  Chapter  37M  for  the  2002-03 
school  year  and  created  the  fulltime  position  of  School  Business  Manager  in  the  F  Y03 
school  budget.  The  School  Committee  approved  this  budget  on  June  27,  2002.  The 
School  Committee  employed  Mr.  Charles  R.  Stuart  as  the  School  Business  Manager  in  a 
fulltime  capacity  for  the  2002-03  school  year. 

The  Student  Services  Department  continued  to  be  housed  at  the  High  school  at  17  Cole 
Avenue.  In  accordance  with  the  recommendations  in  the  Coordinated  Program  Review  by 
the  Program  Quality  Assurance  department  of  the  Massachusetts  Department  of 
Education,  the  Student  Services  Office  was  re-organized  to  reflect  a  fulltime  director  to 
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oversee  all  programs,  an  assistant  director  for  TBE/ESL,  and  assistant  director  for  Title  I, 
and  a  part-time  assistant  director  for  Outside  Placements.  Mrs.  Elise  Thomas  was  the 
Director  of  Students  Services. 

The  three  elementary  schools  were  eligible  for  Title  I  services  this  year.  Mr.  Dennis 
Lataille  served  as  the  Assistant  Director  for  Title  I .  Special  Education  and  TBE/ESL 
services  were  provided  at  all  five  schools.  Mrs.  Diana  Fradera  served  as  the  Assistant 
Director  for  TBE/ESL  for  this  school  year.  Three  team  chairpersons,  an  Occupational 
Therapist,  a  Physical  Therapist,  a  PT  assistant,  a  COTA  and  three  Certified  Nurse's 
Assistants  were  employed  by  the  Southbridge  Public  Schools  to  meet  the  specialized 
needs  of  students.  Speech  therapy  was  available  at  all  schools.  The  program  for  pre- 
school students  with  autism  spectrum  needs  continued  and  expanded  at  the  Eastford  Road 
School;  this  program  was  a  successful  altemative  to  outplacement. 

The  School  Department  Maintenance  Services  were  housed  at  1 1  West  Street.  The 
maintenance  department  consisted  of  the  Head  of  Maintenance  and  two  maintenance 
workers.  Custodial  services  were  available  at  all  five  schools  on  first  and  second  shifts. 

The  Food  Service  Department  was  housed  at  Southbridge  High  School,  25  Cole  Avenue. 
The  Food  Service  Director,  Barry  Sbordy,  continued  ion  his  role  and  improved  point  of 
service  delivery  and  transactions  for  students.  Food  was  prepared  at  Wells  Middle  School 
and  Southbridge  High  School;  food  was  transported  by  van  to  the  remaining  schools  and 
Trinity  Catholic  Academy.  Each  public  school  had  a  Cafeteria  Manager  and  several 
cafeteria  helpers.  Mrs.  Linda  Desaulniers  replaced  the  previous  Cafeteria  Manager  at 
Wells  Middle  School,  who  retired  at  the  end  of  the  previous  school  year. 

The  Superintendent  and  the  School  Committee  identified  the  need  for  altemative 
educational  programming  for  students  at  the  middle  and  high  school  levels  and  also 
identified  that  there  was  no  available  space  within  the  school  department  itself  to  begin 
these  programs.  The  School  Department  again  presented  their  plans  to  the  Town  Council. 
The  Town  Council  voted  to  lease  space  for  this  program  at 

Building  80,  80  Optical  Drive,  Southbridge,  which  is  owned  by  Franklin  Reality.  The 
lease  is  a  3 -year  lease,  with  a  2-year  renewal  option.  The  Altemative  Program  will  begin 
in  Sept.  2003  for  currently  outsourced  middle  and  high  school  students  and  in-house 
students  who  are  at  risk  for  school  failure. 

The  following  information  includes  individual  reports  from  the  School  Business 
Manager,  the  Administrators  of  five  Southbridge  Public  Schools,  and  the  Office  for 
Student  Services. 

Respectfully  submitted  by: 

Jo  Aim  D.  Austm,  Superintendent  of  Schools 


FY-03  ANNUAL  REPORT 

REPORT  OF  THE  SCHOOL  BUSINESS  MANAGER 

I  am  pleased  to  have  the  opportunity  to  report  to  the  Town  of  Southbridge  on  the 
activities  of  the  School  Business  Manager  for  Fiscal  Year  2003.  It  has  been  a  challenging 
first  year  for  this  newly  recreated  position.  The  economic  downturn  and  the  ongoing 
state  wide  fiscal  dilemma  have  caused  the  School  Department  to  review,  rethink  and 
redesign  the  way  we  provide  services  to  education.  FY  2003  was  a  year  of  uncertainty 
about  what  we  could  expect  from  the  Legislature  in  the  form  of  Chapter  70  Aid  to 
Education.  It  was  a  year  of  curtailed  expenditures  due  to  intemal  uncertainty  about  our 
own  town  wide  fiscal  stability.  The  School  Committee  responded  responsibly  to  the  call 
for  a  spending  freeze.  All  but  essential  spending  was  put  on  hold. 

It  does  not  appear  that  relief  will  come  soon.  FY-03  saw  a  level  funding  of  Chapter  70 
Aid  to  Education  and  an  abandonment  of  the  concept  of  increases  in  Net  School 
Spending  which  would  have  kept  pace  with  negotiated  wage  increases,  utility  cost 
increases  and  the  increases  in  Special  Education  costs.  A  failure  to  increase  State  Aid  is 
in  reality  a  net  decrease  in  our  ability  to  provide  services.  We  are  forced  to  do  more  with 
less. 

Much  of  the  activity  of  the  School  Business  Office  in  FY-03  happened  behind  the  scenes 
in  the  form  of  groundwork,  data  collection  and  audit  activities  to  prepare  for  changes  and 
to  meet  the  challenges  of  the  next  few  budget  cycles. 

The  FY-03  budget  approved  by  the  School  Committee  and  voted  by  the  Town  Council 
was  $  19,  750.000.00.  The  School  Committee  did  not  request  any  additional 
appropriations  if  FY-03  and  as  a  result  of  the  spending  freeze,  there  will  be  a  Carry 
Forward  amount  from  FY-03  to  FY-04. 


Respectfully  submitted, 

Charles  R.  Stuart 
School  Business  Manager 
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TOTAL  FY  2003 

TOTAL  FY  2004 

mm 

1100  001 

59 

10 

SCH.  COMM -CONTRACT  /^J./PROF. 

25,000 

0 

(25,000) 

1100  002 

59 

15 

SCHOOL  COMMITTEE/SECRETARY 

1,500 

1,500 

0 

1100  004 

59 

53 

SCHOOL  COMMITTEeCOLL  BARG. 

5,000 

5,000 

0 

1100  006 

59 

50 

SCHOOL  COMMITTEE/DUES 

4,000 

4,500 

500 

1100  006 

59 

51 

SCHOOL  COMM./TRAVEL  &  CONF. 

0 

0 

0 

1100  006 

59 

52 

SCHOOL  COMMITTEE/LEGAL  SERVICE 

9,500 

15,000 

5,500 

1100  006 

59 

55 

SCHOOL  COMMITTEE/ADVERTISING 

10,000 

30,000 

20,000 

FC  1100 

SCHOOL  COMMITTEE 

55,000 

56,000 

1,000 

1200  001 

59 

10 

ADMIN.  SALARIES/PROFESSIONAL 

164,000 

175,850 

11,850 

1200  002 

59 

15 

ADMIN.  SECRETARIAL/CLERICAL 

103,782 

111,951 

8,169 

1200  004 

59 

60 

ADMIN  /CURRICULUM  SERVICES 

0 

0 

0 

1200  004 

59 

62 

ADMIN  /TOWN  CENSUS 

1,620 

1,620 

0 

1200  004 

59 

406 

ADMIN. /AUDIT 

10,000 

10,000 

0 

1200  005 

59 

57 

ADM  IN. /POSTAGE 

7,000 

7,000 

0 

1200  005 

59 

58 

ADMIN  /OFFICE  SUPPLIES 

2,000 

2,000 

0 

1200  005 

59 

59 

ADMIN/TELEPHONE 

19,000 

19,000 

0 

1200  005 

59 

61 

ADMIN  /PRINTING  EXPENSES 

1,300 

1,300 

0 

1200  006 

59 

50 

ADMIN/DUES 

0 

0 

0 

1200  006 

59 

51 

ADMIN  /TRAVEL  &  CONF. 

0 

0 

0 

1200  086 

59 

63 

ADMIN  /OUT  OF  STATE  TRAVEL 

0 

0 

0 

FC1200 

CENTRAL  ADMINISTRATION 

308,702 

328,721 

20,019 

"1201  001 

59 

10 

ADMIN.  PROF.  SALARY  BUY  BACK 

0 

0 

0 

1201 

A  DM  IN  IS  TRA  TION 

0 

0 

0 

1450  006 

59 

46 

ADMIN.  TECHNOLOGY-HARDWARE 

0 

0 

0 

1450  006 

59 

47 

ADMIN.  TECHNOLOGY-SOFTWARE 

0 

0 

0 

FC  1450 

ADMIN.  TECHNOLOGY 

0 

0 

0 

2100  001 

53 

10 

BIL  DEPT./COORDINATOR  SALARY 

0 

0 

0 

2100  005 

48 

90 

BILINGUAL  DEPT./SYS.  TESTING 

0 

0 

0 

2100  006 

48 

51 

BILINGUAL/TRAVEL  &  CONF. 

0 

0 

0 

2100  021- 

51 

10 

SPEC.  ED/DIRECTORS  SALARY 

0 

0 

0 

2100  022 

51 

15 

SPEC.  ED/SECRETARY  SALARY 

0 

36,312 

36,312 

2100  025 

51 

58 

SPEC.  ED/OFFICE  SUPPLIES 

0 

0 

0 

2100  026 

51 

50 

SPEC.  ED/DUES 

0 

0 

0 

2100  026 

51 

51 

SPEC.  ED/TRAVEL  &  CONF. 

0 

0 

0 

2100  026 

51 

64 

SPEC.  ED/SUMMER  &  REG.  SCREENING 

0 

0 

0 

2100  026 

51 

65 

SPEC.  ED/IN  SERV  766 

0 

0 

0 

2100  301 

53 

10 

SPED.  ED/SUMMER  SCH.  SALARY 

0 

0 

0 

SPED.  ED/COMPUTER  SERVICES 

0 

0 

0 

FC2100 

SUPERVISION 

0 

36,312 

36,312 

2200  101 

54 

10 

CSS-PRINCIPAL  SALARY 

71,000 

73,130 

2,130 

2200  101 

55 

10 

ERS-PRINCIPAL  SALARY 

71,000 

73,130 

2,130 

2200  101 

56 

10 

WSS-PRINCIPAL  SALARY 

76,000 

79,159 

3,159 

2200  102 

54 

15 

CSS-SECRETARY  SALARY 

34,677 

36.504 

1,827 

2200  102 

55 

15 

ERS-SECRETARY  SALARY 

33,177 

35,004 

1,827 

2200  102 

56 

15 

WSS-SECRETARY  SALARY 

34,677 

36,004 

1,327 

2200  105 

54 

58 

CSS-PRIN./OFFICE  SUPPLIES 

0 

0 

0 

2200  105 

55 

58 

ERS-PRIN./OFFICE  SUPPLIES 

0 

0 

0 
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TOTAL  FY  2003        1  TOTAL  FY  2004  : 
^UD6ET 

FCOB 

LC 

DESGRIPTlpN    ■ '  ■:''}■■€': 

2200  105 

56 

58 

WSS-PRIN./OFFICE  SUPPLIES 

0 

0 

0 

2200  106 

54 

50 

CSS-PRIN./DUES 

0 

0 

0 

2200  106 

54 

51 

CSS-PRIN./TRAVEL  &  CONF 

0 

0 

0 

2200  106 

55 

50 

ERS-PRIN /DUES 

0 

0 

0 

2200  106 

55 

51 

ERS-PRIN  /TRAVEL  &  CONF. 

0 

0 

0 

2200  106 

56 

50 

WSS-PRIN./DUES 

0 

0 

0 

2200  106 

56 

51 

WSS-PRINYTRAVEL  &  CONF. 

0 

0 

0 

2200  201 

52 

10 

WELLS-PRINCIPAL  SALARIES 

145,480 

146,979 

1,499 

2200  202 

52 

15 

WELLS-SECRETARY  SALARIES 

66,854 

69,508 

2.654 

2200  205 

52 

58 

WELLS-PRIN./OFFICE  SUPPLIES 

0 

0 

0 

2200  206 

52 

50 

WELLS-PRIN./DUES 

0 

0 

0 

2200  206 

52 

51 

WELLS-PRIN./TRAVEL  &  CONF. 

0 

0 

0 

2200  301 

53 

10 

SHS-PRINCIPAL  SALARIES 

193,720 

159,778 

(33,942) 

2200  302 

53 

15 

SHS-SECRETARY  SALARIES 

70,354 

73,008 

2,654 

2200  305 

53 

30 

SHS-EVALUATION 

2,000 

25,000 

23,000 

2200  305 

53 

56 

SHS-PRIN./COMPUTER  EXP. 

5,021 

5,021 

0 

2200  305 

53 

58 

SHS-PRIN  /OFFICE  SUPPLIES 

10,950 

10.950 

0 

2200  306 

53 

50 

SHS-PRIN./DUES 

0 

0 

0 

2200  306 

53 

51 

SHS-PRIN./TRAVEL  &  CONF. 

0 

0 

0 

2200  306 

53 

66 

SHS-PRIN./GRADUATION 

3,025 

3,025 

0 

2200  306 

53 

300 

SHS-PRINC./  GRAD  NIGHT 

1,500 

1.500 

0 

FC2200 

PRINCIPAL 

819,435 

827,700 

8,265 

2250  106 

54 

46 

CSS-PRIN  TECHNOLOGY-HARDWARE 

0 

0 

0 

2250  106 

54 

47 

CSS-PRIN.  TECHNOLOGY-SOFTWARE 

1,650 

1,650 

0 

2250  106 

55 

46 

ERS-PRIN  TECHNOLOGY-HARDWARE 

0 

0 

0 

2250  106 

55 

47 

ERS-PRIN  TECHNOLOGY-SOFTWARE 

1,650 

1,650 

0 

2250  106 

56 

46 

WSS-PRIN  TECHNOLOGY-HARDWARE 

0 

0 

0 

2250  106 

56 

47 

WSS-PRIN.  TECHNOLOGY-SOFTWARE 

1,650 

1,650 

0 

2250  206 

52 

46 

WELLS-PRIN.  TECHNOLOGY  HARDWARE 

2,400 

2,400 

0 

2250  206 

52 

47 

WELLS-PRIN.  TECHNOLOGY/SOFTWARE 

1,650 

1,650 

0 

2250  306 

53 

46 

SHS-PRIN.  TECHNOLOGY-HARDWARE 

0 

0 

0 

2250  306 

53 

47 

SHS-PRIN.  TECHNOLOGY-SOFTWARE 

1,650 

1,650 

0 

FC  2250 

PRINCIPAL  TECHNOLOGY 

10,650 

10,650 

0 

2300  001 

59 

10 

TEACHER  SALARY  BUY  BACK 

106,650 

63,510 

(43,140) 

2300  041 

52 

10 

ADULT  EDUCATION  SALARIES 

0 

0 

0 

2300  111 

54 

02 

CSS-SAL.  PROF  /GRADE  2 

517,723 

522,616 

4,893 

2300  111 

54 

03 

CSS-SAL.  PROF  /GRADE  3 

502,609 

442,130 

(60,479) 

2300  1 1 1 

54 

13 

CSS-SAL.  PROF  /SUBSTITUTES 

30,000 

30,000 

0 

2300  1 1 1 

54 

14 

CSS-SAL.  PROF  /HOME  INST. 

0 

0 

0 

2300  1 1 1 

54 

48 

CSS-SAL.  PROF  /INFO  SYS.  COORD. 

57,789 

64,634 

6,845 

2300  1 1 1 

54 

70 

CSS-SAL.  PROF  /ART 

57,037 

63,308 

6,271 

2300  111 

54 

75 

CSS-S/M..  PROF  /HEALTH 

49,911 

52,407 

2,496 

2300  111 

54 

80 

CSS-SAL.  PROF  /MUSIC 

43,920 

48,021 

4,101 

2300  1 1 1 

54 

81 

CSS-SAL.  PROF  /PHYSICAL  ED. 

52,864 

55,536 

2.672 

2300  111 

55 

01 

ERS-SAL.  PROF  /GRADE  1 

532,985 

511,500 

(21,485) 

2300  111 

55 

09 

ERS-SAL.  PROF  /KINDER 

285,503 

315,067 

29,564 

2300  111 

55 

13 

ERS-SAL.  PROF  /SUBSTITUTES 

30,000 

30,000 

0 

2300  111 

55 

14 

ERS-SAL.  PROF  /HOME  INST. 

0 

0 

0 

2300  1 1 1 

55 

43 

ERS-SAL.  PROF./PRE-SCHOOL 

24.605 

35,678 

11,073 

2300  1 1 1 

55 

48 

ERS-SAL.  PROF  /INFO  SYS.  COORD. 

51,420 

51,178 

(242) 

2300  1 1 1 

55 

70 

ERS-SAL.  PROF  /ART 

46,941 

51,178 

4,237 

2300  1 1 1 

55 

75 

ERS-SAL  PROF  /HEALTH 

39,797 

43,469 

3,672 

2300  1 1 1 

55 

80 

ERS-SAL.  PROF  /MUSIC 

60,135 

55,982 

(4,153) 

2300  1 1 1 

55 

81 

ERS-SAL.  PROF  /PHYSICAL  ED 

47,062 

49,415 

2,353 

2300  1 1 1 

56 

04 

WSS-SAL.  PROF  /GRADE  4 

483,541 

526,911 

43,370 
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TOTAL  FY  2003        i TOTAL  FY  2004  ! 

BUDGET         REQUESTED       CHANGES    ;  1 

2300  111 

56 

05 

WSS-SAL.  PROF  /GRADE  5 

512,075 

550,905 

38  830 

2300  111 

56 

13 

WSS-SAL  PROF  /SUBSTITUTES 

30,000 

30,000 

0 

2300  111 

56 

14 

WSS-SAL.  PROF  /HOME  INST. 

0 

0 

0 

2300  111 

56 

48 

WSS-SAL.  PROF  /INFO  SYS  COORD. 

61,102 

61,875 

773 

2300  1 1 1 

56 

70 

WSS-SAL.  PROF  /ART 

48,741 

51,178 

2,437 

2300  111 

56 

75 

WSS-SAL.  PROF  /HEALTH 

49,614 

52,095 

2,481 

2300  111 

56 

80 

WSS-SAL  PROF  /MUSIC 

32,859 

63,171 

30,312 

2300  111 

66 

81 

WSS-SAL  PROF  /PHYSICAL  ED 

49,516 

52,053 

2,537 

2300  111 

56 

86 

WSS-SAL  PROF./PROJ.  XL 

56,007 

30,692 

(25  315) 

2300 115 

54 

70 

CSS-SUPPLIES  &  MAT  /ART 

200 

200 

0 

2300  115 

54 

73 

CSS-SUPPLIES  &  MAT/ENGLISH 

11,423 

6,423 

/5  000) 

2300  115 

54 

75 

CSS-SUPPLIES  &  MAT/HEALTH 

0 

0 

0 

2300  115 

54 

79 

CSS-SUPPLIES  &  MAT-MATHEMATICS 

7,026 

7  026 

2300  115 

54 

80 

CSS-SUPPLIES  &  MAT/MUSIC 

0 

0 

n 

2300  115 

54 

81 

CSS-SUPPLIES  &  MAT/PHYSICAL  ED 

0 

0 

0 

V/ 

2300  115 

54 

82 

CSS-SUPPLIES  &  MAT/READING 

2,194 

2  194 

n 

2300  115 

54 

83 

CSS-SUPPLIES  &  MAT/SCIENCE 

0 

0 

n 

2300  115 

54 

84 

CSS-SUPPLIES  &  MAT/SOCIAL  ST. 

0 

0 

2300  115 

54 

85 

CSS-SUPPLIES  &  MAT/GENERAL 

19,000 

9,000 

MO  000^ 

2300  115 

55 

70 

ERS-SUPPLIES  &  MAT/ART 

200 

200 

0 

2300  115 

55 

75 

ERS-SUPPLIES  &  MAT/HEALTH 

0 

0 

n 
u 

2300  115 

55 

79 

ERS-SUPPLIES  &  MAT/MATHEMATICS 

0 

0 

0 

2300  115 

55 

80 

ERS-SUPPLIES  &  MAT/MUSIC 

0 

0 

0 

2300  115 

55 

81 

ERS-SUPPLIES  &  MAT/PHYSICAL  ED 

n 

u 

2300  115 

55 

82 

ERS-SUPPLIES  &  MAT/READING 

9,900 

5  900 

(A  000^ 

2300  115 

55 

83 

ERS  SUPPLIES  &  MAT/SCIENCE 

0 

n 

n 

\J 

2300  115 

55 

84 

ERS  SUPPLIES  &  MAT/SOCIAL  ST 

n 

n 

n 

2300  115 

55 

85 

ERS-SUPPLIES  &  MAT/GENERAL 

Op  nnn 

10  oon 

/19  000\ 

2300  115 

56 

70 

WSS-SUPPLIES  &  MAT/ART 

n 

n 

n 

2300  115 

56 

73 

WSS-SUPPLIES  &  MAT/ENGLISH 

n 

n 

n 
u 

2300  115 

56 

75 

WSS-SUPPLIES  &  MAT/HEALTH 

0 

n 

u 

n 

2300  115 

56 

79 

WSS-SUPPLIES  &  MAT/MATHEMATICS 

n 

u 

n 

2300  115 

56 

80 

WSS-SUPPLIES  &  MAT/MUSIC 

400 

n 

yj 

2300  115 

56 

81 

WSS-SUPPLIES  &  MAT/PHYSICAL  ED 

n 

n 

n 

2300  115 

56 

82 

WSS-SUPPLIES  &  MAT/READING 

0 

n 
u 

u 

2300  115 

56 

83 

WSS-SUPPLIES  &  MAT/SCIENCE 

n 
u 

n 

n 

2300  115 

56 

84 

WSS-SUPPLIES  &  MAT/SOCIAL  ST. 

n 

n 
\j 

KJ 

2300  115 

66 

85 

WSS-SUPPLIES  &  MAT/GENERAL 

1Q  onn 

Q  000 

MO  000\ 

2300  115 

56 

86 

WSS-SUPPLIES  &  MAT/PROJECT  XL 

n 

n 

n 

2300116 

54 

51 

CSS/STAFF  TRAVEL  &  CONF. 

0 

0 
u 

n 

u 

2300  116 

55 

51 

ERS/STAFF  TFIAVEL  &  CONF. 

0 

0 

n 

2300  116 

56 

51 

WSS/STAFF  TRAVEL  &  CONF. 

0 

0 

n 

2300  121 

54 

10 

CSS-SPED-SALARY  PROF. 

335,111 

304  747 

no  "^641 

2300  121 

55 

10 

ERS-SPED-SALARY  PROF. 

289  798 

253,291 

2300  121 

56 

10 

WSS-SPED-SAUVRY  PROF. 

368  951 

443  438 

74  4R7 

2300  123 

54 

16 

CSS-SPED/ASSOCIATES  SALARIES 

65,722 

57,820 

(7  90?) 

2300  123 

55 

16 

ERS-SPED/ASSOCIATES  SALARIES 

32,808 

32,833 

25 

2300  123 

55 

43 

PRESCHOOL-SPED/ASSOC.  SALARY 

37,316 

79,082 

41,766 

2300  123 

56 

16 

WSS-SPED/ASSOCIATES  SALARY 

88,932 

83,376 

^5  5*16) 

2300  113 

55 

108 

ERS  TUTORIAL  ASSOCIATES 

41,252 

43,560 

2  "^08 

2300  113 

54 

108 

CSS  TUTORIAL  ASSOCIATES 

20,626 

24.331 

3,705 

2300  113 

56 

108 

WSS  TUTORIAL  ASSOCIATES 

40,448 

40,448 

2300  125 

54 

87 

CSS-SPED  SUPPLIES  &  MATERIALS 

0 

0 

0 

2300  125 

55 

87 

ERS-SPED-SUPPLIES  &  MATERIALS 

0 

0 

0 

2300  125 

56 

87 

WSS-SPED-SUPPLIES  &  MATERIALS 

0 

0 

0 

2300  131 

54 

10 

CSS-BILINGUAL/ESL-SAL,  PROF. 

129,821 

51,891 

(77,930) 

2300  131 

55 

10 

ERS/BILINGUAL/ESL-SAL.  PROF. 

106,796 

112,277 

5,481 

2300  131 

56 

10 

WSS-BILINGUAUESL-SAL.  PROF. 

46,134 

40,000 

(6,134) 

2300133 

54 

16 

CSS-BILINGUAL-SALARIES/ASSOC 

26,469 

30,411 

3,942 
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if  cm 

2300  133 

55 

16 

ERS-BILINGUAL-SALARIES/ASSOC. 

25,761 

29,470 

3,709 

2300  133 

56 

16 

WSS-BILINGUAL-SALARIES/ASSOC. 

41,590 

33,304 

(8,286) 

2300  135 

54 

71 

CSS-BILINGUAUSUPPLIES  &  MAT. 

0 

0 

0 

2300  135 

55 

71 

ERS-BILINGUAL/SUPPLIES  &  MAT. 

0 

0 

0 

2300  135 

56 

71 

WSS-BILINGUALySUPPLIES  &  MAT. 

0 

0 

0 

2300  21 1 

52 

13 

WELLS-SAL.  PROF./SUBSTITUTES 

53,872 

53,872 

0 

2300  21 1 

52 

14 

WELLS-SAL.  PROF  /HOME  INST. 

0 

20,000 

20,000 

2300  211 

52 

48 

WELLS-SAL.  PROF./INF0.SYS.C0ORD\ 

58,378 

0 

(58,378) 

2300  211 

52 

70 

WELLS-SAL.  PROF  /ART 

60,667 

65,748 

5,081 

2300  21 1 

52 

73 

WELLS-SAL.  PROF./ENGLISH 

244,980 

275,450 

30,470 

2300  211 

52 

74 

WELLS-SAL.  PROF  /FOR.  LANG. 

94,219 

139,002 

44,783 

2300  211 

52 

75 

WELLS-SAL.  PROF  /HEALTH 

65,300 

73,128 

7,828 

2300  211 

52 

77 

WELLS-SAL.  PROF./INDUST.  ARTS 

53,397 

56,096 

2,699 

2300  211 

52 

79 

WELLS-SAL.  PROF./MATHEMATICS 

277,544 

418,382 

140,838 

2300  211 

52 

80 

WELLS-SAL.  PROF  /MUSIC 

80,734 

83,023 

2,289 

2300  21 1 

52 

81 

WELLS-SAL.  PROF./PHYSICAL  ED 

81,084 

87,472 

6,388 

2300  211 

52 

82 

WELLS-SAL.  PROF./READING 

241,840 

183,900 

(57,940) 

2300  211 

52 

83 

WELLS-SAL,  PROF  /SCIENCE 

313,788 

281,274 

(32,514) 

2300  211 

52 

84 

WELLS-SAL.  PROF./SOCIAL  ST. 

321,632 

285,104 

(36,528) 

2300  213 

52 

99 

WELLS-ISS  SUPERVISOR 

12,195 

0 

(12,195) 

2300  215 

52 

56 

WELLS-SUPPL.  &  MAT/COMPUTER 

2,500 

2,500 

0 

2300  215 

52 

70 

WELLS-SUPPL.  &  MAT/ART 

2,000 

1,500 

(500) 

2300  215 

52 

73 

WELLS-SUPPL.  &  MAT/ENGLISH 

1,095 

895 

(200) 

2300  215 

52 

74 

WELLS-SUPPL.  &  MAT/FOR.  LANG. 

600 

400 

(200) 

2300  215 

52 

75 

WELLS-SUPPLY  &  MAT/HEALTH 

270 

270 

0 

2300  215 

52 

77 

WELLS-SUPPLY  &  MAT/IND.  ARTS 

5,000 

3,000 

(2,000) 

2300  215 

52 

79 

WELLS-SUPPL.  &  MAT/MATHEMATIC 

1,348 

948 

(400) 

2300  215 

52 

80 

WELLS-SUPPL.  &  MAT/MUSIC 

1,500 

1,000 

(500) 

2300  215 

52 

81 

WELLS-SUPPL.  &  MAT/PHYSICAL  ED 

1,100 

600 

(500) 

2300  215 

52 

82 

WELLS-SUPPLY  &  MAT/READING 

635 

435 

(200) 

2300  215 

52 

83 

WELLS-SUPPLY  &  MAT/SCIENCE 

4,000 

2,000 

(2,000) 

2300  215 

52 

84 

WELLS-SUPPL.  &  MAT/SOCIAL  ST. 

781 

581 

(200) 

2300  215 

52 

85 

WELLS-SUPPLIES  &  MAT/GENERAL 

25,286 

10,286 

(15,000) 

2300  216 

52 

51 

WELLS-STAFF/TRAVEL  &  CONF. 

0 

0 

0 

2300  221 

52 

10 

WELLS-SPED.  SAL.  PROF. 

393,873 

498,074 

104,201 

2300  223 

52 

16 

WELLS-SPED-SALARIES/ASSOC. 

18,808 

19,833 

1,025 

2300  225 

52 

87 

WELLS-SPED.SUPPL.  &  MAT 

0 

0 

0 

2300  231 

52 

10 

WELLS-BILINGUAL-SAL.  PROF. 

138,045 

94,598 

(43,447) 

2300  233 

52 

16 

WELLS-BIL-SALARIES/ASSOC. 

43,729 

55,854 

12,125 

2300  235 

52 

71 

WELLS-BIL-SUPPLIES  &  MAT. 

0 

0 

0 

2300  235 

52 

103 

INTERDISCIPLINARY  CURRICULUM 

6,000 

0 

(6,000) 

2300  311 

53 

13 

SHS-SAL.  PROF/SUBSTITUTES 

40,590 

45,000 

4,410 

2300  311 

53 

14 

SHS-SAL.  PROF /HOME  INST. 

0 

0 

0 

2300  311 

53 

17 

SHS-SAL.  PROF  /TECH.  ED 

100,459 

105,511 

5,052 

2300  311 

53 

48 

SHS-SAL.  PROF./INFO.SYS  COORD 

59,085 

0 

(59,085) 

2300  311 

53 

56 

SHS-SAL.  PROF  /COMPUTER 

60,133 

0 

(60,133) 

2300  311 

53 

70 

SHS-SAL.  PROF  /ART 

87,634 

43,469 

(44,165) 

2300  311 

53 

72 

SHS-SAL.  PROF  /CONSUMER  ED 

194.319 

150,864 

(43,455) 

2300  311 

53 

73 

SHS-SAL.  PROF./ENGLISH 

378,283 

380,735 

2,452 

2300  311 

53 

74 

SHS-SAL.  PROF  /FOR.  LANG. 

203,521 

220,553 

17,032 

2300  311 

53 

75 

SHS-SAL.  PROF  /HEALTH 

32,859 

37,701 

4,842 

2300  311 

53 

79 

SHS-SAL.  PROF./MATHEMATICS 

342,225 

365,650 

23,425 

2300  31 1 

53 

80 

SHS-SAL.  PROF  /MUSIC 

102,365 

111,568 

9,203 

2300  311 

53 

81 

SHS-SAL.  PROF./PHYSICAL  ED 

109,341 

147,784 

38,443 

2300  311 

53 

83 

SHS-SAL.  PROF./SCIENCE 

305,733 

328,531 

22,798 

2300  31 1 

53 

84 

SHS-SAL.  PROF./SOCIAL  ST. 

290,168 

350,835 

60,667 

2300  313 

53 

99 

SHS-ISS  SUPERVISOR/SAL 

12,195 

0 

(12,195) 

2300  315 

53 

49 

SHS-SUPPLY  &  MAT/GRAPHIC  ARTS 

2,000 

1,000 

(1,000) 

2300  315 

53 

56 

SHS-SUPPLY  &  MAT/COMPUTER 

0 

0 

0 
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"  FCOB 

LC 

PR 

2300  315 

53 

70 

SHS-SUPPLY  &  MAT/ART 

7.900 

4,400 

(3,500) 

2300  315 

53 

72 

SHS-SUPPLY  &  MAT/CONSUMER 

0 

0 

0 

2300  316 

53 

73 

SHS-SUPPLY  &  MAT/ENGLISH 

1,073 

873 

(200) 

2300  315 

53 

74 

SHS-SUPPLY  &  MAT/FOR.  LANG. 

1,980 

1,580 

(400) 

2300  315 

53 

77 

SHS-SUPPLY  &  MAT/TECH.  ED. 

8,195 

4,195 

(4,000) 

2300  315 

53 

79 

SHS-SUPPLY  &  MAT/MATHEMATICS 

12,531 

6,531 

(6,000) 

2300  315 

53 

80 

SHS-SUPPLY  &  MAT/MUSIC 

4,980 

2,480 

(2,500) 

2300  315 

53 

81 

SHS-SUPPLY  &  MAT/PHYSICAL  ED 

1,351 

951 

(400) 

2300  315 

53 

82 

SHS-SUPPLY  &  MAT/READING 

0 

0 

0 

2300  315 

53 

83 

SHS-SUPPLY  &  MAT/SCIENCE 

21.471 

11,471 

(10,000) 

2300  315 

53 

84 

SHS-SUPPLY  &  MAT/SOCIAL  ST. 

228 

178 

(50) 

2300  315 

53 

301 

SHS-SUPPLY  &  MAT/SCHOOL  TO  WORK 

5,000 

4,750 

(250) 

2300  315 

53 

85 

SHS-SUPPLY  &  MAT/GENERAL 

17,000 

10,000 

(7,000) 

2300  316 

53 

51 

SHS-STAFF/TRAVEL  &  CONF. 

0 

0 

0 

2300  321 

53 

10 

SHS-SPED/SAL.  PROF. 

192,246 

213,884 

21,638 

2300  323 

53 

16 

SHS-SPED-SALARIES/ASSOC. 

24,469 

30,411 

5,942 

SHS-SPED  SALARIES/TUTOR  ASSOC 

0 

0 

0 

2300  325 

53 

87 

SHS-SPED-SUPPLY  &  MAT. 

0 

0 

0 

2300  331 

53 

10 

SHS-BIL  S/M..  PROF. 

89,516 

86,853 

(2,663) 

2300  331 

53 

44 

SHS-BILINGUAL  TUTOR 

0 

21,780 

21,780 

SHS-BIL.  SAL.  ASSOCIATES 

0 

0 

0 

2300  335 

53 

71 

SHS-BILINGUAL-SUPPLY  &  MAT. 

0 

0 

0 

FC  2300 

INSTRUCTION 

10,923,886 

11,019,894 

96,008 

2310  001 

54 

10 

CSS  BEHAVIOR  MODIFICATION 

53,111 

55,809 

2,698 

2310  001 

55 

10 

ERS  BEHAVIOR  MODIFICATION 

55,174 

45,719 

(9,455) 

2310  001 

56 

10 

WSS  BEHAVIOR  MODIFICATION 

38,910 

42,418 

3,508 

2310  001 

52 

10 

MEW  BEHAVIOR  MODIFICATION 

49.614 

52,095 

2,481 

FC  2310 

BEHAVIOR  MODIFICATION 

196.809 

196,041 

(768) 

2350  001 

59 

10 

CURRIC. /SALARY 

0 

80,709 

80,709 

2350  005 

59 

29 

PROFESSIONAL  DEVELOPMENT 

313,000 

110.000 

(203,000) 

2350  005 

59 

58 

CURRIC./OFFICE  SUPPLIES 

0 

0 

2350  006 

59 

50 

CURRIC./DUES 

0 

0 

2350  006 

59 

51 

CURRIC./TRAVEL  &  CONF. 

0 

0 

FC2350 

CURRICULUM 

313,000 

190,709 

(122,291) 

2400  005 

59 

85 

ADMIN-TEXTBOOKS  GENERAL 

0 

0 

0 

2400  115 

54 

70 

CSS-TEXTBOOKS/ART 

0 

0 

0 

2400  115 

54 

73 

CSS-TEXTBOOKS/ENGLISH 

0 

0 

0 

2400  115 

54 

75 

CSS-TEXTBOOKS/HEALTH 

0 

0 

0 

2400  115 

54 

79 

CSS-TEXTBOOKS/MATHEMATICS 

0 

0 

0 

2400  115 

54 

80 

CSS-TEXTBOOKS/MUSIC 

0 

0 

0 

2400  115 

54 

82 

CSS-TEXTBOOKS/READING 

0 

0 

0 

2400  115 

54 

83 

CSS-TEXTBOOKS/SCIENCE 

0 

0 

0 

2400  115 

54 

84 

CSS-TEXTBOOKS/SOCIAL  STUDIES 

0 

0 

0 

2400  115 

54 

85 

CSS-TEXTBOOKS/GENERAL 

0 

0 

0 

2400  115 

55 

70 

ERS-TEXTBOOKS/ART 

0 

0 

0 

2400  115 

55 

73 

ERS-TEXTBOOKS/ENGLISH 

0 

0 

0 

2400  115 

55 

75 

ERS-TEXTBOOKS/HEALTH 

0 

0 

0 

2400  115 

55 

79 

ERS-TEXTBOOKS/MATHEMATICS 

0 

0 

0 

2400  115 

55 

80 

ERS-TEXTBOOKS/MUSIC 

0 

0 

0 

2400  115 

55 

82 

ERS-TEXTBOOKS/READING 

0 

0 

0 

2400  115 

55 

83 

ERS-TEXTBOOKS/SCIENCE 

0 

0 

0 

2400  115 

55 

84 

ERS-TEXTBOOKS/SOCIAL  STUDIES 

0 

0 

0 

2400  115 

55 

85 

ERS-TEXTBOOKS/GENERAL 

0 

0 

0 
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FC  OB 
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2400  115 

56 

70 

WSS-TEXTBOOKS/ART 

0 

0 

0 

2400  115 

56 

73 

WSS-TEXTBOOKS/ENGLISH 

0 

0 

0 

2400  115 

56 

75 

WSS-TEXTBOOKS/HEALTH 

0 

0 

0 

2400  115 

56 

79 

WSS-TEXTBOOKS/MATHEMATICS 

0 

0 

0 

2400  115 

56 

80 

WSS-TEXTBOOKS/MUSIC 

0 

0 

0 

2400  115 

56 

82 

WSS-TEXTBOOKS/READING 

0 

0 

0 

2400  115 

56 

83 

WSS-TEXTBOOKS/SCIENCE 

0 

0 

0 

2400  115 

56 

84 

WSS-TEXTBOOKS/SOCIAL  STUDIES 

0 

0 

0 

2400  115 

56 

85 

WSS-TEXTBOOKS/GENERAL 

0 

0 

0 

2400  115 

56 

86 

WSS-TEXTBOOKS/PROJECT  XL 

0 

0 

0 

2400  116 

54 

85 

CSS-INSTRUCTIONAL  EQUIP  /GEN. 

0 

0 

0 

2400  116 

55 

85 

ERS-INSTRUCTIONAL  EQUIP  /GEN. 

0 

0 

0 

2400  116 

56 

85 

WSS-INSTRUCTIONAL  EQUIP  /GEN. 

0 

0 

0 

2400  125 

54 

87 

CSS-SPED-TEXTBOOKS 

0 

0 

0 

2400  125 

55 

87 

ERS-SPED-TEXTBOOKS 

0 

0 

0 

2400  125 

56 

87 

WSS-SPED-TEXTBOOKS 

0 

0 

0 

2400  135 

54 

71 

CSS-BILINGUAL/TEXTBOOKS 

0 

0 

0 

2400  135 

55 

71 

ERS-BILINGUALTTEXTBOOKS 

0 

0 

0 

2400  135 

56 

71 

WSS-BILINGUAUTEXTBOOKS 

0 

0 

0 

2400  215 

52 

56 

WELLS-TEXTBOOKS/COMPUTER 

0 

0 

0 

2400  215 

52 

70 

WELLS-TEXTBOOKS/ART 

0 

0 

0 

2400  215 

52 

73 

WELLS-TEXTBOOKS/ENGLISH 

2,710 

0 

(2,710) 

2400  215 

52 

74 

WELLS-TEXTBOOKS/FOR.  LANG. 

0 

0 

0 

2400  215 

52 

75 

WELLS-TEXTBOOKS/HEALTH 

0 

0 

0 

2400  215 

52 

76 

WELLS-TEXTBOOKS/HOME  EC. 

0 

0 

0 

2400  215 

52 

77 

WELLS-TEXTBOOKS/INDUST.  ARTS 

0 

0 

0 

2400  215 

52 

79 

WELLS-TEXTBOOKS/MATHEMATICS 

2,405 

0 

(2,405) 

2400  215 

52 

80 

WELLS-TEXTBOOKS/MUSIC 

800 

0 

(800) 

2400  215 

52 

81 

WELLS-TEXTBOOKS/PHYSICAL  ED 

0 

0 

0 

2400  215 

52 

82 

WELLS-TEXTBOOKS/READING 

2,434 

0 

(2,434) 

2400  215 

52 

83 

WELLS-TEXTBOOKS/SCIENCE 

2,150 

0 

(2.150) 

2400  215 

52 

84 

WELLS-TEXTBOOKS/SOGIAL  ST 

0 

0 

0 

2400  215 

52 

85 

WELLS-TEXTBOOKS/GENERAL 

0 

0 

0 

2400  215 

52 

98 

WELLS-TEXTBOOKS/PRE-VOC. 

0 

0 

0 

2400  216 

52 

85 

WELLS-INSTRUCTIONAL  EQUIP./GEN 

0 

0 

0 

2400  225 

52 

87 

WELLS-SPED-TEXTBOOKS 

0 

0 

0 

2400  235 

52 

71 

WELLS-BILINGUAUTEXTBOOKS 

0 

0 

0 

2400  315 

53 

56 

SHS-TEXTBOOKS/COMPUTER 

0 

0 

0 

2400  315 

53 

70 

SHS-TEXTBOOKS/ART 

623 

0 

(623) 

2400  315 

53 

72 

SHS-TEXTBOOKS/CONSUMER 

0 

0 

0 

2400  315 

53 

73 

SHS-TEXTBOOKS/ENGLISH 

8,500 

0 

(8,500) 

2400  315 

53 

74 

SHS-TEXTBOOKS/FOR  LANG. 

9,558 

0 

(9,558) 

2400  315 

53 

75 

SHS-TEXTBOOKS/HEALTH 

0 

0 

0 

2400  315 

53 

76 

SHS-TEXTBOOKS/HOME  EC. 

0 

0 

0 

2400  315 

53 

77 

SHS-TEXTBOOKSrrECH.  ED. 

0 

0 

0 

2400  315 

53 

79 

SHS-TEXTBOOKS/MATHEMATICS 

9,698 

0 

(9,698) 

2400  315 

53 

80 

SHS-TEXTBOOKS/MUSiC 

720 

0 

(720) 

2400  315 

53 

81 

SHS-TEXTBOOKS/PHYSICAL  ED 

0 

0 

0 

2400  315 

53 

82 

SHS-TEXTBOOKS/READING 

0 

0 

0 

2400  315 

53 

83 

SHS-TEXTBOOKS/SCIENCE 

19,220 

0 

(19,220) 

2400  315 

53 

84 

SHS-TEXTBOOKS/SOCIAL  ST. 

10,046 

0 

(10,046) 

2400  315 

53 

85 

SHS-TEXTBOOKS/GENERAL 

10,000 

79,364 

69,364 

2400  316 

53 

85 

SHS-INSTRUCTIONAL  EQUIP.  /GEN. 

500 

0 

(500) 

2400  325 

53 

87 

SHS-SPED-TEXTBOOKS 

0 

0 

0 

2400  335 

53 

71 

SHS-BILINGUALTTEXTBGOKS 

0 

0 

0 

FC2400 

TEXTBOOKS 

79,364 

79,364 

0 

2450  005 

59 

85 

ADMIN-INSTRUCT.TECH./GENERAL 

0 

0 

0 

104 
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2450  116 

54 

46 

CSS-INSTRUCT.TECH./HARDWARE 

0 

0 

0 

2450  116 

54 

47 

CSS-INSTRUCT.TECH/SOFTW/KRE 

0 

0 

0 

2450  116 

55 

46 

ERS-INSTRUCT.TECH  /HARDWARE 

0 

0 

0 

2450  116 

55 

47 

ERS-INSTRUCT.TECH./SOFTWARE 

0 

0 

0 

2450  116 

56 

46 

WSS-INSTRUCT.TECH./HARDWARE 

0 

0 

0 

2450  116 

56 

47 

WSS-INSTRUCT.TECH./SOFTWARE 

0 

0 

0 

2450  216 

52 

46 

WELLS-INSTRUCT.TECH./HARDWARE 

37,545 

0 

(37,545) 

2450  216 

52 

47 

WELLS-INSTRUCT, TECH  /SOFTWARE 

36,750 

0 

(36,750) 

2450  316 

53 

46 

SHS-INSTRUCT.TECH  ./HARDWARE 

154,089 

154,089 

0 

2450  316 

53 

47 

SHS-INSTRUCT.TECH  ./SOFTWARE 

54,543 

54,543 

0 

FC2450 

INSTRUCTIONAL  TECHNOLOGY 

282,927 

208  632 

(JA  295) 

2500  111 

54 

10 

CSS-UNIFIED  MEDIA/SAL.PROF, 

38,910 

58,807 

19,897 

2500  111 

55 

10 

ERS-UNIFIED  MEDIA/SAL.PROF. 

48,741 

51,178 

2,437 

2500  111 

56 

10 

WSS-UNIFIED  MEDIA/SAL.PROF. 

48,907 

49,415 

508 

2500  115 

54 

88 

CSS-LIBRARY/SUPPLIES  &  MAT. 

0 

0 

0 

2500  115 

54 

89 

CSS-LIBRARY/BOOKS 

0 

0 

0 

2500  115 

55 

88 

ERS-LIBRARY/SUPPLIES  &  MAT. 

0 

0 

0 

2500  115 

55 

89 

ERS-LIBRARY/BOOKS 

0 

0 

0 

2500  115 

56 

88 

WSS-LIBRARY/SUPPLIES  &  MAT. 

0 

0 

0 

2500  115 

56 

89 

WSS-LIBRARY/BOOKS 

0 

0 

0 

2500  21 1 

52 

10 

WELLS-UNIFIED  MEDIA/SAL.  PROF. 

56,782 

58,114 

1  332 

2500  21 1 

52 

16 

WELLS-UNIFIED  MEDIA/ASSOC. 

0 

0 

0 

2500  215 

52 

88 

WELLS-LIBRARY/SUPPL.  &  MAT. 

1,310 

1  310 

n 

2500  215 

52 

89 

WELLS-LIBRARY/BOOKS 

4,897 

4,897 

n 
\j 

2500  31 1 

53 

10 

SHS-UNIFIED  MEDIA/SAL.PROF. 

40,398 

59,682 

19,284 

2500  31 1 

53 

16 

SHS-UNIFIED  MEDIA/ASSOC. 

37,616 

0 

/^7  fi1fi^ 

2500  315 

53 

88 

SHS-LIBRARY/SUPPLIES  &  MAT 

1,800 

1,800 

n 

2500  315 

53 

89 

SHS-LIBRARY/BOOKS 

2,000 

2  000 

n 

FC2500 

LIBRARY 

281,361 

287  203 

5  84.2 

2600  115 

54 

88 

CSS/AUDIO-VISUAL/SUPPL  &  MAT. 

0 

0 

0 

2600  115 

55 

88 

ERS/AUDIO-VISUAL/SUPPL.  &  MAT. 

0 

0 

0 

2600  115 

56 

88 

WSS/AUDIO-VISUAUSUPPL  &  MAT 

0 

0 

0 

2600  215 

52 

88 

WELLS/AUDIO-VISUAUSUPPL  &  MAT 

1,820 

1,820 

0 

2600  315 

53 

88 

SHS/AUDIO-VISUAL/SUPPL  &  MAT. 

700 

700 

0 

FC2600 

AUDIO-VISUAL 

2,520 

2,520 

0 

2700  111 

54 

10 

CSS-GUIDANCE/S/M..  PROF. 

40,000 

70,960 

30,960 

2700  111 

55 

10 

ERS-GUIDANCE/SAL.  PROF. 

67,581 

48,204 

(19,377) 

2700  111 

66 

10 

WSS-GUIDANCE/SAL.  PROF. 

61,383 

123,818 

62,435 

2700  115 

54 

88 

CSS-GUIDANCE/SUPPL.  &  MAT. 

0 

0 

0 

2700  115 

54 

90 

CSS-GUIDANCE/TESTING 

0 

0 

0 

2700  115 

55 

88 

ERS-GUIDANCE/SUPPLY  &  MAT. 

0 

0 

0 

2700  115 

55 

90 

ERS-GUIDANCE/TESTING 

0 

0 

0 

2700  115 

56 

88 

WSS-GUIDANCE/SUPPL  &  MAT 

0 

0 

0 

2700  115 

56 

90 

WSS-GUIDANCE/TESTING 

0 

0 

0 

2700  116 

54 

51 

CSS-GUIDANCE/TRAVEL  &  CONF 

0 

0 

0 

2700  116 

55 

51 

ERS-GUIDANCE/TRAVEL  &  CONF 

0 

0 

0 

2700  116 

56 

51 

WSS-GUIDANCE/TRAVEL  &  CONF. 

0 

0 

0 

2700  21 1 

52 

10 

WELLS-GUIDANCE/SAL.  PROF. 

181,068 

159,042 

(22,026) 

2700  212 

52 

15 

WELLS/GUIDANCE/SAL.SEC. 

34,177 

28,063 

(6,114) 

2700  215 

52 

88 

WELLS-GUIDANCE/SUPPLY  &  MAT 

5,600 

5,600 

0 

2700  215 

52 

90 

WELLS-GUIDANCE/TESTING 

0 

0 

0 

2700  216 

52 

51 

WELLS-GUIDANCE/TRAVEL  &  CONF 

0 

0 

0 
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■   . BUDGET 

2700  31 1 

53 

10 

SHS-GUIDANCE/SAL.  PROF. 

195,190 

209,907 

14,717 

2700  312 

53 

15 

SHS-GUIDANCE/SAL.SECRETARY 

34,677 

36,504 

1,827 

2700  315 

53 

88 

SHS-GUIDANCE/SUPP  &  MAT 

5,600 

5,600 

0 

2700  315 

53 

90 

SHS-GUIDANCE/TESTING 

0 

0 

0 

2700  316 

53 

51 

SHS-GUIDANCE/TRAVEL  &  CONF 

0 

0 

0 

FC2700 

GUIDAHCE 

625,276 

687,698 

62,422 

2800  004 

51 

31 

SPED-PSYCHOLOGICAL  SERV/502  1 

10,000 

10,000 

0 

2800  004 

51 

32 

SPED-PSYCHOLOGICAL  SERV/502.2 

0 

0 

0 

2800  004 

51 

33 

SPED-PSYCHOLOGICAL  SERV/502.3 

0 

0 

0 

2800  004 

51 

34 

SPED-PSYCHOLOGICAL  SERV/502.4 

0 

0 

0 

2800  004 

51 

35 

SPED-PSYCHOLOGICAL  SERV/502.5 

0 

0 

0 

2800  004 

51 

36 

SPED-PSYCHOLOGICAL  SERV/502.6 

0 

0 

0 

2800  004 

51 

37 

SPED-PSYCHOLOGIC/U.  SERV/502.7 

0 

0 

0 

2800  004 

51 

38 

SPED-PSYCHOLOGICAL  SERV/502.8 

0 

0 

0 

2800  004 

51 

40 

SPED-PSYCHOLOGIC/U.  SERV/502.4i 

0 

0 

0 

FC2800 

PSYCHOLOGICAL  SERVICES 

10,000 

10,000 

0 

3100  003 

59 

99 

ATTENDANCE  OFFICER/SALARY 

0 

0 

0 

3100  005 

59 

51 

ATTENDANCE  OFFICER/TRAVEL 

0 

0 

0 

FC  3100 

ATTENDANCE 

0 

0 

0 

3200  001 

59 

99 

SCHOOL  PHYSICIAN'S  SALARY 

6,000 

6,000 

0 

3200  024 

51 

31 

SPED-HEALTH  SERV,/502.1 

200,000 

0 

(200,000) 

3200  024 

51 

32 

SPED-HEALTH  SERV./502.2 

0 

0 

0 

3200  024 

51 

33 

SPED-HEALTH  SERV/502.3 

0 

0 

0 

3200  024 

51 

34 

SPED-HEALTH  SERV/502.4  (INC  SAL) 

0 

0 

0 

3200  024 

51 

35 

SPED-HEALTH  SERV/502.5 

0 

0 

0 

3200  024 

51 

37 

SPED-HEALTH  SERV/502.6 

0 

0 

0 

3200  024 

51 

37 

SPED-HE/U.TH  SERV/502.7 

0 

0 

0 

3200  024 

51 

38 

SPED-HEALTH  SERV/502.8 

0 

0 

0 

3200  024 

51 

40 

SPED-HEALTH  SERV/502.4i 

0 

0 

0 

3200  101 

51 

106 

HEALTH  SERVICES-THERAPIST  SAL 

177,488 

159.887 

(17,601) 

FC  3200 

HEALTH  SERVICES 

383,488 

165.887 

(217.601) 

3210  001 

59 

99 

NURSE'S  SALARIES 

161,594 

188,532 

26,938 

3210  006 

59 

99 

NURSE'S  TRAVEL 

0 

0 

0 

3210  003 

59 

105 

C.N.A.  SALARIES 

36,510 

21,905 

(14,605) 

FC3210 

NURSE'S 

198.104 

210,437 

12,333 

3211  001 

59 

99 

NURSES  SUB.  &  OVERTIME 

1,130 

1,130 

0 

321 1  005 

59 

99 

NURSE'S  SUPPLIES 

4,000 

4,000 

0 

3211  006 

59 

99 

NURSES  CLOTHING  ALLOWANCE 

0 

0 

0 

FC3211 

NURSE'S  VARIOUS 

5.130 

5,130 

0 

3212  003 

59 

16 

HEALTH  ASSOCIATE-SALARY 

18,808 

19,833 

1,025 

FC  3212 

HEALTH  ASSOCIATE 

18,808 

19.833 

1,025 

3300  004 

59 

97 

TRANSP.-STUDENT  BODY/CONTRACTD 

5,100 

5,100 

0 

3300  014 

59 

97 

TRANSP.-REGULAR/CONTRACT  SERV 

394,809 

393,809 

(1,000) 

3300  014 

59 

109 

TRANSP.-DOMICILE  CHALLENGED 

0 

1,000 

1,000 

3300  024 

51 

31 

TRANSP -SPED/502.1 

958,243 

958,243 

0 

106 
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|:hanges 

3300  024 

51 

32 

TRANSP.-SPED/502.2 

0 

0 

 ^o" 

3300  024 

51 

33 

TRANSP.-SPED/502.3 

0 

0 

0 

3300  024 

51 

34 

TRANSP.-SPED/502.4 

0 

0 

0 

3300  024 

51 

35 

TRANSP.-SPED/502.5 

0 

0 

0 

3300  024 

51 

36 

TRANSP.-SPED/502.6 

0 

0 

0 

3300  024 

51 

37 

TRANSP.-SPED/502.7 

0 

0 

0 

3300  024 

51 

38 

TRANSP.-SPED/502.8 

0 

0 

0 

3300  024 

51 

40 

TRANSP.-SPED/502.4i 

0 

0 

0 

3300  034 

59 

71 

TRANSP. -BILINGUAL 

0 

0 

0 

FC3300 

TRANSPORTATION 

1,358,152 

1.358,152 

0 

3400  005 

59 

88 

FOOD  SERVICES/SUPPLIES 

0 

0 

0 

3400 

FOOD  SERVICES 

0 

0 

0 

3510  171 

54 

18 

CSS-ATH.SALARIES/INTRAMURALS 

0 

0 

0 

3510  171 

55 

18 

ERS-ATH.SALARIES/INTRAMURALS 

0 

0 

0 

3510  171 

56 

18 

WSS-ATH.SAU\RIES/INTRAMURALS 

0 

0 

0 

3510  271 

52 

18 

WELLS-ATH.SALARIES/INTRAMURALS 

0 

0 

0 

3510  271 

52 

19 

WELLS-ATH.SALARIES/COACHES 

0 

20,742 

20,742 

3510  275 

52 

88 

WELLS-ATHLETIC  SUPPLIES 

0 

937 

937 

3510  371 

53 

19 

SHS-ATH.SALARIES/COACHES 

0 

55,436 

55,436 

3510  373 

53 

20 

ATHLETIC  SALARIES/GAME  OFF. 

0 

23,407 

23,407 

3510  375 

53 

88 

SHS-ATHLETIC/SUPPLIES 

0 

2,016 

2,016 

3510  376 

53 

85 

ATHLETIC  INSURANCE 

0 

3,092 

3,092 

3510374 

53 

97 

ATHLETIC  TRANSPORTATION 

0 

25,710 

25,710 

ATHLETICS 

0 

131,340 

131.340 

351 1  375 

53 

88 

MCMAHON  FIELD-VARIOUS/SUPPLIES 

17,125 

11.525 

(5,600) 

FC  3511 

MCMAHON  FIELD 

17,125 

11,525 

(5,600) 

3520  111 

54 

21 

CSS-ADVISOR  SAL./EX.CURR. 

0 

0 

0 

3520111 

55 

21 

ERS-ADVISOR  SAL./EX.CURR. 

0 

0 

0 

3520  111 

56 

21 

WSS-ADVISOR  SAL./EX.CURR. 

0 

0 

0 

3520  21 1 

52 

21 

WELLS-ADVISOR  SAL./EX.CURR. 

7,767 

8,155 

388 

3520  311 

53 

21 

SHS-ADVISOR  SAL./EX.CURR. 

32,787 

34,426 

1,639 

3520 

ADVISOR'S 

40,554 

42,581 

2.027 

3525  115 

54 

85 

CSS-ACTIVITIES/GENERAL 

0 

0 

0 

3525  115 

55 

85 

ERS-ACTIVITIES/GENERAL 

0 

0 

0 

3525  115 

56 

85 

WSS-ACTMTIES/GENERAL 

0 

0 

0 

3525  215 

52 

85 

WELLS-ACTIVITIES/GENERAL 

0 

0 

0 

3525  315 

53 

85 

SHS-ACTMTIES/GENERAL 

3,000 

3,000 

0 

AP  EXAM  FEES 

0 

FC  3525 

Acr/wr/£s 

3,000 

3.000 

0 

3600  001 

52 

111 

SCHOOL  SECURITY-WELLS 

0 

40,000 

40,000 

3600  001 

53 

111 

SCHOOL  SECURITY-SHS 

0 

20,000 

20,000 

FC  3600 

SCHOOL  SECURITY 

0 

60,000 

60,000 

4110  003 

59 

24 

MAINTENANCE  SALARIES 

1 14,838 

134,628 

19,790 
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PR 

4110  003 

59 

25 

MAINTENANCE  SALARIES/SUB&OVER 

10,000 

10,500 

500 

4110  003 

60 

24 

MCM/UHON  FLD-MAINT  SALARIES 

0 

0 

0 

4110  003 

60 

25 

MCMAHON  FLD-MAINT.SAL./SUB&OV 

3,570 

3,749 

179 

4110  003 

60 

26 

MCMAHON  FLD-MAINT.SAL./STUDENT 

0 

0 

0 

4110  006 

65 

99 

SYSTEM  WIDE-CUST.CLOTHING  ALLW 

10,500 

10,500 

0 

4110 103 

54 

22 

CSS-CUSTODIAL  SALARIES 

81.268 

88,112 

6,844 

4110 103 

54 

23 

CSS-CUSTODI/\L  SALARIES/SUB&OV 

3,000 

3,150 

150 

4110  103 

55 

22 

ERS-CUSTODIAL  SALA.RIES 

81,530 

88,112 

6,582 

4110  103 

55 

23 

ERS-CUSTODIAL  SAL./SUB&OVER 

2,000 

2,100 

100 

4110  103 

56 

22 

WSS-CUSTODIAL  SALARIES 

81,268 

91,410 

10,142 

4110  103 

56 

23 

WSS-CUSTODIAL  SAL./SUB&OVER 

2,000 

2,100 

100 

4110 105 

54 

88 

CSS-CUSTODIAL/SUPPLIES 

7,150 

7,150 

0 

4110  105 

55 

88 

ESR-CUSTODIALySUPPLIES 

5,950 

5,950 

0 

4110  105 

56 

88 

WSS-CUSTODIAL/SUPPLIES 

6,850 

6,850 

0 

4110  203 

52 

22 

WELLS/CUSTODIAL  SALARIES 

108,569 

121,519 

12,950 

4110  203 

52 

23 

WELLS-CUSTODIAL  SAL./SUB&OV 

3,500 

3,675 

175 

4110  205 

52 

88 

WELLS-CUSTODIAUSUPPLIES 

9,450 

9,450 

0 

4110  303 

53 

22 

SHS-CUSTODIAL  SALARIES 

108,306 

119,306 

11,000 

4110  303 

53 

23 

SHS-CUSTODIAL  SAL./SUB&OV 

4,500 

4,725 

226 

4110  305 

53 

88 

SHS-CUSTODKVLySUPPLIES 

10,250 

10,250 

0 

0 

FC  4110 

CUSTODIAL 

654,499 

723,236 

68,737 

4120105 

54 

85 

CSS-HEATING  OIL 

30,000 

30,000 

0 

4120  105 

55 

85 

ERS-HEATING  OIL 

20,000 

20,000 

0 

4120105 

56 

85 

WSS-HEATING  OIL 

30,000 

30,000 

0 

4120  205 

52 

85 

WELLS-HEATING  OIL 

25,000 

25,000 

0 

4120  305 

53 

85 

SHS-HEATING  OIL 

45,000 

45,000 

0 

FC  4120 

HEATING  OF  BUILDINGS 

150.000 

150.000 

0 

4130  005 

58 

85 

ANNEX  TELEPHONE 

0 

0 

0 

4130  005 

60 

85 

MCMAHON  FIELD  TELEPHONE 

0 

900 

900 

4130  005 

65 

85 

GLOBE  FIRE  STATION-TELEPHONE 

300 

300 

0 

4130  105 

54 

85 

CSS-TELEPHONE 

1,500 

1,500 

0 

4130  105 

55 

85 

ERS-TELEPHONE 

1,800 

1,800 

0 

4130  105 

56 

85 

WSS-TELEPHONE 

1,800 

1,800 

0 

4130  205 

52 

85 

WELLS-TELEPHONE 

1,500 

1,500 

0 

4130  305 

53 

85 

SHS-TELEPHONE 

1,500 

1,500 

0 

FC  4130 

TELEPHONE 

8,400 

9,300 

900 

4131  005 

60 

85 

MCMAHON  FIELD  GAS 

0 

2,600 

2,600 

4131  005 

65 

85 

GLOBE  FIRE  STATION-GAS 

4,000 

4,000 

0 

4131  205 

52 

85 

WELLS-GAS 

4,500 

4,500 

0 

4131  305 

53 

85 

SHS-GAS 

6,000 

6,000 

0 

FC  4131 

GAS 

14,500 

17,100 

2,600 

4132  005 

60 

85 

MCMAHON  FIELD  WATER 

0 

1,100 

1,100 

4132  005 

65 

85 

GLOBE  FIRE  STATION  -  WATER 

450 

450 

0 

4132  105 

54 

85 

CSS  -  WATER 

5,500 

5,500 

0 

4132  105 

55 

85 

ERS  -  WATER 

4,500 

4,500 

0 

4132  105 

56 

85 

WSS  -  WATER 

5,000 

5,000 

0 

4132  205 

52 

85 

WELLS  -  WATER 

6,000 

6,000 

0 

4132  305 

53 

85 

SHS  -WATER 

4,000 

4,000 

0 

FC  4132 

WATER 

25,450 

26,550 

1,100 
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4133  005 

58 

85 

ANNEX  ELECTRICITY 

0 

0 

0 

4133  005 

60 

85 

MCMAHON  FIELD-  ELECTRICITY 

0 

1,000 

1,000 

4133  005 

65 

85 

GLOBE  FIRE  STATION-ELECTRICITY 

2,500 

2,500 

0 

4133  105 

54 

85 

CSS-ELECTRICITY 

45,000 

45,000 

0 

4133  105 

55 

85 

ERS-ELECTRICITY 

33,750 

33,750 

0 

4133  105 

56 

85 

WSS-ELECTRICITY 

50,000 

50,000 

0 

4133  205 

52 

85 

WELLS-ELECTRICITY 

65,000 

65,000 

0 

4133  305 

53 

85 

SHS-ELECTRICITY 

80,000 

30,000 

(50,000) 

FC  4133 

ELECTRICITY 

276,250 

227,250 

(49,000) 

4210  105 

54 

88 

CSS-MAINT.OFGROUNDS/SUPPLIES 

9,300 

0 

(9,300) 

4210  105 

55 

88 

ERS-MAINT.OFGROUNDS/SUPPLIES 

2,500 

0 

(2,500) 

4210  105 

56 

88 

WSS-MAINT.OFGROUNDS/SUPPLIES 

2,500 

0 

(2,500) 

4210  205 

52 

88 

WELLS-MAINT.OFGR./SUPPLIES 

2,500 

0 

(2,500) 

4210  305 

53 

88 

SHS-MAINT.OFGR./SUPPLIES 

3,200 

0 

(3,200) 

FC  4210 

MAINTENANCE  OF  GROUNDS 

20,000 

0 

(20,000) 

4220  005 

59 

85 

CENT.OFF.MAINT.OFBUILD/SUPP. 

1,000 

1,000 

0 

4220  005 

65 

85 

GLOBEFIRE-MAINTOFBUILD/SUPP. 

500 

500 

0 

4220  105 

54 

85 

CSS-MAINT.OFBUILD/GENERAL 

9,100 

9,100 

0 

4220  105 

54 

92 

CSS-MAINT.OFBUILD/ELECTRICAL 

2,000 

2,000 

0 

4220  105 

54 

93 

CSS-MAINT.OFBUILD/HEATING 

3,000 

3,000 

0 

4220  105 

54 

94 

CSS-MAINT.OFBUILD/PLUMBING 

500 

500 

0 

4220  105 

55 

85 

ERS-MAINT.OFBUILD/GENERAL 

4,500 

4,500 

0 

4220  105 

55 

92 

ERS-MAINT.OFBUILD/ELECTRICAL 

2,000 

2,000 

0 

4220  105 

65 

93 

ERS-MAINT.OFBUILD/HEATING 

3,000 

3,000 

0 

4220  105 

55 

94 

ERS-MAINTOFBUILD/PLUMBING 

500 

500 

0 

4220  105 

56 

85 

WSS-MAINT.OFBUILD/GENERAL 

7,100 

7,100 

0 

4220  105 

56 

92 

WSS-MAINT.OFBUILD/ELECTRICAL 

2,000 

2,000 

0 

4220  105 

56 

93 

WSS-MAINT.OFBUILD/HEATING 

3,000 

3,000 

0 

4220  105 

56 

94 

WSS-MAINT.OFBUILD/PLUMBING 

500 

500 

0 

4220  205 

52 

85 

WELLS-MAINT  OFBUILD-GENERAL 

11,800 

11,800 

0 

4220  205 

52 

92 

WELLS-MAINTOFBUILD/ELEC 

3,000 

3,000 

0 

4220  205 

52 

93 

WELLS-MAINT.OFBUILD/HEATING 

3,400 

3,400 

0 

4220  205 

52 

94 

WELLS-MAINT.OFBUILD/PLUMB. 

2,000 

2,000 

0 

4220  305 

53 

85 

SHS-MAINT.OFBUILD/GENERAL 

21,100 

21,100 

0 

4220  305 

53 

92 

SHS-MAINT.OFBUILD/ELEC. 

4.000 

4,000 

0 

4220  305 

53 

93 

SHS-MAINT.OFBUILD/HEATING 

7,000 

7,000 

0 

4220  305 

53 

94 

SHS-MAINT.OFBUILD/PLUMB. 

1,800 

1,800 

0 

FC  4220 

MAINTENANCE  OF  BUILDING 

92,800 

92,800 

0 

TRIANNUAL  ASBESTOS  INSPECTION 

TRIANNUAL  ASBESTOS  INSPECTION 

4230  005 

59 

97 

ADMIN-MAINT.OFEQUIP./CONTRACT 

1,000 

1,000 

0 

4230  004 

65 

97 

GLOBEFIRE-MAINT.OFEQUIP/CONT. 

300 

300 

0 

4230  005 

59 

85 

ADMIN-MAINT.OFEQUIP/GENERAL 

1,500 

1,500 

0 

4230  005 

65 

85 

GLOBEFIRE-MAINTOFEQUIP  GEN. 

8,400 

8,400 

0 

4230  104 

54 

97 

CSS-MAINTOFEQUIP/CONTRACT 

12,000 

12,000 

0 

4230  104 

55 

97 

ERS-MAINT.OFEQUIP/CONTRACT 

12,000 

12,000 

0 

4230  104 

56 

97 

WSS-MAINT.OFEQUIP/CONTRACT 

12,000 

12,000 

0 

4230  105 

54 

85 

CSS-MAINT.OFEQUIP/GENERAL 

1,500 

1,500 

0 

4230  105 

54 

95 

CSS-MAINT.OFEQUIP/A.V. 

500 

500 

0 

4230  105 

54 

96 

CSS-MAINT.OFEQUIP/CUSTODIAL 

1,080 

1,080 

0 

4230  105 

55 

85 

ERS-MAINT.OFEQUIP/GENERAL 

1,500 

1,500 

0 

4230  105 

55 

95 

ERS-MAINT.OFEQUIP/A.V. 

750 

750 

0 
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4230  105 

55 

96 

ERS-MAINT.OFEQUIP/CUSTODIAL 

'700 

'  7ob7  '       '  "o 

4230  105 

56 

85 

WSS-MAINT.OFEQUIP/GENERAL 

2,000 

2,000 

0 

4230  105 

56 

95 

WSS-MAINT.OFEQUIP./A.V. 

500 

500 

0 

4230  105 

56 

96 

WSS-MAINT.OFEQUIP/CUSTODIAL 

1.080 

1,080 

0 

4230  204 

52 

97 

WELLS-MAINT.OFEQUIP/CONTRAC. 

12,000 

12,000 

0 

4230  205 

52 

85 

WELLS-MAINT.OFEQUIP./GENERAL 

2.500 

2,500 

0 

4230  205 

52 

95 

WELLS-MAINT.OFEQUIP/A.V. 

1,000 

1,000 

0 

4230  205 

52 

96 

WELLS-MAINT.OFEQUIP/CUST. 

950 

950 

0 

4230  304 

53 

97 

SHS-MAINT.OFEQUIP/CONTRAC. 

28,000 

28,000 

0 

4230  305 

53 

85 

SHS-MAINT  OFEQUIP./GENERAL 

4.400 

4,400 

0 

4230  305 

53 

95 

SHS-MAINT.OFEQUIP./A.V. 

1.020 

1,020 

0 

4230  305 

53 

96 

SHS-MAINT.OFEQUIP./CUST. 

950 

950 

0 

4230  306 

53 

83 

SHS-MAINT.  OF  EQUIP  /SCIENCE 

1,100 

1,100 

0 

FC  4230 

MAINTENANCE  OF  EQUIPMENT 

108,730 

108,730 

0 

4240  005 

59 

85 

ADMIN-MAINT.OFVEHICLE/GENERAL 

7,500 

7,500 

0 

FC  4240 

MAINTENANCE  OF  VEHICLE 

7,500 

7,500 

0 

4300  106 

54 

85 

CSS-EXTROD.MAINT.GENERAL 

0 

0 

0 

4300  106 

55 

85 

ERS-EXTROD.MAINT./GENERAL 

0 

0 

0 

4300  106 

56 

85 

WSS-EXTROD.MAINT./GENERAL 

0 

0 

0 

4300  216 

52 

85 

WELLS-EXTROD.MAINT.GENERAL 

0 

0 

0 

4300  316 

53 

85 

SHS-EXTROD.MAINT./GENERAL 

0 

0 

0 

FC  4300 

EXTRAORDINARY  MAINTENANCE 

0 

0 

0 

4400  106 

54 

46 

CSS-NETWORKING&TELECOM/HARD 

0 

0 

0 

4400  106 

54 

92 

CSS-NETWORKING&TELECOM/ELEC 

1,000 

4,400 

3,400 

4400  106 

55 

46 

ERS-NETWORKING&TELECOM/HARD 

0 

0 

0 

4400  106 

55 

92 

ERS-NETWORKING&TELECOM/ELEC 

1.000 

4,400 

3.400 

4400  106 

56 

46 

WSS-NETWORKING&TELECOM/HARD 

0 

0 

0 

4400  106 

56 

92 

WSS-NETWORKING&TELECOM/ELEC 

1.000 

4,400 

3.400 

4400  206 

52 

46 

WELLS-NETWORK&TELECOM/HARD 

5.000 

5,000 

0 

4400  206 

52 

92 

WELLS-NETWORK&TELECOM/ELEC 

11.760 

4,400 

(7,360) 

4400  306 

53 

46 

SHS-NETWORKING&TELECOM/HARD 

25,950 

25,950 

0 

4400  306 

53 

92 

SHS-NETWORK&TELECOM/ELEC 

11.760 

4,400 

(7.360) 

FC  4400 

NETWORKING&TELECOMMUNICATION 

57,470 

52,950 

(4,520) 

4450  106 

54 

46 

CSS-TECH.MAINT./HARDWARE 

500 

500 

0 

4450  106 

54 

47 

CSS-TECH.MAINT./SOFTWARE 

0 

0 

0 

4450  106 

55 

46 

ERS-TECH  MAINT./HARDWARE 

490 

490 

0 

4450  106 

55 

47 

ERS-TECH.MAINT./SOFTWARE 

0 

0 

0 

4450  106 

56 

46 

WSS-TECH. MAINT./HARDWARE 

500 

500 

0 

4450  106 

56 

47 

WSS-TECH.MAINT./SOFTWARE 

0 

0 

0 

4450  206 

52 

46 

WELLS-TECH .  MAINT./HARDWARE 

1,000 

1,000 

0 

4450  206 

52 

47 

WELLS-TECH. MAINT./SOFTW  ARE 

0 

0 

0 

4450  306 

53 

46 

SHS-TECH  MAINT./HARDWARE 

26,440 

26,440 

0 

4450  306 

53 

47 

SHS-TECH.MAINT./SOFTWARE 

7,750 

7,750 

0 

FC  4450 

TECHNOLOGY  MAINTENANCE 

36,680 

36,680 

0 

5100  001 

59 

99 

ADMIN-MEDICARE/TAX/SYSWIDE 

160.000 

168,000 

8,000 

FC  5100 

EMPLOYEE  BENEFITS 

160,000 

168,000 

8,000 

5200  001 

59 

99 

ADMIN.UNEMPL.COMPEN. 

0 

0 

0 
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FC  5200 

INSURANCE  SERVICES 

0 

0 

0 

5300  006 

59 

85 

ADMIN-RENTALOFEQUIP/GEN. 

7,200 

7,200 

0 

5300  106 

54 

85 

CSS-RENTALOFEQUIP./GENERAL 

0 

0 

0 

5300  106 

55 

85 

ERS-RENTALOFEQUIP./GENERAL 

0 

0 

0 

5300  106 

56 

85 

WSS-RENTALOFEQUIP/GENERAL 

0 

0 

0 

5300  206 

52 

85 

WELLS-RENTAL  OF  EQUIP  /GEN. 

0 

0 

0 

5300  306 

53 

85 

SHS-RENTAL  OF  EQUIP  /GEN. 

20,166 

20,166 

0 

FC  5300 

FIXED  CHARGES 

27.366 

27.366 

0 

6900  004 

59 

97 

TRANS-PRIVATE  SCHOOL/CONTRACT 

0 

25,000 

25,000 

FC  6900 

TRANSPORTATION  PRIVATE  SCHOOL 

0 

25,000 

25,000 

9100  029 

51 

31 

SPED-MASS.PUB.SCH.TUIT/502.1 

0 

0 

0 

9100  029 

51 

32 

SPED-MASS.PUB.SCH.TUIT/502.2 

0 

0 

0 

9100  029 

51 

34 

SPED-MASS.PUB.SCH.TUIT/502.4 

84,000 

91,000 

7,000 

9100  409 

59 

67 

ADMIN-VOCATIONAL  DAY/TUITION 

0 

0 

0 

FC  9100 

MASS.  PUBLIC  SCH.  TUITION 

84,000 

91,000 

7.000 

9300  029 

51 

31 

SPED-PRIVATE  SCH.TUIT/502.1 

0 

0 

0 

9300  029 

51 

32 

SPED-PRIVATE  SCH.TUIT/502.2 

0 

0 

0 

9300  029 

51 

33 

SPED-PRIVATE  SCH.TUIT/502.3 

0 

0 

0 

9300  029 

51 

34 

SPED-PRIVATE  SCH.TUIT/502.4 

0 

0 

0 

9300  029 

51 

35 

SPED-PRIVATE  SCH.TUIT/502.5 

474,166 

525,000 

50,834 

9300  029 

51 

36 

SPED-PRIVATE  SCH.TUIT/502.6 

495,763 

550,000 

54,237 

9300  029 

51 

37 

SPED-PRIVATE  SCH.TUlT/502.7 

15,000 

15,000 

0 

9300  029 

51 

38 

SPED-PRIVATE  SCH.TUIT/502.8 

0 

0 

0 

9300  029 

51 

40 

SPED-PRIVATE  SCH.TUIT/502.4i 

0 

0 

0 

FC  9300 

PRIVATE  SCHOOL  TUITION 

984,929 

1.090,000 

105,071 

9400  029 

51 

34 

SPED-COLLAB.TUmON/502.4 

315,682 

315,682 

0 

9400  029 

51 

38 

SPED-COLLAB.TUITION/502.8 

0 

0 

0 

9400  029 

51 

40 

SPED-COLLAB.TUITION/502.4i 

788,453 

788,453 

0 

9400  029 

51 

68 

SPED-COLLAB.ADMIN. SERVICES 

4,000 

4,000 

0 

FC  9400 

COLLABORATIVE 

1,108,135 

1,108,135 

0 

GRAND  TOTALS 

19,750,000 

19,910,926 

160,926 

FUNDED  FROM  FY-03  CARRYFORWARD 

160,926 

NET  GRAND  TOTAL  FY-04 

19,750,000 
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CHARLTON  STREET  SCHOOL 
220  Charlton  Street 
Southbridge,  MA  01550 
(508)  764-5475 

School  Principal:      Bryant  C.  Montigny 

During  the  2002-2003  school  year,  Charlton  St.  School  housed  grades  2  and  3. 
There  were  199  students  in  grade  2,  and  200  students  in  grade  3.  Class  ratio  for  each 
grade  was  20  students  per  teacher.  Total  enrollment  for  2002-2003  was  approximately 
410.  The  total  number  of  teachers,  (including  regular  classroom,  art,  music,  physical 
education,  health,  bilingual,  English  as  a  Second  Language,  and  Special  Education)  was 
35.  In  addition,  direct  services  were  offered  in  occupational  therapy,  physical  therapy, 
psychological  testing,  counseling  and  behavioral  services.  Five  paraprofessionals  were 
also  employed  to  directly  assist  teachers. 

The  goals  for  the  2002-2003  school  year  included;  academic  excellence. 
Professional  development,  safety  and  discipline,  curriculum  implementation  and 
Parental/community  involvement. 

During  the  2002-2003  school  year,  the  following  new  programs  were  initiated: 

•  "A  Tribute  to  Our  Country"  in  honor  of  Flag,  Veterans',  and  Memorial  Days.  Local 
VFW  Post  and  Ladies  Auxilary  participated. 

•  Student  Recognition  -  expanded  to  all  grades.  End  of  year  awards  recognizing 
achievement  expanded  to  recognize  over  300  students. 

•  Operation  Freedom  -  collected  items  for  the  747*  Military  Police  Company  serving 
in  Iraq. 

•  Dr.  Seuss  Day  Family  Activities 

•  "Awe  Inspiring  Australia"  -  multimedia  presentation  and  studies  about  Australia. 

•  Grandparents  Week  -  Theme  "Visions  of  Peace".  Over  125  grandparents  illustrated 
and  wrote  poems  with  their  grandchild  in  the  computer  lab. 

•  Families  "Reading  &  Soaring  Together"  -  Family  Reading  Tree  illustrated  with 
balloons  identifying  books  read.  Peacebuilders'  Family  Day  -  skits  performed  by 
students  on  a  Saturday  morning. 

•  Library  visits  to  Jacob  Edwards  Library  -  all  individual  classes  visited  &  received 
library  cards. 

•  Peacebuilder's  Family  Day  -  skits  performed  by  students  Saturday  morning  3/22/03 
The  following  programs  were  continued  from  previous  year: 

•  "Writing  Across  The  Curriculum",  writing  techniques. 

•  "Peacebuilder  Program"  -  successfiilly  completed,  year  four 

•  Instructional  units  completed  on  Native  Americans,  Pilgrims,  Space,  Technology, 
Inventions,  Writing  Across  the  Curriculum  and  numerous  thematic  units.  Many  plays 
performed  by  classes. 


•  "Testbusters"  Rally  and  Skits  for  Grade  3  students  and  parents  to  address  State 
Reading  Test  (MCAS).  Test  administered  to  all  Grade  3  students.  Hot  Fudge  Sundae 
party  for  all  Grade  3  students  after  testing  was  completed. 

•  Behavior  Modification  Specialist  -  highly  successful  and  effective  with  intervention 
and  prevention  from  placements  in  alternative  school  settings.  Functional  Behavioral 
Assessments  completed. 

•  Youth  Center  Tutoring  Program  -  available  after  school  for  students. 

•  Voyager  Summer  Reading  Program  -  4  weeks,  for  grades  1,  2  and  3.  Theme:  Egypt 
and  Community. 

•  Winter  Choral  Program  -  December,  outstanding  performance  by  students  and  well 
attended  by  parents/relatives. 

•  Youth  Appreciation  Day  sponsored  by  the  Optimist  Club  to  recognize  students  at  all 
elementary  schools.  Pizza  served  and  awards  presented. 

•  Student  recognition  -  "100  Club",  over  14,000  one-hundreds  obtained  by  students. 
Over  700  cards  completed  containing  1 7  one  hundreds. 

Special  events/activities  included  the  following: 

•  Photo  ID  Child  Safety  Fingerprinting  -  Molly  Bish  Center 

•  Numerous  class  plays,  concerts  -  well  attended  by  parents 

•  6/13  -  "A  Tribute  to  Our  Country"  in  honor  of  Flag,  Veterans,  Memorial  Days.  All 
students  participated,  singing  songs.  Outstanding  performance  and  well  attended  b 
parents,  VFW  and  ladies  Auxiliary. 

•  All  classes  attended  a  play  at  The  Hyde  Cultural  Center  in  Woodstock,  Ct.  This  was 
funded  by  the  Elementary  Parent/Teacher  Association. 

•  Reach  Out  and  Read,  Career  Days. 

•  All  classes  received  library  card  and  an  orentation  at  Jacob  Edwards  Library. 

•  Student  recognition  events  and  assemblies 

•  Bus  Evacuation  Drills,  Fire  Prevention,  Water  Safety  activities. 

•  Dental  Sealants  for  students  via  Ronals  McDonald  Mobile  Dental  Van. 

•  "Festival  of  Giving  Trees"  student  art  work  displayed 

•  1 0/1 8/03  Celebration  of  Hispanic  Culture  month 

Our  school  was  used  by  the  community  for  the  following  activities  after  regular 
school  hours: 

•  YMCA  Basketball  Program 

•  Pop  Warner  Football  &  Cheerleading 

•  Girl  Scouts 

•  Champions  After-School  Program 

•  Southbridge  Youth  Soccer 

•  Sourhbridge  Recreation  Department 

•  Southbridge  Family  Literacy  Coalition 

Parental  Involvement  was  encouraged  through: 


•  "Helpful  Hints"  with  lunch  menus  sent  home  to  parents 

•  1 2/20 Winter  Conert  held  in  December  -  all  family  members,  relatives  invited  to 
attend.  Always  a  full  house! 

•  12/17  Quinebaug  Plaza  -  students  performed  a  choral  program  for  residents. 

•  All  parents  invited  to  attend  Open  House  in  September.  Also  invited  to  attend 
numerous  classroom  plays  through  the  school  year. 

•  Family  Reading  Tree  and  turn  off  T.V.  Week.  Excellent  family  participation. 

•  Ongoing  parent/teacher  conferences  throughout  the  year. 

•  School  Council  at  Charlton  St.  School  is  actively  involved  in  project  based  programs 
to  encourage  parent  involvement  and  participation. 

•  Elementary  PTA  monthly  meetings. 


EASTFORD  ROAD  SCHOOL 
120  Eastford  Road 
(508)  764-5460 

Principal:  Norman  Yvon 

During  the  2002-2003  school  year,  Eastford  Road  School  housed  preschool  through 
grade  one.  Our  focus  continues  to  be  developing  reading  and  math  skills  in  a  language 
and  print  rich  environment.  At  the  end  of  the  school  year,  there  were,  47  students  in 
Helping  Hands  Preschool,  12  students  in  the  Early  Learning  Center,  222  students  in 
Kindergarten,  and  218  students  in  first  grade.  The  Average  class  size  for  each  grade  was: 

Preschool  -  12  students  per  teacher 

Early  Learning  Center  -  12  students  per  teacher 

Kindergarten  -  16  students  per  teacher 

Grade  One  -  22  students  per  teacher 

Our  teaching  staff  included:  7  Kindergarten  teachers,  10  First  Grade  teachers,  3  Special 
Education  teachers,  3  Pre-School  teachers,  6  Title  I  teachers,  1  Library  Media  Specialist, 
1  Information  System  Specialist,  1  Guidance  Counselor,  1  Bilingual  teacher,  1  ESL 
teacher,  1  Behavior  Specialist,  1  Art  teacher,  1  Music  Teacher,  1  School  Nurse,  1 
Secretary,  0.6  Phys.  Ed.  teacher,  0.8  Health  teacher,  and  17  Tutors/Associates. 

During  the  2002-2003  school  year,  the  following  programs  were  initiated: 

•  Peace  Builders  program  was  continued.  Each  morning  begins  with  the  PeaceBuilder 
pledge  and  we  focus  upon  the  concepts  of  Praising  people.  Giving  up  put  downs. 
Seeking  wise  people,  Noticing  hurts  and  Righting  wrongs. 

•  Professional  development  opportunities  included:  the  graduate  level  courses 
"Achieving  mathematical  Power  I"  and  "Literacy  for  English  Language  Learners", 
and  a  variety  of  District  sponsored  workshops. 

•  During  the  summer  of  2002  many  of  our  first  grade  teachers  participated  in  Wilson 
Reading  training.  This  program  was  implemented  this  school  year  as  an  additional 
strategy. 

•  Eastford  Road  School  was  awarded  grants  from  the  Alliance  for  Education,  Federal 
Class  Size  Reduction  Grant  (Title  IIA),  and  an  Early  Childhood  Mental  Health  Study 
grant. 


The  following  programs  were  continued  from  the  previous  year: 

•  The  attendance  recognition  program  continued  to  be  a  great  success. 

•  Bedtime  Stories  continues  to  bring  families  and  school  together. 

•  Implementation  of  writing  across  the  curriculum,  with  consultant  Gary  Chadwell, 
continued  this  year. 

Special  events  and  activities  included  the  following: 

•  PTA  sponsored  many  cultural  events  that  supported  our  classroom  instruction  and 
district  benchmarks. 

•  Bedtime  Stories  brought  families  and  school  together  around  children's  literature. 

•  A  celebration  of  Dr.  Seuss'  birthday  encouraged  reading  at  home  and  a  celebration  of 
literature. 

•  Classroom  celebrations  and  recognition  of  student  achievement. 
Parent  involvement  was  encouraged  through: 

•  Bedtime  Stories 

•  Preschool  Make-it  Take-it  workshops 

•  Super  Math/Science  Family  Night 

•  Open  house,  parent/teacher  conferences 

•  Kindergarten  transition  activities  in  cooperation  with  Early  Childhood  Education 
providers. 


Our  school  was  used  by  the  community  for  the  following  after  school  activities  after 
regular  school  hours: 

•  Girl  Scouts  meetings 

•  Brownies  meetings 

•  Cheerleading  Practice 

•  Graduate  courses  and  workshops 


WEST  STREET  ELEMENTARY  SCHOOL 
156  WEST  STREET 
SOUTHBRIDGE,  MA  01550 
Tel.  (508)  764-5470   Fax  (508)  764-5493 

Judith  L.  Roy  Michelle  A.  DriscoU 

Principal  Guidance  Counselor 


School  Principal  during  the  2002  -2003  school  year:  Donald  Perron 

During  the  2002-03  school  year,  West  Street  School  housed  Grades  4,  5,  and  Pre-School. 

Number  of  Students: 

Grade  4:  229  students 

Grade  5:  213  students 

Pre-School:  47  students 

Total  enrollment:  489  students 

Class  size  ratio:         23 : 1 
Staff: 

Principal:  1 
Secretary:  1 
Guidance  Counselor:  1 
Behavior  Specialist:  1 
Nurse:  1 .2 

Classroom  Teachers:  20 
Special  Education  Teachers:  6 
Special  Education  Associates:  3 
Bilingual  Teacher:  1 
Bilingual  Associates:  2 
ESL  Teacher 
Project  Strive  Teacher:  1 
Project  Strive  Associate:  1 
XL  Teacher:  1 
Title  I  Teachers:  3 
Title  1  ESL:  .5 
Speech  Therapist:  1 
Art:  1 

Music /Band:  1.2 
Physical  Education:  1 .2 
Health:  1 

Unified  Media  Specialist:  1 
Information  Systems  Specialist:  1 
Pre-School  Director:  .5 
Pre-School  Teachers:  2 
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Pre-School  Associates:  2 
Pre-School  Secretary:  1 
Custodians:  3 

Program  of  Studies:  Mandated  Department  of  Education  Curriculum 

Special  Programs: 

"Writing  Across  the  Curriculum"  program  for  grades  4  and  5 
MCAS  Testing  program  for  grades  4  and  5 
"PeaceBuilders"  program  for  grades  4,  5,  and  Pre-School 
Behavior  modification  specialist  for  grades  4,  5,  and  Pre- 
School 

Tomorrow's  Teachers  from  Southbridge  H.  S.  at  West  Street 
D.A.R.E.  Program  for  Grade  5 

Office  of  Educational  Quality  and  Accountability  Audit 
Project  "CHILL"  from  Catholic  Charities  -  Grs.  4  &  5 

The  Pre-School  Program,  "Helping  Hands"  has  two  morning  and  two  afternoon  sessions. 
The  program  is  accredited  by  the  National  Association  for  the  Education  of  Young 
Children.  Classes  are  held  Monday  through  Thursday. 

Services  Available: 

Occupational  Therapy 
Physical  Therapy 
Transitional  Bilingual  Education 
Adaptive  Physical  education 
Speech 

Special  Events  /  Activities: 

"PeaceBuilder"  Rallies 

West  Street  School  Open  House 

Fire  Prevention  Assemblies  and  Bus  Evacuation  Drills 

Grade  4  Veterans'  Day  Music  Program 

Special  Education  Parent  Training  Program 

"Career  Day"  at  West  Street  School 

"King  Tut"  at  Hyde  Cultural  Center 

Grade  5  Christmas  Music  Program 

Grade  4  Jacob  Edwards  Library  Visitations 

Joe  Sallins  Quartet  Assemblies 

Field  Trips 

Parental  involvement  was  encouraged  through  participation  in: 
West  Street  School  "Open  House" 
Parent  conferences 
West  Street  School  Council 
Elementary  Parent  -  Teacher  Association 
Activities  and  programs  for  grades  4,  5,  and  Pre-School 


us 


MCAS  results  of  Spring,  2002,  for  Grade  4  were  as  follows: 
English  Language  Arts:  235 
Mathematics:  230 


After  School  Offerings: 

YMCA  basketball  program 

Pop  Warner  football  cheerleader  practice 

Southbridge  youth  soccer  league  practice 

Girl  Scout  troop  meetings 

Southbridge  police  department  basketball  games 

Southbridge  Early  Childhood  Council  programs 

"Trumpets  in  July"  Drum  Corps  program 


Mary  E.  Wells  Middle  School  2002-2003 
Principal:  Mrs.  Lillian  M.  Talbot 

Assistant  Principal:  Mr.  Paul  V.  LaFleche 
Grades:  Six,  Seven,  and  Eight 

Enrolhnent:  Grade  Six:  219    Grade  Seven:  207    Grade  Eight:  229  Total: 

655 

Faculty:  Sixty  Six:  Three  Guidance  Counselors,  One  Behavior  Modification 

Specialist,  one  Information  Systems  Specialist,  one  Team  Chair  (shared 
with  SHS),  one  School  Psychologist  (shared  with  SHS),  fifty  six 
teachers,  and  three  Permanent  Substitutes. 

School  Nurse:  Mrs.  Ann  Marie  Marino 

Librarian:  Ms  Martena  Shea 

School  Resource  Officer:  Officer  Jose  Dingui 

Project  Success:  Mrs.  Terecita  Oroszco  Fauntazi,  Coordinator 

Secretarial  Staff:  Three:  One  Secretary  each  to  the  Principal,  Assistant  Principal,  and 

Guidance  Counselors 

Paraprofessionals:  Nine 

Student-Teacher  Ratio:  Average  class  size  approximately  twenty  four  students 
Cafeteria  Staff:  Thirteen 
Custodial  Staff:  Four 

One  of  the  priority  goals  of  the  M.  E.  Wells  staff  and  administration  is  to  create  a 
Ostudent  friendlyO  environment  for  all,  adhering  to  the  middle  school  philosophy  which 
supports  all  students  in  their  quest  for  optimal  academic  success.  In  accordance  with  the 
prevailing  middle  school  philosophy  in  todayOs  society,  core  curriculum  is  delivered  to  students 
at  M.  E.  Wells  Middle  School  by  a  Core  Team  of  teachers.    During  the  2002-2003  school  year, 
the  M.  E.  Wells  Program  of  Studies  included  daily  participation  in  English,  Literacy, 
Mathematics,  Science,  and  Social  Studies  classes  by  all  M.  E.  Wells  students.  Each  of  our 
students  in  Grades  Six,  Seven,  and  Eight  is  assigned  to  an  Academic  Team.  The  core  Team  of 
teachers  on  each  of  the  six  M.  E.  Wells  Teams  consisted  of  an  ELA  Teacher,  a  Literacy  Teacher, 
a  Mathematics  Teacher,  a  Science  Teacher,  and  a  Social  Studies  Teacher.  Approximately  one 
hundred  ten  students  are  assigned  to  each  Wells  Academic  Team.  Throughout  the  school  year, 
grade  seven  and  eight  students  recommended  to  pursue  the  study  a  Foreign  Language  continued 
in  their  fiill  year  study  of  either  French  or  Spanish.  In  January  2003,  we  were  thrilled  to  hire  a 
third  Foreign  Language  teacher,  expanding  the  study  of  Foreign  Language  to  Grade  six  students 
and  increasing  this  offering  to  more  grade  seven  and  eight  students.  Wells  offers  a  full 
compliment  of  Related  Arts  subjects.  Students  may  select  the  study  of  Instrumental  Music, 
Band,  to  gain  an  ever  increasing  level  of  competency  in  their  instrument  of  choice  in  grades  six, 
seven,  and  eight.  A  huge  number  of  students  select  the  study  of  Chorus  while  at  M.  E.  WeUs. 
The  Fall,  Spring,  and  Winter  vocal  and  instrumental  concerts  are  always  a  joy  to  attend  and 
delivered  with  pride  on  the  part  of  all  involved.  All  students  enjoy  the  participation  in  at  least 
one  semester  of  Physical  Education  each  year  at  Wells.  During  the  course  of  their  three  years  at 
M.  E.  Wells,  all  students  are  annually  assigned  at  least  one  semester  of  Art,  Vocal  Music, 
Technology  Education,  Health,  or  Family  Life  as  their  schedule  permits. 

Students  whose  learning  style  and  assessed  academic  needs  indicate  need  for 
placement  in  TBE  ( Transitional  Bilingual  Education),  ESL  (English  as  a  Second  Language), 


Bilingual  Special  Needs,  Special  Needs  Inclusion  or  Special  Needs  Learning  Center  programs 
will  find  their  needs  fully  accommodated  at  M.  E.  Wells  Middle  School. 

MCAS  preparation  is  an  ongoing  process  at  M.  E.  Wells.  All  grade  level  students 
participate  in  MCAS  testing  at  Wells,  an  undertaking  we  take  most  seriously.  Grade  Seven 
students  were  administered  the  Grade  7  ELA  MCAS  Composition  on  April  10,  2003.  Grade  six 
students  participated  in  the  Grade  6  Mathematics  MCAS  in  mid  May.  Grade  seven  students 
participated  in  the  Grade  7  Language  and  Literature  MCAS,  also  in  mid  May.  (jrade  eight 
students  participated  in  the  Grade  8  Mathematics  MCAS  and  the  Grade  8  Science  and 
Technology/Engineering,  also  in  mid  May. 

M.  E.  Wells  offers  numerous  clubs  and  activities.  All  students  are  invited  to  participate 
in  any  and  all  that  are  of  personal  interest.  The  student  newspaper.  The  Pioneer  Press,  is  a 
popular,  monthly  publication,  showcasing  student  efforts  in  producing  and  editing  a  quality 
newspaper.  On  May  16,  2003,  the  Wells  Drama  Club  presented  the  musical.  The  Bard  Is  Back! 
Typical  of  its  annual  production  this  yearOs  play  featured  a  cast  of  hundreds.  Students  delight  in 
their  involvement  in  all  facets  of  play  production:  acting,  the  design  of  magnificent  sets,  and 
assisting  in  a  variety  of  back  stage  activities.  The  Wells  Yearbook  is  annually  a  masterpiece  in 
the  making.  Many  students  engage  in  its  creation  and  the  Wells  Yearbook  is  always  a  long 
awaited,  and  much  anticipated  annual  event.  The  Wells  Student  Council  is  active  and  involved  in 
school  government  and  community  projects  throughout  the  school  year.  Other  popular  clubs  and 
activities  offered  at  Wells  include  the  Art  Club,  the  Chess  Club,  Jazz  and  Wind  Ensemble,  the 
Science  Experimental  Design  Club,  Select  Choir,  and  the  Peace  Builders  Club.  Since 
November,  2002,  Wells  has  been  fortunate  to  host  Project  Success,  an  after  school  program 
offered  students  fi-om  2:15  to  5:15  P.  M.,  designed  to  offer  a  wide  variety  of  academic  and 
personal  enrichment  activities  to  stimulate  student  learning  and  personal  growth.  This  year,  the 
grade  eight  White  Team  participated  in  its  second  year  of  a  three  year  Ecotarium  grant.  In  our 
partnership  with  Hyde  Manufacturing  Company,  Wells  teachers  and  students  are  developing  a 
keen  sense  and  appreciation  of  the  past,  present  (this  yearOs  theme),  and  the  future! 

We  have  experienced  quite  a  partnership  with  the  Southbridge  VFW  this  year.  Three 
Wells  students  were  selected  as  recipients  of  the  VFWOs  OPatriotOs  PenO  Youth  Essay  Writing 
Contest.  We  are  very  proud  of  seventh  grade  students:  Caelyn  Bellerose,  Gold  Medal  recipient; 
Taiz  Butler,  Silver  Medal  recipient;  and  Stephanie  Dupuis,  Bronze  Medal  recipient.  We  are  also 
very  proud  of  Mrs.  Marguerite  Bartlett  and  Ms  Sherri  DerKazarian,  both  of  whom  were 
nominated  by  their  peers  and  selected  by  the  VFW  as  OVFW  Teachers  of  the  Year!  6 
Throughout  the  school  year  many  Wells  students  participated  in  OTroop  Fan  Mail.6  Students 
interested  send  pre  purchased  cards  to  our  servicemen  overseas,  authoring  a  brief,  personal 
message.  Finally,  at  Easter,  the  VFW;  in  partnership  with  the  students  and  staff  of  the 
Southbridge  school  conununity  collected  hundreds  of  non  perishables  which  were  sent  to  our 
service  men  and  woman  overseas.  We  are  also  very  proud  to  announce  that  Mrs.  Sheryl  Dubois, 
Wells  Art  Teacher,  was  selected  a  Tri-Community  Teacher  of  the  Year  for  school  year  2002- 
2003. 

We  are  proud  to  sponsor  a  three  season  sports  program  at  M.  E.  Wells.  In  the 
Fall,  both  boys  and  girls  Soccer  Teams  participated  in  a  rigorous  schedule  of  games.  In  the 
Winter,  boys  and  girls  Basketball  Teams  compete  in  an  equally  rigorous  schedule.  We  are  proud 
to  boast  that  the  GirlsO  Basketball  Team  was  undefeated  during  the  2002-2003  season.  This 
incredible  feat  prompted  a  school  wide  celebration,  particularly  since  the  last  time  the  girls 


sported  an  undefeated  season  was  twenty  five  years  ago!  The  Spring  season  brings  Boys 
Baseball  and  Girls  Softball  to  Wells. 

The  Wells  School  Council  was  quite  active  during  the  2002-2003  school  year.  On  May 
21,  2003,  the  Wells  School  Council  sponsored  a  OCareer  Day,0  featuring  thirty  eight  speakers 
from  the  Southbridge  community  and  from  throughout  Massachusetts.  On  May  28, 2003,  the 
Wells  School  Council  hosted  the  first  OAcademic  Achievement  Dinner. O  This  dimier  honored 
fifty  six  Wells  students  and  their  parents.  Students  honored  maintained  a  OBO  average 
throughout  the  2002-2003  school  year.  Two  of  Wells  grade  eight  students  were  honored  at  the 
NELMS  (New  England  League  of  Middle  Schools)  banquet  held  at  the  Worcester  Centrum  on 
May  22,  2003.  The  two  students  honored  for  their  academic  initiative  and  scholarship  were 
Elizabeth  Jachimczyk  and  David  Livengood. 

Culminating  activities  for  grade  eight  students  included  an  evening  Dinner  Dance  at 
RomOs  on  Jime  12,  2003,  a  Grade  8  Honors  Night  (designed  to  recognize  all  eighth  grade 
students  as  they  prepare  to  embark  on  the  next  level  of  their  educational  experience)  on  June  10, 
2003,  and  the  annual  grade  8  excursion  to  Camp  Foskett  on  June  16,  2003.  Cultural  activities 
included  a  grade  eight  visit  to  the  Ecotarium  in  Worcester,  MA,  and  attendance  by  grade  eight 
Band  students  at  three  performances  of  the  Boston  Symphony. 

Professional  Development  activities  at  M.  E.  Wells  throughout  the  2002-2003  school 
year  included  ongoing  participation  by  twenty  seven  Wells  and  Southbridge  Public  School 
System  staff  members  in  the  Wells  Steering  Committee.  With  the  goals  of  the  No  Child  Left 
Behind  Act  of 2001  in  mind  the  Wells  Steering  Committee  designed  and  suggested  sweeping 
curriculum  and  service  delivery  changes  to  be  implemented  for  the  2003-2004  school  year  that 
will  serve  to  maximize  the  teaching  and  learning  at  M.  E.  Wells  Middle  School.  In  the  Spring  of 
2003,  the  Wells  Steering  Committee  was  formed  to  address  curriculum,  student  performance. 
Team  structure,  school  schedule,  delivery  of  services  to  all  students,  to  special  needs  students,  to 
ELL  (English  Language  Learners),  literacy  development  in  all  curricula  areas,  and  a  curriculum 
which  stresses  the  importance  of  writing  across  the  curriculum  at  M.  E.  Wells. 

In  partnership  with  Wells  Administration,  The  Wells  Behavior  Task  Force  was 
implemented  in  November  of  2002.  Throughout  the  school  year  this  eighteen  staff  member  task 
force  proclaimed  a  vested,  united  interest  in  the  continual  improvement  of  M.  E.  Wells  Middle 
School.  Employing  the  techniques  of  Total  Quality  Education,  The  Behavior  Task  force  forged 
ahead  to  suggest  and  support  positive  changes  at  M.  E.  Wells. 

Being  6in  the  middleO  is  not  always  easy.  At  M.  E.  Wells,  we  strive  to  make  the 
transition  from  elementary  school  as  positive  an  experience  as  possible,  and  we  strive  to  prepare 
our  outgoing  eighth  grade  students  with  the  confidence  and  competence  necessary  to  assure  a 
successfiil  academic  or  vocational  high  school  experience.  One  hundred  forty  students  have 
selected  to  attend  Southbridge  High  School  for  the  2003-04  school  year.  Eighty  six  students 
were  accepted  to  attend  Bay  Path  Vocational  Technical  High  School  for  the  2003-2004  school 
year. 

Most  importantly,  we  strive  to  challenge  all  of  our  sixth,  seventh,  and  eighth  grade 
students  to  aspire  to  the  heights  of  their  individual  potential  in  a  supportive  and  nurturing  school 
environment. 


Southbridge  High  School 
Annual  Town  Report  2002  -  2003 


Address:  25  Cole  Avenue 

Telephone:  508-764-5450 
School  Principal:       Mr.  Joseph  Bialy 
Assistant  Principal:    Mrs.  Dorothy  Niechwadowicz 

During  the  2002-2003  school  year,  Southbridge  High  School  housed  grades  9-12.  There  were  186 
students  in  grade  nine,  121  students  in  grade  10,  136  students  in  grade  11,  and  88  students  in  grade  12. 
Class  size  for  each  grade  averaged  15  students  per  teacher.  Total  enrollment  for  2002-2003  was  53 1 . 
The  total  number  of  teachers  (including  regular  classroom,  art,  music,  Physical  Education,  Health, 
Bilingual,  ESL,  Special  Education  and  other  programs  was  48. 

Southridge  High  and  McMahon  Field  were  the  most  used  facilities  by  the  community,  of  ail  5  public 
schools.  It  was  used  by  Pop  wamer.  Relay  for  Life,  Rainbow  Girls,  Quinsigamond  Community  College, 
Project  Success,  Easter  Seals,  and  the  Southbridge  Police  Department. 

The  composite  profile  of  the  2003  graduates  is  the  following: 


Total  number  of  students  92 

Post  Secondary  Education  (69  of  92)  (75%) 

Colleges  and  Universities  (4  &  5  yr)  42 

Two  Year  Colleges  23 

Special  Post  Secondary  Schools  2 

Armed  Services  4 

Employed  1 1 

Seeking  Employment  or  Undecided  Graduates  8 

Graduates  92 

Total  amount  of  Scholarship  Money  $55, 1 50 


During  the  2002-2003  school  year,  programs  were  initiated  or  expanded.  Thirty-eight  new  courses  were 
proposed  by  the  faculty  at  SHS  to  be  discussed  and  formulated  over  the  2002-2003  school  year.  A  fmal 
list  would  be  submitted  and  finalized  by  the  scheduling  team. 

On  line  college  courses  were  officered  by  Worcester  State  College  and  students  could  receive  credit  in 
Calculus  1 ,  Calculus  1 1  and  Statistics. 

Project  success  was  initiated  at  SHS  and  was  designed  to  help  the  at  risk  students. 

The  Stanley  Z.  Koplick  Certificate  of  Mastery  was  awarded  to  22  students  who  were  eligible  to  receive 
full  tuition  fi"om  a  state  college  or  university  because  of  their  high  MCAS  scores.  One  student  has  since 
completed  all  requirements  and  is  now  to  receive  full  educational  benefits. 

The  Health  Department  was  mstrumental  in  presenting  the  play  "Yellow  Dress"  which  focused  on  date 
violence.  Also,  the  Southbridge  Police  Department  sent  two  of  its  finest  to  present  domestic  violence  to 
the  health  classes. 


Music  Department  -  Band 

The  2002-2003  school  year  proved  to  be  another  very  busy  one  for  the  Southbridge  High  School  band 
program.  The  sixty-two  member  marching  band  began  practicing  in  mid- August  and  made  twenty 
appearances  throughout  the  year.  These  performances  included  school,  community  and  special  events; 
including  several  parades  in  the  City  of  Boston,  Taunton,  and  Milford.  Additionally  the  group 
performed  at  SHS  for  the  September  1 1  remembrance  service,  the  Holiday  Parade  and  the  rain-soaked 
Memorial  Day  Parade,  and  others. 

The  concert  band  also  performed  throughout  the  year.  Traditional  appearances  included  winter  and 
Spring  Concerts;  the  combined  Grade  8  Band  and  SGS  Band  Concert,  with  the  Grade  5  Band; 
Graduation,  and  several  school  assemblies.  A  free  concert  was  also  presented  at  the  bandstand  on  the 
Town  Common.  The  best-attended  concert  was  at  the  biennial  "Music  -in  the  Round"  concert  held  in 
May. 

The  band  took  trips  to  hear  the  Boston  Symphony  Orchestra,  several  jazz  concerts  at  Berklee  College  of 
Music,  and  Percussion  Day  at  Umass  Amherst. 

The  jazz  band  continued  to  make  good  music.  Along  with  the  traditional  Monday  night  rehearsals  from 
6:30  PM  to  8:00  PM  a  new  "improvisation  class"  was  held  each  Monday  for  an  hour  prior  to  the  regular 
rehearsal.  This  ensemble  also  made  many  performances  throughout  the  year. 

Rounding  out  ensemble  offerings  at  SHS  were  the  clarinet,  flute  and  brass  ensembles,  all  rehearsing 
after  school  or  at  night. 

The  most  exciting  event  for  the  band  came  in  May  when  the  concert  and  jazz  bands  traveled  to  Virginia 
Beach,  Virginia  for  competition.  Our  concert  band  received  a  superior  rating  and  frnished  second; 
while  our  jazz  band  received  a  superior  rating  and  finished  first  not  only  in  their  division,  but  in  the 
entire  field  of  competitors.  Additionally  several  students  were  singled  out  for  their  exemplary 
performances. 


Chorus 

*  Show  Choir 

Oliver  Ames  Show  Choh  Camp  -  November 
9  Girls  Singing  -  Cabaret  featuring  Alumni 

*  Concert  Choir 

Great  East  Competition  -  gold  Medal 
Beatles  Cabaret        October  1 7 
Winder  Concert        December  17 
Broadway  Pops         April  10 
Cabaret/Jr.  High        1000  in  attendance 
Music  in  the  Round 
Spring  Concert 


*  Theater 


UNH  Theater  Day 

LaBoheme 

Production: 


October  16 
Uconn 

You're  a  Good  Man  Charlie  Brown  February  12 


*  Lyrics  and  Select  Womens  Ensemble 

Rotary  Club  Xmas  Party 

Yule  Log  Celebration  at  Publick  House 

Medieval  Banquet      (co-curricular  with  Freshmen,  history,  Art,  Theater  and 

Consumer  Family  Science  classes) 

*  Concert  Choir  Festival 

Shepherd  Hill  December  8,  2003 

Christmas  Luncheon  December  3,  2003      Publick  House 

Grraduation  and  Class  Day 

Matt  Rakowski,  Senior  Member 

Districts 

All  State 


Southbridge  High  School  Media  Center 

*  15  Gateway  computers  on  new  computer  tables 

*  2  HP  Printers 

*  1  Gateway  Server 

*  Internet  access  on  all  1 5  computers 

*  Microsoft  Office  Software  on  all  15  computers  (including  power  point) 

*  36  magazine  subscriptions  in  new  magazine  wall  rack 

*  3  newspaper  subscriptions 

*  open  during  homeroom,  all  seven  periods,  and  after  school  until  2:45 

*  had  over  1000  class  visits  during  past  school  year 

*  1  fiill-time  certified  librarian 

*  2  fuUtime  library  associates 

*  ten  sets  of  encyclopedias  (8  english  +  2  Spanish) 

*  Books 

Professional  41 
Reference  1995 
Non-Fiction  6937 
Fiction  1720 
Total  10,693 


School-to-Career/Tech  Prep  Program 


Partnerships;  Provide  manpower,  materials  or  money  to  programs  for  students 


WXLO  Radio 
Knight  Chevrolet 
WalMart  Stores,  Inc. 
Southbridge  Credit  Union 
Southbridge  Police  Department 
Hyde  Manufacturing  Company 
Massachusetts  Legislature 
OFS  Fitel 

Southbridge  Rotary  Club 


Steve  Gillis 
Chet  Pietrzak 
Bob  Chemisky 
Thomas  Smalarz 
Sgt.  Bill  Hibbard 
Ron  Carlson 
Richard  Moore 
Jim  Mclntire 
Terri  Colognesi 


Classroom  Speakers 

Career  presentations  representing  over  30  career  fields  made  to  students  by  community  members 


School  Based  Enterprises 

School  Store-operated  by  the  Retail  Math  class  and  sponsored  by  Wal-Mart  articulated  credit  at  Bay 
State  College 

School  Bank  -  under  the  direction  of  Dianna  Allard  and  sponsored  by  Southbridge  Credit  Union 
WXLO  advertising  Club-under  the  direction  of  Carmen  Garieri  and  Sgt.  William  Hibbard 

Tech  Prep  Program 

26  students  registered  in  Criminal  Justice  and  Office  Occupations  categories 
Member  of  Worcester  Tech  Prep  consortium 

School  selected  to  present  best  practices  at  Tech  Prep  conference  "Pathways  to  Excellence" 

1 7  students  participated  in  Tech  Prep  day  at  Quinsigamond  Community  College 

26  Tech  Prep  articulation  certificates  for  credit  at  Bay  State  College  awarded  at  June  2003  graduation 

Retail  students  certified  by  the  Massachusetts  Retail  Association 

Community  Service  Proiects 

Computer  training  for  senior  citizens 

Gift-wrapping  and  food  collection  for  the  needy  at  Thanksgiving,  Christmas  and  Easter 

Donation  and  decoration  of  tree  for  Festival  of  Giving  Trees 

Interfaith  Hospitality  Network  -  provide  and  serve  dinner  to  homeless  families 

Family  Literacy  breakfast  readers  and  cartoon  characters 

Special  Olympics  bowling  and  field  games 

United  Way  -  Phone-a-Thon 

Southbridge  Community  Connections  Kite  day 

Leukemia  Society  Pennies  for  Patients 

Painted  School  Bathroom 

Lions  Club  Breakfast  cartoon  characters 

St.  Jude  Research  Hospital  fundraiser 

Toys  for  Tots 

Field  Trips  and  Site  Visits 

Bay  Path  College  Career  Day 
Bay  State  College 

New  England  Institute  of  Technology 

Wal-Mart 

WXLO  Radio 

Osbom  Correctional  Institute 
Knight  Chevrolet/Oldsmobile 
New  York  City  Theater  Trip 
Northeastem  University 
Worcester  Superior  Court 

Part-time  Jobs/Shadow  Experience/Internships 

Over  70  students  participated  in  some  form  of  work-based  learning 

Presentations 

Senior  Business  Seminar  and  Luncheon 
Yellow  dress 
Brain  Injury  Association 
MADD/SADD  Presentation 


Career  Speakers 

Mentors  in  Violence  Prevention  Training  Program 

Early  Childhood  Child  Development  Training  for  Teachers  club  Members 

Retail  Association  Certification  Training 

Grants 

$5,000  Career  and  Technical  Grant  for  Mentoring 

$500  Tech  Prep  Mini  Grant  for  Tech  Prep  Promotion 

$1,000  South  County  Teen  Network  Grant  for  Project  SUCCESS 

$2,500  Knight  Chevrolet  donation  for  School  to  Career  Activities 

$500  Hyde  Mfg.  Donation  for  materials  for  School  to  Career  activities 

Committees  and  Affiliations 

Worcester  Tech  Prep  Consortium 

Southern  Worcester  County  School  to  career  Partnership 

Project  SUCCESS 

Family  Literacy  Coalition  of  Southbridge 
Southbridge  Youth  Center  Advisory  Board 
Teen  Health  Partnership 

MISSION 

The  Mission  of  Southbridge  High  School  is  to  inspire  students  to  achieve  their  personal  best  enabling 
them  to  participate  in  the  American  Democratic  process  and  to  succeed  in  an  interdependent  global 
community. 

The  goals  set  forth  by  the  School's  Advisory  Council  were  in  concert  with  the  District's  goals  and  were 
completed. 

MCAS  SCORES 

The  yearly  performance  of  the  high  school  has  been  above  target  performance  for  the  last  four  years. 


Respectfully  Submitted, 


Joseph  P.  Bialy,  Prmcipal 


The  Office  of  Academic  Supervision 

The  Office  of  Academic  Supervision  is  directly  involved  in  the  areas  of 
curriculum,  instruction,  and  assessment  at  the  secondary  level  (Grades  6-12).  Located  at 
Southbridge  High  School,  the  Office  of  Academic  Supervision  houses  Mr.  David  A. 
Yacavace,  the  Academic  Supervisor  who  also  functions  specifically  as  the  English 
Language  Arts  (ELA)  Academic  Coach  and  Mrs.  MaryArme  Anderson,  the  Mathematics 
Academic  Coach.  The  office  is  primarily  responsible  for  meeting  all  of  the  requirements 
mandated  by  the  Massachusetts  Assessment  System  (MCAS)  in  ELA,  mathematics, 
science  and  technology,  as  well  as  history  and  social  science,  hi  their  capacity  as 
department  overseers  in  ELA  and  mathematics,  the  only  core  academic  subject  areas  with 
department  managers,  they  help  to  assure  that  students  ultimately  meet  the  Massachusetts 
ELA  and  mathematics  competency  requirement  for  graduation  which  went  into  effect  for 
the  first  time  with  the  Commencement  Class  of  2003.  Answering  directly  to  the 
Superintendent  of  Schools,  they  are  members  of  the  Southbridge  Public  Schools  (SPS) 
Administrative  Team  assisting  in  complying  with  all  applicable  federal,  state,  and  local 
programs  and  initiatives  related  to  curriculum,  instruction,  and  assessment. 

Federal  Compliance 

The  major  initiative  of  the  2002-2003  school  year  was  complying  with  the  federal 
No  Child  Left  Behind  Act  of  2001 .  Working  with  other  members  of  the  SPS 
Administrative  NCLB  Team,  (the  Superintendent,  the  Director  of  Student  Services,  the 
Title  VI  and  DC  Coordinator,  the  Special  Education  504  Coordinator),  the  Office  of 
Academic  Supervision  was  instrumental  in  assisting  the  Superintendent  in  drafting  a 
three-phased,  three-year  NCLB  Consolidated  District  Plan.  This  plan  is  directly  based  on 
the  new  accountability  system  for  measuring  adequate  yearly  progress  (AYP)  for  students 
and  schools  (in  Mass.,  this  is  based  on  local  performance  on  the  MCAS).  The  direct 
implication  of  such  legislation  is  that  all  entitlement  funds  will  be  awarded  to  schools 
based  on  meeting  performance  targets  delineated  in  the  plan. 

The  five  goals  of  NCLB  include:  1)  reading/language  arts  and 
mathematics  proficiency,  2)  reading/language  arts  and  mathematics  proficiency  for 
limited  speakers  of  English,  3)  all  students  taught  by  highly  qualified  teachers,  4)  safe, 
drug  fi'ee,  and  conducive  to  learning  schools,  5)  all  students  will  graduate  fi-om  high 
school.  The  Office  of  Academic  Supervision  is  directly  involved  with  achieving 
performance  goals  #1,2,  and  3  through  research,  data  collection  and  analysis,  and 
curriculum/program  initiatives.  The  Massachusetts  Department  of  Education  (MA 
DOE)  has  accepted  the  SPS  Consohdated  Plan  for  the  year  2003-04. 

State  Regulations 

Under  the  Massachusetts  Education  Reform  Act  of  1993,  all  schools  in  the 
Commonwealth  are  to  be  evaluated  based  on  student  performance  on  the  MCAS  (now 
under  the  umbrella  of  NCLB).  In  the  second  biannual,  MA  DOE  Progress  Report  (the 
fnst  annual  NCLB  Report  Card),  the  SPS  District  issued  status  reports  on  whether  or  not 


local  schools  are  achieving  target  improvement  on  the  proficiency  index  (PI)  or  making 
annual  yearly  progress  (AYP).  For  specific  grade  level  MCAS  scores,  please  refer  to 
individual  school  reports. 

"Southbridge  PubHc  School  District  Annual  Yearly  Progress  (AYP)  Report  Cards" 
Grade  3  Reading:  met  AYP 

Grade  4  ELA:      met  AYP  Grade  4    Math:    met  AYP 

Grade?  ELA:      met  AYP 
Grades  Math:      did  not  meet  AYP 

Grade  10  ELA:       exceeded  AYP  Grade  10  Math:    exceeded  AYP 


In  compliance  with  other  state  required  programs,  the  Office  of  Academic  Supervision: 


□  Presented  workshops  on  Teacher  Recertification  Regulations 

□  Assisted  in  developing  the  District  Professional  Development  Plan 

Served  on  SPS  Professional  Development  Committee 

□  Assisted  in  developing  the  District  Improvement  Plan 

□  Assisted  in  developing  the  District  Student  Success  Plan 


Local  Initiatives 


The  Office  of  Academic  Supervision  was  instrumental  in  adapting  the  above 
district  into  building  level  Professional  Development.  School  Improvement,  and 
Individual  Student  Success  Plans  (ISSPs). 

Mary  E.  Wells  Middle  School  is  currently  restructuring  in  order  to  raise  MCAS 
scores  and  change  its  status  as  a  low  performing  school.  The  major  initiative  is  to  make 
Wells  a  "literacy  based  school"  in  all  subject  areas,  specifically  incorporating  "writing 
across  the  curriculum."  Also,  an  additional,  new  "connected  math"  period  is  being  added 
to  student  schedules  in  order  to  remediate  as  well  as  reinforce  mathematical  skills  for  all 
students. 


Southbridge  High  School,  under  the  co-chairmanship  of  two  academic 
supervisors,  began  its  year  and  a  half  long,  self  study  in  preparation  for  its  decennial 
review  by  the  accrediting  agency  of  the  New  England  Association  of  Schools  and 
Colleges.  This  three-day  review  by  a  panel  of  outside  educators  is  scheduled  for  March 
2004. 


In  summary,  curriculum  is  the  business  of  education  affecting  the  essential 
dynamic  between  teacher  and  student.  The  Office  of  Academic  Supervision  has 
continuously  interacted  on  the  secondary  level  (Grades  6-12)  with: 


Wells  Middle  School  SHS 


□  20    English  language  arts  teachers  12  8 

□  13    Mathematics  teachers                         6  7 

□  5    EngHsh  language  learning  teachers          3  2 

□  125    total  faculty  members  59  66 
1,223  total  student  population  692  531 


and  drafted  500+  Individual  Student  Success  Plans  by  the  DOE  for  all  students  in  need 
of  remedial  interventions  in  anticipation  of  achieving  a  passing  level  of  MCAS 
performance. 

As  curriculum  supervisors  directly  in  charge  of  NCLB/MCAS  achievement  in 
English  Language  Arts  and  mathematics,  the  Office  of  Academic  Supervision  works  for 
the  Superintendent  and  with  the  principals,  student  services  directors,  program 
coordinators,  guidance  counselors,  and  teachers  so  that  teachers  in  turn  can  work  with 
students  in  order  that  students  can  leam  and  succeed. 


September  18,  2003 


The  Student  Support  Office  had  many  changes  m  the  last  year.  We  reconfigured  our 
department  based  on  the  results  of  the  State's  Compliance  Review,  conducted  by  the  Program 
Quality  Assurance  group  through  the  Massachusetts  Department  of  Education. 

We  realigned  our  office  with  the  hiring  of  a  family  school  liaison  and  a  receptionist.  Our  staff 
was  recognized  and  renamed  to  reflect  the  changes  in  responsibilities  and  roles  of  their  jobs  and 
the  portions  of  our  department  they  manage  and  supervise. 

1 .  Assistant  Director  of  Bilingual  Education  and  Title  III,  VI,  IX 

2.  Assistant  Director  of  Title  I  and  504 

3.  Assistant  Director  of  Out  of  District  Placement. 


Our  office  now  reflects  the  balance  of  the  community  of  Southbridge  and  their  needs. 

We  are  able  to  receive  approval  for  our  corrective  action  plan  and  then  implement  the 
changes. 

We  then  sent  documentation  to  the  Department  of  Education  in  December  and  June  and  were 
able  to  complete  the  steps  set  forth  in  the  corrective  action  plan.  Now  we  will  continue  to 
develop  plans  and  programs  to  provide  children  with  the  least  restrictive  programs  so  that  they 
will  receive  a  quality  education  in  the  town  of  Southbridge. 

The  number  of  students  served  through  the  many  programs  that  our  office  coordinates  are  as 
follows: 


PROGRAM  STUDENT  ENROLLMENT  NUMBER  STAFF  

504  145  Regular  Education  Students 

Title  I  600  13  Teachers  &  7  Associates 

Special  Education  693  6  Teachers  &  7  Associates 

Out  of  District  Placements     8 1 


We  also  provide  services  such  as  speech,  OT,  PT  and  Adaptive  Physical  Education,  Life 
Skills,  inclusion  and  Resource  Room,  Assistive  Technology,  Visual  impairment  and  consultive 
services  and  tutoring  for  students  who  cannot  medically  attend  school. 

Trainings:  We  were  able  to  offer  multiple  offerings  for  teachers,  associates  and  community 
members. 


Inclusive  Practices 

-  ABA 
Floor  time 

Successful  Classroom  Behavior  Interventions 
Leading  the  Leamers 

-  Literacy  throughout  the  grades 


131 


Survival  Spanish 

Understanding  the  lEP,  504,  and  Title  I  process. 
Supporting  paraprofessionals  for  Best  Classroom  Practices. 
-    Helping  parents  and  educators  understand  the  Laws  and  IE?  process  and  procedures. 

This  past  year  a  PAC  (Parent  Advisory  Committee)  w^as  organized.  By  laws  were  accepted, 
officers  were  elected  and  monthly  meetings  were  held. 
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TOWN  KMT^AGERS  OFFICE 
O^m  Oh  SOUTHDRJOGE 


December  4,  2003 


Mr.  Clayton  Carlisle,  Town  Manager 
Southbridge  Town  Council 
41  Elm  Street 
Southbridge,  MA  01550 

Dear  Mr.  Carlisle: 

Enclosed,  please  find  the  2003  Annual  Report  to  the  Town  of  Southbridge  fi*om 
the  Southern  Worcester  County  Regional  Vocational  School  District,  to  be  included  in 
your  Annual  Report. 

If  you  have  any  questions,  please  do  not  hesitate  to  call  me. 


Superintendent-Director 

SEM/wsf 
Attachment 
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ANNUAL  REPORT 
School  Year  2003-2004 

The  Southern  Worcester  County  Regional  Vocational  School  District 
Committee  voted  at  their  Regular  School  Committee  Meeting  on  December  1 , 
2003,  to  accept  the  Report  of  the  Superintendent-Director  as  the  report  of  the 
School  Committee  for  the  school  year  2003-2004. 

2003-2004  School  Committee  Members 
Lionel  R.  Berthiaume  -  Assistant  Treasurer  -  Auburn 
Wayne  P.  Nicholas  -  Auburn 
Clarence  A.  Bachand  -  Charlton 
Olaf  R.  Garcia  -  Chairman  -  Charlton 
Donald  J.  Cristina  -  Dudley 
Peter  W.  Teguis  -  Dudley 
Benjamin  J.  LaMountain  -  Oxford 
Randall  G.  Slauenwhite  -  Oxford 
Lazaraq  L.  Petro  -  Southbridge 
Paulette  A.  Desorcy  -  Southbridge 
Charles  T.  Tomaso  -  Vice-Chairman  -  Webster 
Roland  A.  Napierata  -  Secretary  -  Webster 
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SOUTHBRIDGE 
2003  Annual  Report 

l  OWM  MAisiAGERS  OFFICE 
TOWN  OF  SOliTHCRIDGE 
Bay  Path  Regional  Vocational  Technical  High  School  graduated  a  class  of  192  students  in 
June  of  2003,  and  accepted  a  class  of  326  Freshmen  in  September  of  2003.  Our  current  enrollment 
has  reached  1,036  students. 


Of  the  5 1  Southbridge  Seniors  who  graduated,  27  are  now  gairLfully  employed  in 
occupations  related  to  their  training  and  16  are  now  attending  College.  Currently,  238  students 
from  Southbridge  are  enrolled  in  one  of  our  21  vocational  areas. 

Forty-four  Southbridge  students  are  receiving  extra  services  from  our  Special  Education 
Department. 

The  school  continues  to  attract  a  large  number  of  tuition  students  from  out  of  district  towns. 
Townspeople  should  realize  that  those  towns,  which  do  not  belong  to  the  District,  pay  $10,812  in 
tuition  to  the  District  for  each  student.  Those  towns,  also,  pay  all  transportation  costs.  This 
compares  favorably  with  the  Town  of  Southbridge's  cost,  for  the  2003-2004  school  year  of  $4,807 
per  student,  including  transportation.  The  acceptance  of  out  of  district  students  to  fill  available 
vocational  space  allows  us  to  lower  the  assessments  of  member  towns. 

Whenever  possible,  we  have  continued  our  practice  of  utiUzing  our  occupational  programs 
to  complete  projects  for  our  towns.  This  year  we  completed  over  117  projects  for  the 
Town  of  Southbridge  and  its  residents,  including  the  completion  of  a  two-year  office  remodeling 
project  on  Main  Street,  which  was  completed  in  June.  We  will  continue  this  type  of  work 
whenever  possible,  keeping  in  mind  that  the  projects  must  be  of  educational  value  for  our  students. 

Our  Evening  Program  continues  to  serve  the  adult  needs  of  our  7-town  District,  as  well  as 
an  additional  15  surrounding  towns.  Our  Spring  and  Fall  programs  had  an  enrollment  of  2,910,  in 
programs  ranging  from  Career  &  Licensing;  Computer  Technology;  Health  &  Fitness;  Language  & 
Art;  Hobbies  &  Crafts;  Business  &  Finance;  Sports  &  Leisure  and  over  90  on-line  courses. 


We  are  taking  advantage  of  every  opportunity  to  seek  State  and  Federal  grants  to  help  us 
lower  our  costs  to  the  District  Towns.  In  the  2003-2004  school  year,  we  are  receiving 
approximately  $900,000  in  various  Federal  and  State  grants.  As  usual.  State  and  Federal  money  is 
received  with  stringent  requirements  and  reporting  responsibilities. 

The  Southbridge  Public  School  System  continues  to  provide  excellent  cooperation  for  our 
recruiting  program  and  we  are  thankful  for  their  efforts.  I  believe  that  they  share  our  feeling  that  all 
students  must  be  given  the  right,  the  information,  and  the  opportunity  to  make  an  informed  school 
choice. 

We,  at  Bay  Path,  will  continue  to  serve  Southbridge  with  the  finest  vocational  education 
programs  available  for  high  school  students  and  adults,  and  will,  when  at  all  possible,  use  our  skills 
and  facilities  to  further  town  projects  as  they  add  to  our  students'  education. 


Respectfully  submitted, 


-Steven  E.  Mondor 
Superintendent-Director 
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Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

ACLY,  CASSANDRA  M 

10-610-0115 

39,821.64 

AHMETAJ,  DRITA 

11-005-0003 

11,374.12 

ALERS  JR,  WILFREDO  J. 

10-601-0340 

3,063.36 

ALICEA  BAILEY,  SCOTT  D. 

10-101-1083 

39,542.12 

ALICEA,  ANTHONY 

10-303-3303 

4,014.84 

ALICEA,  CALALINO 

10-015-0652 

32.73 

ALICEA,  JOHN  M. 

10-303-3217 

40,220.22 

ALLARD,  DIANNE  T 

12-002-0002 

45,135.19 

ALLARD,  JEANNE  L 

11-005-0006 

13,803.09 

ALLARD,  ROSE  V. 

10-015-0583 

255.20 

ALLARD,  TIMOTHY  P. 

10-631-0522 

693.49 

ALLEN,  JEFFREY  D. 

12-002-0006 

11,381.85 

ALVARADO,  ADRIAN 

10-101-1946 

1,086.51 

AMARU,  RACHEL  A. 

12-002-0200 

36,243.43 

ANDERSON,  MARY  ANNE 

12-002-0004 

66,679.80 

ANDREU,  XAVIER 

10-015-0653 

85.07 

ANDREWS,  HERBERT  J. 

12-002-0007 

26,099.76 

ANGER,  SUSAN  M 

12-002-0005 

56,521.36 

ANGLIM,  CAROL  D 

12-002-0010 

8,556.54 

APONTE,  PEDRO 

10-621-0319 

3,171.37 

APOSTOLA,  GENEVIEVE 

10-015-0650 

85.07 

ARCHAMBAULT,  DEBORAA. 

10-301-3001 

33,317.97 

ARMSTRONG,  JEANNE  H. 

10-610-0121 

34,787.09 

ARSENAULT,  NINA  M. 

12-003-0016 

825.58 

ARSENAULT,  TIMOTHY  A. 

11-005-0007 

7,480.13 

ARVELO,  GERALD 

10-101-1078 

47,993.84 

ASHTON,  KENNETH  G 

12-002-0020 

56,004.60 

ASSELIN,  KRISTEN  M. 

12-003-0023 

280.20 

AUSTIN,  JOANN  D 

12-001-0002 

91,523.36 

AUSTIN,  ROBERT  F 

12-002-0025 

69,624.95 

AVILES,  JOSE  A. 

11-002-0015 

27,849.17 

AVILES,  LUIS  A. 

11-003-0012 

4,783.67 

AVILES,  WANDA  N. 

11-001-0008 

17,867.52 

AYOTTE,  JEANNE  L 

12-002-0030 

56,833.97 

BACHAND,  LISA  J. 

11-004-0008 

26,380.16 

BACHAND,  LOUISE  M. 

11-005-0010 

296.47 

BACHAND,  MARGUERITE  A 

11-003-0015 

19,903.46 

BACKOFEN,  SHIRLEY  A. 

11-005-0015 

8,129.40 

BAINTON,  ARTHUR  B. 

12-003-0040 

630.45 

BALDYGA,  PHILIP 

10-601-0349 

1,134.81 

BALLOU,  REBECCA  L. 

12-003-0041 

70.05 

BANIUKIEWICZ,  JODI  M. 

11-003-0020 

5,320.07 

BARRY,  LINDA  M. 

12-002-0039 

30,702.16 

BARSAMIAN,  REBECCA  A. 

11-003-0034 

25,704.71 

BARTLETT,  MARGUERITE 

12-003-0052 

65,753.10 
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Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee  Name 
BARTON,  ROBBIE  M. 
BASTIEN,  ANITA  C. 
BATISTA,  DAMARYS  M. 
BATTISTA,  JOANNE  L. 
BEAUDETTE,  JEFFREY  O. 
BEAUDREAU,  JANE 
BECKER,  ROSS  D. 
BEDARD,  RITA  P. 
BELANGER,  ALICE  J. 
BELANGER,  RAYMOND  A. 
BELANGER,  ROGER  C. 
BELANGER,  ROGER  P 
BELL,  DEBORAH  J. 
BELLERIVE,  TAMMY  M. 
BENNETT,  MARGARET  M 
BENOIT,  COURTNEY  L. 
BENOIT,  DOREEN  A. 
BENOIT,  JOHN 
BENOIT,  KRISTEN  A. 
BENOIT,  MICHAEL  J. 
BENOIT,  PAUL  J 
BERGERON,  MELISSA  A. 
BERNARDONE,  LINA 
BERNARDONE,  RINALDO 
BERQUIST,  MARK  D 
BERRY,  ROBERT  G. 
BERTRAND,  LINDA 
BERTRAND,  NICOLE  F. 
BIALY,  JOSEPH 
BIBEAU,  RICHARD  A. 
BICKERSTAFF,  CHARLES  W 
BIGNESS,  DEBRAJ. 
BILLIS,  DEBORAH  A. 
BIRON,  DAVID  F. 
BIRON.  SARAH  L. 
BISHOP,  WILLIAM 
BLAKE,  CATHERINE  M, 
BLAKE,  MARY  ELLEN 
BLANCHARD,  HEATHER  S. 
BLAND,  COLLEEN  K. 
BOISVERT,  LAUREN  F. 
BOITEAU  JR,  WAYNE  A. 
BOITEAU,  LEON  N. 
BOIVIN,  CHRISTOPHER  J 
BOLDUC,  PATRICIA  B. 


Employee 
Number 
10-103-3042 

10-  015-0530 

11-  005-0410 
10-610-0117 

10-  303-0025 

12-  002-0043 
12-004-0007 

11-  005-0013 
10-101-2040 

12-  002-0046 
10-101-2021 
12-002-0050 
12-002-0180 
12-002-0054 
12-002-0051 

10-  621-0316 

11-  005-0017 
11-002-0021 

11-  003-0043 

12-  003-0044 
10-303-3224 
12-002-0646 
10-101-2002 
10-103-2015 
10-101-1944 

10-  101-1016 

11-  003-0037 
10-601-0347 

12-  001-0005 

10-  101-1069 
12-002-0060 

11-  003-0033 

12-  002-0065 
12-002-0063 
12-002-0067 
12-002-0070 

10-  631-0523 
12-002-0071 
12-002-0073 
12-002-0077 

11-  003-0036 

10-  101-1047 

11-  002-0041 

10-  103-2031 

11-  005-0020 


Gross  Wages 
3,288.72 
170.13 
4,295.66 
3,669.13 
26,033.17 
48,250.99 
2,296.62 
13,811.12 
80.06 
45,912.19 
2,817.99 
9,990.00 
54,782.13 
39,842.68 
57,220.38 
2,721.84 
8,799.28 
27,146.54 
10,843.25 
8,596.08 
26,478.16 
51,978.19 
2,689.90 
43,816.94 
61,077.16 
49,492.57 
20,452.42 
1,256.41 
76,200.31 
39,806.68 
12,324.42 
11,313.89 
49,889.34 
33,688.05 
42,156.61 
65,203.71 
637.45 
42,218.84 
42,480.76 
16,207.32 
11,854.81 
59,474.97 
28,563.57 
44,780.46 
99.32 


Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

BOMBARDIER,  LUCILLE  J. 

10-015-0626 

255.20 

BONIN,  THOMAS  R. 

10-104-3048 

1,607.78 

BORCHERS,  DONNA  M. 

12-002-0074 

44,251.42 

BOUCHARD,  CRAIG  G. 

10-104-3044 

820.58 

BOUCHER,  IRENE 

10-015-0561 

300.21 

BOUCHER,  SANDRA  L 

11-005-0024 

11,337.09 

BOUDREAU,  JAMES  W. 

11-005-0028 

12,552.71 

BOUDREAU,  LINDA  M 

12-002-0075 

54,877.12 

BOULANGER,  AMBER  B. 

11-001-0011 

10,890.31 

BOURASSA,  BRIAN  E. 

10-104-3049 

410.29 

BOURASSA,  DAVID 

10-104-2975 

4,552.83 

BOURASSA,  KAREN  A 

10-015-0622 

39.03 

BOUSBON,  PEPITO 

11-005-0027 

2,052.41 

BOUSQUET,  FRANCIS  L 

10-029-0153 

1,000.71 

BOYCE,  SEAN  M. 

10-621-2046 

41,081.92 

BRACKETT,  CELESTE  T. 

11-003-0041 

32,087.63 

BRACKETT,  JOHN  S. 

10-104-2027 

3,273.41 

BRESSETTE,  CAROLYN  M. 

11-003-0032 

15,113.13 

BRIDGEO,  BENJAMIN  C. 

12-003-0061 

13,421.49 

BRIDGEO,  DAVID  J. 

12-004-0018 

4,052.86 

BRIGGS,  GAIL  R. 

12-002-0444 

53,617.88 

BRIGHAM,  LENORE  M 

12-002-0085 

51,420.82 

BRODEUR,  NORMAN  H. 

10-101-1017 

76,435.12 

BROGAN,  SUZANNE 

12-002-0594 

15,443.17 

BROWN,  CHRISTINE  D. 

11-003-0047 

15,857.62 

BRUNEAU,  DEAN  S. 

10-101-1067 

63,562.61 

BRUNELL,  RAMONITA 

11-001-0012 

32,474.43 

BRUNELLE,  KRISTEN  D. 

12-002-0090 

36,125.02 

BRUNSTETTER,  MICHAEL  J. 

10-101-1950 

59,961.35 

BUFFUM,  DAVID  R. 

12-002-0091 

58,337.95 

BULKLEY,  BARBRAA. 

12-002-0095 

45,986.25 

BURROWS,  BARBARA 

10-101-2051 

1,833.30 

BUSSIERE,  BECKY  L 

12-002-0100 

42,284.32 

BUXTON,  JOHN  E. 

11-005-0033 

240.98 

CABRERA,  HECTOR  R. 

11-003-0051 

4,308.03 

CADARETTE,  KATHLEEN  E. 

12-002-0081 

38,362.29 

CAMACHO,  NADJA  L. 

10-601-0343 

4,544.31 

CAMPBELL,  MARK  B. 

12-002-0102 

14,092.52 

CAMPOSEO-COURNOYER,  JUDI 

12-002-0108 

56,503.61 

CANTARA,  JASON  W 

10-103-2971 

49,467.33 

CAOUETTE,  DARYL  A. 

10-101-1987 

2,104.77 

CAOUETTE,  LAUREL  E. 

11-003-0126 

10,785.99 

CAOUETTE,  LEON  G. 

10-015-0546 

729.56 

CAPISTRAND,  MAURICE 

10-303-3101 

486.39 

CAPLETTE,  MICHELLE  L. 

12-002-0504 

46,418.11 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee  Name 
CAPLETTE,  SUSAN 
CARDENAS,  ELAINE 
CARLSON,  ANDREA  J. 
CARLSON,  MATTHEW  B. 
CARNEY,  RUTHANN  B. 
CARON,  CYNTHIA  M. 
CARRASCO,  LISSETTE 
CARRIER,  ROSE  M. 
CARRON,  JACLYN  M. 
CARTER,  JUSTIN  B. 
CASAUBON,  CHRISTINE  E. 
CASEY,  NADINE  C. 
CASEY-ARSENAULT,  JEANNE 
CASSELL,  BRIGITTE  M. 
CAVANAUGH,  JEAN  F. 
CAVANAUGH,  RICHARD  O. 
CERVANTES-DO,  EDITA  B. 
CHACHARONE,  MARIA 
CHAMPEAU,  DENISE  M. 
CHAMPNEY,  LISBETH  A. 
CHAPLIN,  SUSAN  L. 
CHARETTE,  DANIEL  R. 
CHASE,  BRENT  C 
CHECKA,  KARIN  J. 
CHENEVERT  SR,  VINCENT  E 
CHENIER,  KOREY  J. 
CHOINSKI,  STANLEY  F. 
CHOUINARD,  LOUISE  E 
CHOUINARD,  ROGER  E. 
CHOUINARD,  SARA  E. 
CHOU-THOMAS,  YUN 
CIESLA  JR,  RICHARD 
CIESLA,  MAUREEN  A. 
ClUKAJ,  LOUANN 
CLARKE,  HAMER  D 
CLEMENCE,  ALTHEA 
CLEMENCE,  CHRISTINE  M. 
CLEMENCE,  PATRICIA 
CLIFFORD,  MAUREEN  L 
CLOUTIER,  CHARLENE  M. 
CLOUTIER,  MICHELE  A. 
CODERRE,  NANCY  L 
CODERRE,  VICTOR 
COGAVIN,  ELIZABETH  E. 
COGGINS,  JEFFREY  C. 


Employee 

Number 

Gross  Wages 

12-002-0110 

58,999.52 

10-015-0645 

170.13 

12-002-0117 

52,021.40 

11-003-0056 

9,859.24 

12-002-0120 

14,528.46 

12-002-0118 

38,447.73 

10-601-0344 

435.69 

12-003-0095 

14,915.04 

10-631-0526 

693.49 

12-003-0094 

690.49 

12-003-0100 

70.05 

11-004-0004 

36,147.96 

11-003-0007 

16,391.81 

11-002-0061 

27,152.81 

10-015-0634 

170.13 

10-015-0635 

170.13 

12-002-0195 

31,171.98 

12-002-0125 

31,860.03 

12-002-0905 

49,922.80 

12-002-0130 

54,636.67 

10-601-0304 

31,004.13 

10-101-1027 

72,400.47 

10-101-1079 

60,618.03 

11-004-0003 

29,566.84 

10-303-3233 

30,548.77 

10-104-3041 

204.14 

12-002-0136 

29,466.05 

11-005-0050 

12,626.91 

10-113-0155 

5,904.67 

10-601-0345 

3,380.78 

12-002-0797 

20,640.72 

10-103-2018 

47,325.06 

10-301-3002 

52,421.50 

10-015-0598 

27.02 

10-301-3000 

82,227.87 

11-005-0060 

14,066.57 

12-003-0320 

19,835.01 

10-015-0533 

315.22 

12-002-0133 

49,397.69 

12-002-0137 

47,547.87 

11-003-0048 

5,737.13 

12-002-0140 

60,404.08 

10-104-2997 

3,030.55 

12-003-0101 

540.38 

12-002-0139 

55,508.03 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

COGGINS,  KATHLEEN  E. 

12-002-0753 

38,147.94 

COITEUX,  MICHAEL  G. 

12-002-0147 

35,767.08 

COLLAZO,  ZULEYKA 

12-003-0102 

5,745.86 

COMEAU,  MICHAEL  A. 

11-002-0090 

50,214.85 

CONGDON,  LUCILLE 

11-003-0050 

17,102.23 

CONGDON,  MARY  D 

12-002-0145 

62,514.70 

CONGDON,  SUSAN  M. 

10-501-0196 

225.16 

CONROY,  ROBIN 

11-005-0061 

8,309.65 

COOKE,  CRISTINA  A. 

11-001-0015 

483.95 

COOPER,  JASON  S. 

10-631-0520 

385.27 

COUGHLIN,  MICHAEL  J. 

10-005-0025 

85,065.24 

COUMING,  BONNIE  F. 

12-002-0153 

51,292.20 

COURNOYER,  BETH  A. 

12-002-0148 

49,380.42 

COURNOYER,  JANET 

12-002-0155 

53,895.89 

COURNOYER,  JOHN  A. 

12-002-0156 

59,726.29 

COURNOYER,  WILFRID  B. 

10-029-0152 

55,210.01 

CRAVER,  CHERYL  V. 

12-002-0158 

48,206.39 

CROMPTON,  THOMAS  C 

12-002-0160 

61,269.97 

CRONICAN,  CELINE 

11-005-0075 

3,558.10 

CROPLEY,  ANDREA  L. 

12-002-0603 

34,384.91 

CROTEAU,  JACQUELINE  S. 

12-002-0163 

35,817.72 

CRUZ,  BETTY 

11-003-0053 

4,746.60 

CRUZ,  CYNTHIA 

11-003-0060 

14,887.16 

CRUZ,  ZAIDA 

11-003-0192 

15,111.89 

CYGAN,  JOHNNY  J. 

11-005-0081 

86.90 

CYGANIEWICZ,  KAREN  A. 

12-002-0161 

48,811.30 

DACOLES,  JAMES  N 

12-002-0165 

37,197.40 

DACOLES,  PAULINA 

10-015-0647 

170.13 

DAIGLE,  KAROLA  M. 

10-601-0341 

13,443.13 

DALL,  JOANNE  P. 

12-002-0168 

45,389.16 

DAMIAN,  LOUISE  J. 

12-002-0170 

50,256.03 

DANFORTH,  JULIE  A. 

12-002-0172 

46,758.94 

DANi,  EUGENE  L 

11-002-0132 

39,460.26 

DAOU,  JOSEPH  ELICHAA 

10-104-3047 

1,095.00 

DAOUST,  MADALINE  1. 

10-039-0029 

31,888.37 

DARGIE,  PATRICIA  A. 

12-002-0173 

50,484.27 

DAVEY,  URSULA 

12-002-0175 

59,621.03 

DAVIS,  LESLEY  A. 

12-002-0182 

53,574.27 

DE  LA  CRUZ,  WALTER 

12-003-0400 

1,786.26 

DEANGELIS,  MARGARET 

12-002-0185 

11,513.80 

DELAGE,  PAULETTE  A 

11-001-0040 

34,726.15 

DELAGE,  SARAH  L. 

10-631-0524 

420.30 

DELANEY,  PAUL 

10-303-3304 

3,300.33 

DELGADO,  JOSE  F. 

11-002-0136 

12,985.65 

DELMORE,  ERICA  L. 

11-003-0069 

12,469.33 

Town  of  South  bridge 

Calendar  Year  2002  Gross  Wages 


Employee 


Employee  Name 

Number 

Gross  Wages 

DEMERS,  JOFFRE  C 

10- 

-303- 

-3300 

2,915.15 

DERKAZARIAN,  SHERRl  A. 

12- 

-002- 

-0190 

47,662.61 

DESAULNIERS,  EMILY  A 

lo- 

-015- 

-0601 

215.47 

DESAULNIERS,  LAURA  D. 

ll- 

-005- 

-0083 

800.37 

DESAULNIERS,  LINDA  M. 

11- 

-005- 

-0091 

13,046.61 

DESPRES,  JANE  T 

11- 

-005- 

-0090 

12,901.49 

DESPRES,  PAUL  S. 

10- 

-303- 

-3212 

49,375.29 

DESROCHES,  DENNIS  R 

12- 

-001- 

-0023 

74,627.40 

DIBATTISTA,  KATHLEEN 

10- 

-621- 

-0106 

16,652.72 

DIFRONZO,  MARK  W. 

10- 

-103- 

-3043 

21,530.79 

DINGLE,  ANN  E. 

12- 

-002- 

-0192 

38,630.96 

DINGUI,  JOSE  A 

10- 

-101- 

-1080 

68,900.57 

DION,  CHRISTINE  A. 

12- 

-002- 

-0194 

36,508.78 

DONATO,  PHYLLIS  E. 

12- 

-002- 

-0196 

50,167.24 

DORVAL,  JULIE  A. 

12- 

-003- 

-0104 

670.47 

DOSTOURIAN,  ROSE  M. 

12- 

-002- 

-0203 

46,714.77 

DOUKA-EFSTATHIOU,  BARBAR 

12- 

-002- 

-0241 

18,236.23 

DRISCOLL,  MICHELLE  A. 

12- 

-002- 

-0208 

48,320.94 

DRUZBICKI,  RAYMOND 

10-610- 

-0150 

990.03 

DUBE,  BERNARD 

12- 

-002- 

-0210 

59,214.15 

DUBOIS,  SHERYL  A 

12- 

-002- 

-0215 

61,994.31 

DUMAS,  CLAIRE 

12- 

-002- 

■0220 

6,680.10 

DUMAS,  CLAUDE  C. 

10- 

-015- 

-0610 

255.20 

DUNLEAW,  LAURIE  J 

12- 

-002- 

■0230 

53,678.98 

DUNN,  JOANNE  M 

11- 

-001- 

■0042 

33,977.93 

DUPONT,  DAVID  J. 

11- 

-005- 

■0096 

12.42 

DUPUIS,  BARBARA 

11- 

-003- 

■0099 

15,166.72 

DUPUIS,  CYNTHIA  R 

12- 

-002- 

■0235 

47,920.99 

DUPUIS,  ROBERT  L 

12- 

-002- 

■0245 

57,440.43 

DUQUETTE-DIGREGORIO,  JAN 

12- 

-002-0247 

52,034.73 

EBREO,  JOANNA  D. 

12- 

-002- 

■0188 

46,358.08 

EDMISTON-BERGERON,  CHARL 

10- 

-101- 

■1074 

53,615.85 

EDWARDS,  ERNESTO 

12- 

-002- 

■0234 

41,684.73 

ELIZA-RODRIGUEZ,  MARIA 

12- 

-002- 

■0249 

38,007.87 

ELLIOTT,  DEBRA  J. 

12- 

-002- 

■0225 

53,222.54 

ERNST,  SHIRLEY  L. 

10- 

-015- 

■0618 

315.24 

ETHIER,  GLENN  P. 

10- 

-303- 

-3214 

43,360.42 

FAHEY,  JOHN  F 

10- 

-101- 

■1075 

64,211.41 

FALVO,  RISA  C. 

10- 

-101- 

■2050 

2,705.54 

FARLAND,  LUKE  J. 

10- 

-303- 

■3237 

38,962.02 

FARREY,  MAUREEN 

12- 

-002- 

-0250 

52,791.12 

FAUCHER,  KATHLEEN  P. 

12- 

-002- 

■0387 

52,382.14 

FERRON,  CAROL  A 

11- 

-001- 

-0100 

33,474.69 

FERRON,  DONALD  G 

12- 

-001- 

■0028 

69,086.05 

FERRON,  JOANNE  C 

11- 

-003- 

■0102 

26,464.91 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

FERRON,  KELLY  A. 

10-631-0950 

1,688.19 

FESTA,  BRIAN  D. 

12-002-0268 

33,649.56 

FITZGERALD,  JOHN  K. 

12-002-0270 

42,843.62 

FITZGIBBON,  ERIN  K. 

11-003-0101 

9,332.28 

FLANNERY,  JOHN 

12-002-0275 

40,432.63 

FLOODY,  JANET  L. 

10-015-0128 

13.51 

FLYNN,  ALESANDRIA  M. 

12-002-0276 

46,450.44 

FOISY-ETHIER,  CLAUDETTE 

12-002-0280 

53,635.69 

FONTAINE,  ANDRE  R. 

11-002-0129 

6,739.85 

FONTAINE,  DONNA  E. 

11-005-0115 

9,068.65 

FONTAINE,  GARY  E. 

10-101-1031 

83,301.73 

FORCIER,  GARY  D. 

10-303-3241 

32,755.81 

FOURNIER,  GEORGE  P. 

10-301-3102 

60,398.23 

FRABOTTA,  SUSAN  M. 

12-002-0278 

56,375.70 

FRADERA,  DIANA 

12-001-0034 

56,275,92 

FREY,  PETER  D. 

12-004-0050 

2,998.12 

FRIEDEN,  NANCY  M. 

12-002-0274 

14,790.52 

GABOURY,  ROLAND  R. 

12-002-0284 

17,120.27 

GAINE,  ANNE 

12-002-0281 

51,096.10 

GALLANT-SMITH,  TANYALEE 

12-002-0766 

25,132.38 

GATELY,  LORRAINE 

12-002-0285 

56,913.79 

GATTI,  MARILYN 

12-002-0290 

62,889.98 

GAUCHER,  JO  ANN 

11-003-0110 

16.862.41 

GAUTHIER,  RICHARD  A. 

11-002-0131 

26,656.95 

GENDREAU,  MARY  C. 

10-015-0638 

85.07 

GENEREUX,  MARK  R. 

10-029-0007 

33,523.81 

GENEREUX,  RICHARD  H. 

10-015-0100 

12.01 

GENKOS,  EVAN  T. 

10-103-3032 

50,592.12 

GENTRY,  AMY  B. 

12-002-0293 

35,520.24 

GEORGE,  TIMOTHY  J. 

11-005-0120 

2,302.13 

GERVASI.  PAUL 

10-015-0512 

85.07 

GERVASI,  RITA  E. 

10-015-0511 

85.07 

GIARDIELLO,  FX 

12-002-0295 

57,201.00 

GIBSON,  WILLIAM  D. 

10-113-0158 

416.96 

GILFOY,  JOSEPH  J. 

10-101-1024 

65,350.72 

GIOVANELLO,  BRUCE 

12-002-0300 

63,213.92 

GIOVANELLO,  RONALD 

12-003-0601 

37,143.65 

GIRARD,  SUZANNE 

12-002-0310 

35,141.80 

GIROUARD,  MARTHA  M 

11-001-0044 

22,815.72 

GLEASON,  KEVIN 

10-101-1992 

212.74 

GLEICK,  DARA  B. 

12-003-0699 

9,026.74 

GODFREY,  SANDRA 

11-004-0011 

1,840.87 

GOGUEN,  CARRIE  A. 

12-002-0313 

35,034.10 

GOMEZ,  GRACIELA 

11-003-0115 

512.86 

GONZALEZ,  DANIEL 

12-002-0314 

29,607.99 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

GOODNOW,  PAMELA  A. 

12-002-0186 

42,020.26 

GORGONE,  RICHARD  V. 

10-303-3234 

25,828.74 

GOSK,  BONNIE 

12-002-0315 

54,495.92 

GOSK,  WALTER  F 

12-002-0320 

76,217.75 

GOSSELIN,  ANGELINA 

11-003-0116 

16,797.27 

GRANT,  CYNTHIA  A. 

12-002-0328 

45,310.66 

GUILLET,  MICHAEL  F 

12-002-0340 

62,894.79 

GULLEKSON,  JOSEPH  M. 

10-601-0351 

790.31 

GULLEKSON,  MAX  E. 

10-039-0004 

350.27 

GUYETTE,  FREDERICK 

10-103-2011 

42,548.94 

GUZMAN,  ERIC  H. 

10-621-0322 

591.08 

HADDAD,  WILLIAM  P. 

12-002-0344 

12,579.01 

HAGGERTY,  BRIAN  F. 

10-101-1029 

71,201.51 

HALEY,  DAVID  S 

12-002-0345 

54,423.77 

HAMEL,  ANNE 

12-003-0701 

33,953.25 

HAMEL,  NICOLE  L. 

12-002-0353 

47,123.75 

HANEY,  CHERYL  A. 

12-003-0731 

1,882.98 

HANLAN,  GAYE  D. 

10-601-0309 

11,374.26 

HAN  LAN,  JANET  E. 

12-003-0720 

11,227.94 

HANSON,  HOLLY  M. 

10-601-0346 

3,448.34 

HARDY,  SALLY  A. 

11-004-0012 

245.17 

HARGROVE,  JUDITH 

10-101-1947 

3,210.37 

HAROIAN,  JACK 

12-002-0360 

9,817.50 

HARTLING,  CONSTANCE  L 

10-039-0005 

44,188.95 

HASKINS,  JAMES  G. 

12-002-0362 

47,070.81 

HATCH,  KATHLEEN  M. 

12-002-0367 

26,787.79 

HEBERT,  ELEANOR  L. 

12-003-0700 

17,249.19 

HEBERT,  THOMAS  F 

12-002-0370 

53,858.53 

HELMUS,  SHOSHANA  E. 

12-002-0369 

4,892.85 

HENNIGAN,  STEVEN  R 

12-002-0372 

55,547.89 

HERNANDEZ-DeRAMOS,  SOFIA 

12-002-0374 

34,035.10 

HEWITT,  NICHOLAS  E. 

12-003-0820 

70.05 

HIBBARD,  WILLIAM  M. 

10-101-1018 

67,028.00 

HIRONS,  DEREK  G, 

10-104-3036 

2,567.72 

HOEY,  FRANCIS  J. 

12-002-0371 

22,909.40 

HOFFSOMMER,  SETH  D. 

11-002-0134 

12,663.12 

HOLM,  ALICE 

11-005-0130 

7,384.07 

HOLT,  RUTH  H 

11-003-0125 

28,597.11 

HOPKINS,  DONNA  L. 

11-003-0128 

22,440.33 

HOWLAND,  GAYLE  M. 

12-002-0384 

30,578.03 

HOWLAND,  JOHN  C. 

10-015-0640 

241.67 

HOYLAND,  JEAN 

11-005-0132 

521.39 

HULYK,  JOSEPH  T. 

10-103-3028 

48,872.14 

HYAMS,  DANA  E. 

12-002-0382 

24,684.51 

lOZZO,  CHRISTOPHER  E. 

10-303-3302 

5,605.46 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee  Name 
lOZZO-LANGLOIS,  CAROL  A. 
IWANSKI,  CYNTHIA  M. 
JACKLIN,  MICHELLE  L 
JACKLIN,  SUSAN 
JACQUES,  ANITA  A. 
JACQUES,  NORMAND 
JALBERT,  JESSY  E. 
JALBERT,  SHEILA  M. 
JARVIS,  LEONA 
JAZZ,  JUDITH  A. 
JENKINS,  JANET  M, 
JOHNSON,  AMY  E. 
JOHNSON,  THERESA  L 
JOLICOEUR,  CATHERINE  R. 
JOLIN,  MADELYN 
JONES,  AMY  C. 
JONES,  ARTHUR  R. 
JONES,  NANCY  Y. 
JONES,  SANDRA  R, 
JOSTI,  HEATHER  A. 
JOSTI,  JEAN  P. 
JOWETT,  LINDA  L 
JOY,  THERESA 
JULIAN,  DEBORAH  A. 
JULIAN,  PAULINE  C 
JULIAN,  RALPH 
JULIAN,  WILLIAM 
JULIEN,  PAULINE  L. 
JUSZYNSKI,  FRANK 
KAHIKINA,  JEANNE  C. 
KALLANIAN,  JACQUES 
KANE  JR,  JAMES  E 
KANE,  VENUS  F. 
KANE-LATOUR,  CHRISTINE  A 
KEANE-CARRON,  CYNTHIA  M. 
KEARSLEY,  BRIAN  A. 
KELLEY.  JENNIFER  L 
KELLY,  ROBERT  C. 
KELSEY,  DIANE  L 
KENDA,  PAULA  A. 
KENDALL,  ELISABETH  A. 
KENDZIERSKI,  CYNTHIA 
KENNEY,  JAMES  P  L. 
KINGKADE,  WILLIAM  E. 
KIRALY-THOMAS,  CHRISTINE 


Employee 

Number 

Gross  Wages 

12-002-0385 

57,773.44 

12-004-0069 

75,587.66 

11-003-0129 

8,962.77 

11-001-0047 

34,580.38 

10-101-2036 

3,546.71 

10-101-2053 

864.62 

12-002-0401 

24,572.37 

12-002-0396 

15,642.45 

11-005-0133 

8,115.10 

11-004-0013 

15,127.73 

12-002-0383 

36,798.37 

12-002-0386 

34,544.35 

12-002-0388 

52,529.65 

12-002-0143 

55,411.77 

11-003-0133 

4,793.73 

10-101-2048 

380.27 

11-002-0133 

2,477.81 

10-033-0129 

27,597.94 

11-005-0146 

3,646.02 

12-003-0714 

480.34 

12-002-0397 

40,626.90 

12-002-0390 

57,323.57 

10-015-0646 

85.07 

11-001-0048 

32,978.63 

11-003-0132 

17,003.96 

12-002-0395 

56,930.96 

10-104-2995 

3,001.70 

10-005-0002 

1,075.68 

12-002-0399 

12,364.73 

10-015-0656 

11,425.85 

10-103-2028 

47,231.17 

12-002-0400 

56,750.29 

12-002-0403 

50,894.17 

12-002-0398 

49,695.67 

12-002-0124 

37,237.69 

12-002-0404 

19,861.08 

12-003-0815 

70.05 

11-005-0151 

91.03 

12-002-0405 

59,732.20 

12-002-0381 

48,286.10 

12-003-0887 

120.08 

10-101-2052 

540.38 

12-002-0407 

45,767.34 

12-002-0409 

34,444.49 

12-002-0799 

23,145.55 

Town  of  South  bridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

KIRITSY,  ANNA 

12-002-0410 

53,133.05 

KLEYA,  FELICE  D. 

12-003-0857 

175.12 

KNOERL.  ROBIN  T. 

12-002-0415 

15,677.43 

KOMAR,  ELEANOR  M. 

12-002-0414 

44,613.98 

KONING,  BRIAN  P. 

12-002-0418 

13,599.13 

KOUMANELIS,  FRANK  T 

12-004-0080 

4,455.40 

KOUMANELIS,  GAIL  L. 

12-002-0416 

48,112.49 

KOUMANELIS,  THOMAS  A 

10-101-1076 

51,670.84 

KRASINSKI,  KAREN  A. 

12-002-0417 

48,249.85 

KRUCZEK,  THOMAS  P 

12-003-0905 

39,473.40 

KULESZA,  DARLENE  R 

12-002-0425 

64,144.60 

KUPIEC,  ALPHONSE  B. 

11-002-0127 

8,078.89 

LABONTE,  CATHY  A. 

11-001-0049 

32,474.43 

LAFLECHE  SR,  ARMAND  L. 

11-002-0135 

31,643.99 

LAFLECHE,  IRENE  C. 

11-005-0172 

4,902.58 

LAFLECHE,  PAULV 

12-001-0031 

70,160.39 

LAFRANCE,  S.  HOLLY 

12-003-1000 

50,900.82 

LAINE,  SCOTT  T. 

12-002-0430 

15,218.25 

LAINE,  THOMAS  E. 

12-002-0431 

36,710.22 

LAM,  NGHI  TO 

10-033-0127 

34,069.08 

LAMBERT,  JEANNINE  A 

12-004-0090 

2,296.62 

LAMICA,  DEREK 

10-103-3012 

49,626.64 

LAMOTHE,  JAMES  A. 

10-101-1066 

3,572.62 

LAMOTHE,  ROBERT  G. 

10-101-1006 

2,309.21 

LAMOUREUX,  KEITH  A. 

11-002-0154 

27,610.52 

LANCTOT,  MARGARET  J. 

12-002-0432 

39,288.31 

LANDRIE,  ELIZABETH  R. 

11-005-0178 

167.82 

LANGEVIN,  JEFFREY 

10-103-2019 

46,413.79 

LANZA,  LORNA 

12-002-0440 

6,815.21 

LAPLANTE,  SHEILA  M. 

12-002-0441 

42,821.60 

LAPOINTE,  SUSAN  R 

11-003-0146 

16,952.69 

LAPORTE,  CHARLENE  M. 

10-005-0004 

35,729.52 

LAPORTE,  LEONARD 

10-103-2000 

81,468.92 

LAPORTE,  RENE  R. 

10-303-3229 

40,249.22 

LAPORTE,  RICHARD  R. 

11-002-0145 

40,440.72 

LAPRIORE,  KATHRYN  M. 

10-601-0328 

3,590.19 

LARKIN,  CHARLES  H. 

12-003-0859 

1,140.81 

LAROCHELLE,  AJAY 

10-103-2017 

52,694.17 

LAROCHELLE,  BEVERLY 

10-551-0214 

6,246.50 

LAROCHELLE,  JOHN  T. 

10-103-2986 

53,469.90 

LAROCHELLE,  ROLAND 

10-103-2022 

51,589.54 

LATAILLE,  DENNIS  C 

12-001-0036 

57,372.78 

LATINO,  GLORIA  A. 

10-015-0607 

255.20 

LATORRE,  MELISSA  S. 

10-601-0350 

852.79 

LATOUR,  BARRY  G. 

12-003-1020 

240.17 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

LATOUR,  JAMES 

10-303-3123 

388.43 

LATOUR,  SUSANNE  Y. 

10-501-0194 

112.58 

LAVALLEE,  JOANNE  L. 

11-005-0183 

13,347.36 

LAVOIE,  STEVEN  R. 

10-103-3035 

43,447.25 

LEACH,  GREGORY  K 

12-002-0445 

60,913.84 

LEAHEY,  VIRGINIA 

11-001-0050 

33,975.57 

LEBLANC,  ALFRED  J. 

11-005-0184 

3,730.85 

LEBLANC,  MEAL  M 

12-002-0455 

65,889.59 

LEBOEUF,  DENIS  F. 

10-101-1048 

64,556.91 

LEBOEUF,  LUCILLE  C 

10-015-0595 

300.23 

L'ECUYER,  CONSTANCE  T 

12-002-0465 

57,902.46 

LEDONNE,  PATRICIA  A. 

10-015-0639 

255.20 

LEDOUX,  DUANE  R. 

10-101-1041 

58,530.78 

LEDUC,  SHIRLEY  A. 

11-005-0185 

3,459.27 

LEE,  IRENE  E. 

12-003-0975 

540.38 

LEE,  JACQUELINE  M. 

11-005-0190 

4,289.97 

LEE,  ROSEMARY  S. 

11-005-0192 

5,403.75 

LEE,  WILLIAM  B. 

12-002-0470 

16,883.10 

LEGER,  JOHN  W 

10-303-3120 

48,278.76 

LEMOINE,  ALEXANDRA  S 

11-003-0160 

19,471.06 

LENTI,  HELEN 

10-039-0016 

60,204.91 

LENZ,  SHAWNA  M. 

12-003-0950 

8,395.93 

LESNIEWSKI  II,  ALEX  L. 

10-303-3216 

22,375.68 

LESNIEWSKI,  BETTY-JO 

11-003-0168 

19,920.94 

LESNIEWSKI,  DOROTHY  J 

11-003-0170 

28,480.92 

LEWANDOWSKI,  STANLEY 

12-002-0495 

64,744.83 

LIND,  LILLIAN 

12-002-0502 

49,128.08 

LIRO,  MARY  O. 

10-015-0547 

315.22 

LIZOTTE,  MARY  A. 

10-015-0608 

310.24 

LOCONTO  GARIERI,  T  CARME 

12-002-0510 

63,876.21 

LOCONTO,  PATRICK  J 

12-002-0505 

9,337.50 

LOIN,  KAREN  A. 

10-610-0116 

1,250.88 

LOPES,  NANCY  S. 

11-003-0175 

16,566.68 

LOZORAITIS,  SUSAN  H. 

12-002-0522 

55,495.18 

MACCUE,  ELIZABETH  J. 

10-007-0003 

525.37 

MACEK,  PAULA  A. 

12-002-0536 

45,551.25 

MADELLE,  WILLIAM  J. 

10-101-1082 

57,811.68 

MADORE,  GINA 

12-002-0525 

55,694.17 

MAGEAU,  SCOTT  A. 

10-303-3305 

8,257.14 

MAGUIRE,  JOHN  F. 

12-002-0527 

31,713.01 

MAHAN.PATRICIA  A. 

10-015-0510 

85.07 

MALLETTE,  JAMIE  J. 

10-303-3301 

25,529.08 

MALLETTE,  JOEL  D 

10-303-3226 

33,208.59 

MALLON,  SUSAN  D. 

11-005-0203 

734.93 

MALO,  CHRISTINE  A. 

12-003-0953 

1,891.34 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee  Name 
MANBECK,  JEANNE  E. 
MANDEVILLE,  ANN  MARIE  Y. 
MANTINEO,  EMILY  A. 
MANZELLO.  MARK  F. 
MANZI,  GINO  F. 
MARAMO,  ALBERT  J. 
MARCUCCI,  MARIO 
MARCUCCI,  SERGIO  M. 
MARINO,  ANN 
MARRERO,  JOSE  G 
MARSDEN,  CHERYL  K. 
MARTINEZ,  DEANNA 
MARTINO,  ARACELIS 
MASKA,  BRIAN  D. 
MATEO,  A! DA  L. 
MATERAS,  GREGORY  M. 
MATHIEU,  JEFFREY  P. 
MATHIEU,  JOHN 
MATHIEU,  STEVEN  P. 
MAYNARD,  DEBRA  K. 
MAYNARD,  SUSAN  R. 
MAYO,  NATHANIEL  P. 
MCCOLL,  KRISTY  M. 
MCCOMAS,  KATE 
McCROHON,  WILLIAM  P. 
MCDONALD,  GLENN 
McHUGH,  JOHN  J. 
MCINTYRE,  JUDITH  L. 
MCKAY,  F  ELLEN 
MCKINSTRY,  CORY  D. 
MCLEOD,  ROBERT  J. 
MCMAHON,  MARY  E. 
MCNAMARA,  SHAWN  M. 
MCNEIL,  DIANE  M 
MEAGHER,  LORETTA  M. 
MENDEZ,  FRANCES 
MERCHANT,  CHRISTINA  G. 
MERTZANIS,  PATRICIA  A 
MEUNIER,  LISAM. 
MOLINA,  IRENE 
MOLINA,  PABLO  T. 
MOMINEE,  JAN  A. 
MONROY,  VICTOR  M 
MONTIGNY,  BRYANT  C. 
MORAN,  TIMOTHY  P. 


Employee 

Number 

Gross  Wages 

12-002-0530 

54,446.65 

11-003-0180 

16,923.26 

12-002-0537 

55,040.71 

12-002-0539 

48,231.61 

12-004-0092 

4,052.86 

10-015-0503 

241.68 

12-004-0093 

60,485.95 

12-002-0545 

22,428.34 

11-004-0015 

40,711.44 

10-101-1941 

8,223.37 

12-003-1313 

2,346.66 

11-001-0009 

44,669.89 

10-101-2044 

224.16 

10-101-1014 

62,064.64 

11-003-0190 

13,535.60 

10-101-1042 

74,134.96 

10-103-3026 

45,214.73 

10-103-3008 

50,689.51 

10-103-3034 

46,305.87 

10-621-0311 

1,621.16 

11-005-0250 

542.18 

12-002-0543 

11,435.51 

10-601-0332 

2,197.06 

12-002-0578 

32,906.98 

11-003-0220 

9,123.49 

10-103-2979 

48,701.91 

12-002-0550 

37,323.75 

11-005-0275 

7,848.24 

10-035-0115 

61,343.24 

11-002-0153 

14,477.02 

12-002-0580 

60,784.05 

12-003-1320 

140.10 

12-002-0596 

37,905.12 

12-002-0150 

9,367.16 

10-015-0632 

200.15 

10-015-0649 

4,595.49 

11-003-0222 

10,476.15 

11-003-0189 

17,012.87 

11-004-0006 

300.23 

10-029-0637 

1,210.87 

10-015-0548 

1,494.14 

11-002-0150 

27,214.56 

12-002-0585 

52,105.24 

12-001-0032 

71,781.39 

12-002-0591 

56,186.62 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee  Name 
MORIARTY,  THOMAS  E. 
MORRISSETTE,  RENE  R. 
MORRISSEY,  MARGARET  M 
MRAZIK,  REGINA  Y. 
MUCHENE,  MAURICE  N. 
MULCAHY,  DEBORAH  A. 
MULCAHY,  JOHN  J 
MULLIGAN,  RHEA  E. 
MURPHY,  KAREN  L 
MURRAY,  MARIA  S. 
NAATZ,  DOROTHY  A. 
NAULT,  PAUL  A. 
NELSON,  THOMAS  E. 
NIERODZmSKI,  JOYCE 
NIKOLLA,  THEODORE 
NIMS-GENTRY,  NANCY  N. 
NORDMAN,  LUCILLE  E. 
NOROWSKI,  ROGER  L. 
NORTON,  MICHELE  A. 
NORWOOD,  CHRISTINA  L 
NUNEZ,  ELSAI. 
OBIRI-MAINOO,  PRINCE  M. 
O'BRIEN,  MARGARET  J 
O'CONNELL,  ANN  C 
O'DONNELL,  MARGARET  R. 
OROZCO,  TERESITA 
ORTIZ,  CARMEN  M. 
ORTIZ,  ROSA  M. 
PAGAN,  MARIA  S. 
PALAZZO-GAGNON,  ROSE  I 
PARENT,  BETTYJANE  T. 
PARENT,  LOUISE  J. 
PARKINS,  ELAINE  M. 
PARRETTIE,  JONATHAN  J. 
PARRILLA,  HILCE  M. 
PATRICIAN,  RACHEL  J. 
PATTERSON,  LAURIE  E. 
PAUL,  DAVID  M. 
PAYEUR,  JUDITH  M. 
PEARSON,  HARRY  N. 
PECK,  GARY  J. 
PECK,  LISA  M. 
PECK,  SCOTT  R. 
PELLEGRINI,  ISABEL  J. 
PELLICANO,  VIRGINIA  L 


Employee 
Number 
10-101-1050 
12-002-0647 
10-601-0306 
10-033-0125 
10-621-0108 
12-002-0598 

10-  101-1053 
12-002-0601 

11-  003-0500 

12-  002-0602 
12-002-0604 

10-  103-2025 
12-003-1600 

11-  003-0211 

11-  002-0152 

12-  002-0610 

11-  005-0256 

10-  551-0213 

12-  002-0613 
12-002-0614 

11-  003-0186 

12-  003-1312 

11-  003-0193 

12-  002-0615 
12-002-0616 
12-001-0024 

11-  003-0204 

12-  002-0581 

11-  005-0280 

12-  002-0634 
11-005-0258 
11-005-0261 
11-003-0255 
10-103-3040 

10-  025-0140 

11-  003-0251 

12-  002-0635 
10-101-1068 
10-113-0130 
12-002-0636 

10-  103-3027 

11-  005-0297 

10-  103-3033 

11-  005-0301 

12-  003-1755 


Gross  Wages 
53,579.13 
47,689.20 
37,962.45 
66,095.66 

8,883.04 
25,892.50 
62,546.93 
33,320.94 

3,817.17 
33,198.89 

9,750.16 
50,904.39 
420.30 

9,734.94 
26,256.41 
44,618.03 

5,646.57 
500.35 
16,587.46 

2,147.14 
11,522.90 
43,635.06 
23,306.79 
60,535.31 
46,699.40 

5,458.69 

6,675.90 
47,552.61 

1,703.83 
48,393.83 

1,578.99 

5,078.14 
11,746.11 
49,183.85 

9,572.25 
10,842.67 
44,816.62 
65,259.54 
28,139.20 
13,627.77 
45,997.62 

7,499.13 
42,053.02 

1,341.94 
50,336.75 


Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 


Employee  Name 

Number 

Gross  Wages 

PELOQUIN,  LISA  A. 

12-002- 

■0639 

48,987.32 

PELOQUIN,  LUCILLE 

10-015- 

-0628 

170.13 

PENA,  CORINNA  ANN 

10-601- 

-0312 

33,224.58 

PENA,  JAMIE  L. 

10-631- 

-0525 

777.55 

PENA,  JOSE  A. 

12-004- 

-0104 

2,883.04 

PENA,  JOSE  C. 

12-004- 

■0102 

2,296.62 

PENA,  JUAN  C. 

11-002- 

■0162 

28,008.92 

PENA,  JULIE  A. 

10-039- 

■0130 

30,007.79 

PENA,  LUIS  A. 

12-004- 

-0100 

2,883.20 

PEOPLES,  ELEANOR  E. 

12-002- 

■0650 

41,118.80 

PEREIRA,  JULIANA  F. 

11-003- 

■0256 

609.43 

PEREZ,  NATALEE  C. 

10-621- 

-0323 

607.97 

PERRIN,  MATTHEW  J. 

12-002- 

■0651 

30,267.51 

PERRY,  KRISTIN  L. 

12-003- 

■1760 

60.04 

PHILBROOK  JR,  JAMES  W. 

10-103- 

-2029 

58,464.51 

PHIPPS,  MARY  E 

12-002- 

-0640 

58,345.49 

PHIPPS,  SCOTT  W. 

12-002- 

■0649 

62,678.55 

PICCARELLI,  MAUREEN 

12-002- 

-0642 

46,470.73 

PICHE,  TAMMY  L. 

11-003- 

-1769 

175.12 

PILON,  CHARLENE  M. 

11-003- 

■0310 

13,400.54 

PINSONNEAULT,  TERESA  L 

10-015- 

-0593 

100.08 

PLOUFFE,  APRIL  L. 

10-035- 

-0116 

25,566.13 

PLOUFFE,  LINDA  L 

11-003- 

-0191 

17,015.76 

PONTE,  KATHY 

12-003- 

■1775 

6,640.05 

POWER,  DONNA  M. 

11-001- 

-0053 

26,370.45 

PRANAITIS,  CAROLE 

11-005- 

-0307 

9,438.98 

PRATT,  DARCY  A. 

12-002- 

-0152 

48,770.99 

PRISCO,  JUDITH 

12-002- 

■0655 

63,843.86 

PROULX,  HARRIET  N 

10-015- 

■0587 

300.23 

PROULX,  JAMES  A. 

11-002- 

■0168 

26,776.82 

PROULX,  KAREN  B. 

11-004- 

■0027 

26,926.69 

PROVENCHER,  DEBORAH  J. 

12-002- 

■0660 

32,785.32 

PROVOST,  GILLES  J. 

10-303- 

■3252 

47,274.16 

PROVOST,  SANDRA 

10-101- 

-0180 

30,267.41 

PRYMAK,  MICHAEL  J. 

12-003- 

-1801 

420.30 

PUCCELLI,  CHARLES  P 

12-002- 

-0665 

61,116.61 

QIRKO,  ZHULJETA 

11-005- 

-0306 

1,100.03 

QUIGLEY,  DAWN  MARIE 

12-002- 

-0680 

59,947.86 

RAKOWSKI,  KARIN  E. 

11-003- 

-0203 

12,598.51 

RAMIREZ,  OLBA  L. 

11-003- 

-0217 

4,081.62 

RAMOS,  JUDITH 

10-015- 

-0654 

85.07 

RANDALL,  ALISON  M. 

12-002- 

-0683 

25,308.51 

REDDICK,  RICHARD  M 

10-101- 

-1985 

37,364.59 

REICH,  ALFRED  C. 

12-003- 

-2011 

14,155.01 

REICH,  JONATHAN 

12-003- 

-2010 

2,882.04 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

REITH,  ROSE  E. 

12-003-2003 

3,902.76 

REMILLARD,  GLENN 

10-303-3113 

39,193.01 

REMISZEWSKI,  LISA  M. 

11-003-0208 

23,307.44 

RENAUD,  DIANNE  L. 

11-003-0198 

22,661.51 

RENAUD,  KEITH  A. 

11-002-0179 

27,787.96 

RENAUD,  RAYMOND  L. 

10-501-0195 

112.59 

RENTAS,  GLORITZA 

11-003-0075 

15,395.22 

REOPEL,  JEANETTE  M. 

10-101-2025 

2,858.02 

REYES,  LUZ  M. 

11-005-0312 

8,895.77 

REYES,  MARIA  DE  L 

11-003-0006 

18,015.83 

REYES,  MAYRA  E. 

11-003-0321 

12,587.49 

RICCI,  SUSAN  P 

11-003-0200 

14,371.58 

RICHARD,  LINDA  D. 

11-005-0315 

643.34 

RIOS,  SEVERINA 

12-002-0688 

49,464.78 

RIQUIER,  ANGELA 

12-002-0690 

57,714.55 

RITCHIE,  JOHN  F. 

10-101-1062 

53,903.37 

RIVERA,  ANGELICA 

10-621-0318 

438.01 

RIVERA,  FRANCES 

11-003-0111 

15,103.13 

RIVERA,  IRELIS 

10-015-0655 

1,822.12 

RIVERA,  LUIS  A. 

12-002-0692 

50,750.03 

ROBERTS,  GAY  C 

12-002-0694 

38,942.92 

ROBINSON,  JOANNE  C 

12-002-0700 

52,220.41 

ROBLINSKi,  MICHAEL  W. 

12-002-0702 

46,375.72 

ROCHON,  LINDA  A. 

11-005-0310 

13,110.08 

RODRIGUEZ,  ALBA  N. 

11-003-0176 

16,657.53 

RODRIGUEZ,  ANGEL  L 

10-015-0651 

52.36 

RODRIGUEZ,  ELIESETT 

10-101-1989 

2,973.63 

RODRIGUEZ,  GLENDAA. 

11-003-0249 

4,203.21 

RODRIGUEZ,  LINDA  R. 

10-015-0552 

52.54 

RODRIGUEZ,  MICHELLE 

11-005-0316 

2,890.70 

RODRIGUEZ,  ORLANDO 

11-003-0216 

5,046.79 

ROETTGER,  RYAN  S. 

10-101-1073 

73,954.56 

ROMERO,  IRENE 

11-003-0320 

6,772.88 

RONDEAU,  CARLTON  C. 

10-104-3046 

1,618.90 

ROSA  JR,  JESUS 

10-101-1025 

69,149.04 

ROSARIO,  DIGNA 

12-002-0701 

37,768.09 

ROSCIOLI,  JUDITH 

12-002-0703 

45,348.50 

ROSE,  ANN  MARIE 

12-002-0705 

58,976.02 

ROSO,  MATTHEW  M. 

10-101-1949 

9,443.26 

ROSSI,  TANNIS  N. 

12-003-2019 

60.04 

ROY,  MOLLY  M. 

12-003-2008 

240.17 

ROYDS,  ROBIN  L. 

11-005-0314 

299.06 

RUCKI,  WILLIAM  S. 

12-002-0707 

43,123.42 

RUSSELL.  JACQUELINE 

12-002-0710 

11,431.24 

RUTCHO,  PETER 

12-003-2002 

600.42 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee  Name 
RUTTER,  BETSY  J. 
RYAN,  HEATHER  M. 
SALCE,  JEANNE 
SALOME,  BARBARA  E. 
SANCHEZ,  RIGO  A. 
SANELLI,  ERNESTO 
SANTIAGO,  MARIET  E. 
SANTIAGO,  NORMA  I. 
SANTILLI  JR,  ANTHONY  J 
SANTILLI,  PAMELA  A. 
SANTOS,  MIGDALIA 
SANTOS,  MIRIAM  E. 
SBORDY,  BARRY  L. 
SBORDY,  MARGARET  T. 
SCANLON,  THOMAS  J 
SCERRA,  LINEE  B. 
SCHEFFLER,  MARCY  A 
SCHILLER,  CHARLES  G. 
SCHULTZ,  MARCIA 
SCOTT,  CYNTHIA  A. 
SERVANT,  ROLAND  A 
SETTLE,  GLORIA  A. 
SHEA,  MARTENA  E. 
SHEMETH,  WILLIAM  R. 
SHOLES,  CLAIRE  R. 
SIDDLE,  KRISTEN  L. 
SILVER,  RICKIE  L 
SILVERBERG,  DONNA  E. 
SIMPSON,  ANNE  N 
SIMPSON,  PATRICIA  H. 
SIMPSON,  RAYMOND  M. 
SINNl,  EVELYN  A 
SKRZYPCZAK,  MARY  B. 
SMALARZ,  ROLANDE  M 
SMICK,  DAVID  J. 
SMICK,  SANDRA 
SMITH,  ANNA  M. 
SNYDER,  DIANE  J. 
SOKOLOWSKI,  ANDREW  R 
SOLDANI,  JOHN 
SOPER,  MARKC. 
SOSA,  AMI  L, 
SOTO,  DILMARYS 
SOUTHALL,  DANIEL  A 
SOUTHARD,  VIOLET  A 


Employee 
Number 
12-002-0135 
12-002-0712 

10-  015-0509 
12-002-0716 
12-002-0713 

11-  002-0192 
11-003-0300 

11-  003-0331 

12-  002-0720 
12-002-0727 
11-003-0333 
11-003-0068 

11-  005-0323 

12-  002-0570 
12-002-0730 
12-003-2001 
12-002-0733 
12-002-0737 
12-002-0735 
12-002-0739 

11-  002-0200 

12-  002-0741 
12-002-0746 
12-003-2017 
12-003-2021 
12-002-0748 
12-002-0749 
12-002-0751 
12-002-0755 
12-003-2030 
12-002-0761 
12-002-0760 
12-002-0764 
12-002-0765 
11-002-0203 

11-  005-0329 

10-  610-0118 

12-  002-0767 

11-  002-0205 

12-  002-0770 

10-  631-3218 
12-003-2102 

11-  003-0334 
10-101-1061 

12-  002-0775 


Gross  Wages 
53,779.18 
43,102.40 
255.20 
32,698.14 
38,590.69 
28,494.17 
352.72 

9,409.15 
51,956.42 
38,471.87 
16,423.08 

6,696.37 
55,251.38 
48,720.13 
54,569.66 

1,395.99 
47,372.14 
59,352.57 
11,175.00 
38,825.75 
37,240.99 
35,482.75 
55,162.27 
15,085.66 

1,441.02 
14,681.90 
49,371.72 
33,654.78 
59,983.70 
14,260.44 
15,326.05 
47,051.78 
40,489.33 
49,526.46 
25,591.75 

7,922.60 
307.52 
30,086.35 
29,668.15 
53,884.54 
14,726.36 
14,941.56 
14,283.29 
63,672.70 
55,631.40 


Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

SPLAINE,  CHAD  D. 

10-015-0642 

39.03 

SPLAINE,  KEVIN  R. 

10-303-3242 

229.68 

SPLAINE,  MICHELLE  A. 

10-029-0156 

1,867.22 

ST.  FRANCIS,  CHERIE  R. 

11-003-0232 

21,467.38 

ST.CYR,  LOUISE  A 

11-003-0235 

16,983.94 

ST.GEORGE,  THERESA  M. 

10-601-0336 

3,016.03 

ST.GEORGES,  DONALD  H. 

10-025-0151 

69,812.19 

ST.PIERRE,  RAYMOND  J. 

11-005-0330 

5,315.39 

STAFFIERI,  DENISE  ANN 

12-002-0785 

51,732.69 

STANHOPE,  SHERRY  L. 

10-035-0129 

6,948.69 

STANLEY,  LESLIE  M. 

10-101-1077 

30,002.20 

STANTON,  SHANNON  J. 

11-003-0225 

32,390.11 

STEELE,  ROBERT  T. 

12-003-2110 

525.37 

STEINHILBER,  RICHARD  J. 

12-003-2117 

90.06 

STEVENS,  JANICE 

12-002-0789 

52,082.15 

STONE,  MICHELLE 

11-003-0207 

17,155.71 

STROM,  NORMAN  C. 

10-104-3042 

1,743.64 

STUART,  CHARLES  R. 

12-001-0050 

32,110.38 

SULLIVAN,  JOAN  E. 

12-002-0793 

44,537.69 

SULLIVAN,  MICHAEL  P 

10-101-1054 

49,533.77 

SUROZENSKI,  KRISTIN  M. 

10-025-0128 

30,480.44 

SUTOR,  JANE  M. 

11-003-0270 

5,007.04 

SWIACKI,  NANCY  A 

12-002-0800 

10,349.36 

SWIST,  EMIL  F. 

10-101-2049 

2,265.60 

SZUGDA,  JOHN  B. 

10-104-2984 

3,608.72 

SZUGDA,  MARY  E. 

10-025-0141 

16,602.99 

TALBOT,  LILLIAN  M 

12-001-0054 

77,835.24 

TAPPIN,  MARY-ELLEN 

12-002-0814 

45,443.66 

TASHJIAN,  SYLVIA 

12-002-0815 

61,613.90 

TAULBEE,  ISAIAH  C. 

12-002-0817 

28,871.52 

TENCZAR,  MARY  ANN 

12-002-0820 

48,585.21 

TETREAULT,  ERICA  L. 

12-002-0780 

43,233.58 

THAMMAVONGSA,  MICHELLE 

12-002-0429 

19,444.84 

THEODOSS,  ANTHONY  J. 

10-101-1988 

258.33 

THIBEAULT,  MARIE  L. 

12-003-2312 

1,675.18 

THOMAS  JR,  ALBERT  W 

12-002-0835 

57,231.70 

THOMAS,  ELISE  B. 

12-001-0058 

62,555.95 

THOMO,  SPIRO  M. 

12-002-0836 

36,134.02 

THOMPSON,  CHERYL  A. 

12-002-0837 

50,983.12 

THOMPSON,  FRED  L. 

10-101-2007 

3,098.19 

TIBERII,  BARBARA  C. 

11-001-0025 

34,011.76 

TIBERII,  PHILBERT 

10-113-0157 

1,970.14 

TIBERII,  STEPHEN  P. 

10-303-3106 

45,698.11 

TIFT,  LINDA  J. 

12-002-0840 

51,033.72 

TIFT,  MICHAEL  A. 

12-003-2075 

320.23 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

TOMASKO,  LAURA  W. 

12-002-0842 

49,460.05 

TORTIS,  NICOLA 

10-113-0164 

55,852.35 

TRAHAN,  JOHN  1 

10-303-3219 

44,460.40 

TREMBLAY,  ELEANOR  M 

12-002-0845 

56,550.21 

TREMBLAY,  SUSAN  L. 

12-002-0846 

46,395.34 

TRIFONE,  JEFFREY  D. 

10-303-3238 

35,104.27 

TROMBLEY,  MICHAEL  J. 

10-551-0212 

43,843.67 

TRUDEAU  JR.,  RONALD  E. 

10-301-3215 

52,386.31 

TUNIEWICZ,  MARIE 

12-002-0855 

60,962.97 

TURNER,  JEANNE  P 

11-001-0060 

35,477.75 

UDOFIA,  ITORO  P. 

10-601-0348 

1,014.91 

URELL,  RUTH  S. 

10-601-0300 

56,166.35 

UTAKIS,  GAIL  1. 

12-002-0862 

47,127.13 

VALDES  JILMA 

10-621-0320 

3,863.41 

VARIN,  JACQUELINE 

11-001-0065 

34,978.69 

VARIN,  ROLAND  A 

12-002-0865 

2,762.11 

VASEY,  ANN  L. 

12-002-0868 

60,348.54 

VASQUEZ.  ROSA 

11-003-0276 

9,661.36 

VAZQUEZ,  JITZA  M. 

11-003-0271 

2,239.11 

VELEZ,  IVETTE 

11-003-0297 

6,394.40 

VELEZ,  RUTH  M. 

11-001-0068 

2,642.02 

VENTURINO,  LENA 

10-015-0648 

39.67 

VERA,  ANDRES  E. 

12-002-0869 

7,243.42 

VERNA,  EMILY  V 

10-015-0506 

210.15 

VESHIA,  MICHAEL 

10-631-0870 

66,154.82 

VIRUET,  WANDA 

10-621-0107 

29,253.79 

VIZARD,  JENNIFER  A. 

10-015-0643 

241.68 

WALSH,  DOROTHY  J. 

12-001-0060 

69,511.71 

WARAIKA,  ROBERT  D. 

10-103-3039 

38,671.48 

WAYMAN,  DONNA  M. 

12-002-0874 

42,817.60 

WEBBER,  SUSAN  M. 

11-003-0299 

17,001.92 

WEDGE,  CORA  A 

10-015-0588 

170.13 

WHITE,  BELINDA  D. 

11-001-0075 

56,163.85 

WHITE,  DONALD  F 

12-002-0880 

58,113.17 

WHITE,  MARY  T. 

10-601-0305 

47,849.87 

WILBUR,  LOIS  B. 

12-002-0881 

49,141.99 

WILLIAMS,  DAVID  A. 

12-002-0884 

48,232.96 

WILMOT,  PAULA  A. 

12-002-0887 

49,179.56 

WILSON,  ASHLEY  S. 

10-631-0521 

665.47 

WILSON,  KRISTY  J. 

12-002-0343 

23,191.80 

WILSON,  LISSAF. 

10-621-0315 

1,330.71 

WOLSTENCROFT,  GEORGE  S. 

10-113-0154 

843.48 

WOLSTENCROFT,  LYNN  M. 

10-601-0308 

13,524.23 

WOOD,  DAVID  B. 

12-002-0883 

46,061.05 

WOODRUFF,  MICHAEL 

11-003-0305 

23,926.85 

Town  of  Southbridge 

Calendar  Year  2002  Gross  Wages 


Employee 

Employee  Name 

Number 

Gross  Wages 

WOODS,  DIANE 

12-002- 

-0885 

58,344.29 

WOODSON,  SHANE  D. 

10-101- 

-1071 

57,449.93 

WRIGHT,  MATTHEW  K. 

10-621- 

-0321 

128.34 

YACAVACE,  DARIO  J. 

12-002- 

-0891 

37,144.22 

YACAVACE,  DAVID  A 

12-002- 

-0890 

78,428.96 

YACAVACE,  MARGARET  A. 

12-002- 

-0892 

46,140.46 

YANKA,  SHIRLEY  A. 

11-005- 

-0390 

19,677.85 

YAZMIRA,  RIVERA 

10-621- 

-0317 

5,653.77 

YOUNG,  JACQUELINE  A. 

11-003- 

-0410 

4,131.67 

YVON,  NORMAN  P. 

12-001- 

-0070 

71,203.79 

ZAJAC,  LOUISE  M 

12-002- 

-0895 

53,472.56 

ZALESKI,  KAREN  J. 

12-002- 

-0898 

48,418.17 

ZALINSKIE,  LINDA  M. 

12-003- 

-2600 

180.13 

ZIARKO,  WILLIAM  A. 

10-104- 

-3043 

2,641.76 

ZIKOS,  MARIA 

12-002- 

-0899 

45,544.83 

ZINKOWSKY,  PATRICIA 

10-029- 

-0644 

285.22 

ZOTOS,  PAUL  W. 

10-010- 

-0010 

6,484.96 

22,470,282.64 

22,470,282.64 
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